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Annual Conflict of Interest Disclosure Statement 

 
The purpose of this form is for Watts Water personnel to disclose any conflict of interests 
they may have prior to the year-end. 
 
A “conflict of interest” arises when someone’s personal, social, financial, or political activities 
have the potential of interfering with their loyalty and objectivity to the Company. Conflicts of 
interest may also arise when an employee or director or a member of an employee’s or director’s 
immediate family benefits, or even appears to benefit, from a business arrangement with the 
Company. Actual conflicts must be avoided, but even the appearance of a conflict of interest can 
be harmful, too. For example, a conflict can arise if we take on outside work or make financial 
investments that make it difficult for us to perform our work at Watts Water objectively and 
effectively. A conflict also can occur if employees or members of their family receive personal 
benefits as a result of the employee’s position in the Company. 
 
The Watts Way: 

• Whenever possible, avoid situations that give the appearance of a potential conflict of 
interest 

• Disclose any situation that could result in an actual or potential conflict of interest 
 

Employees (including officers and directors) are prohibited from: 
 

• Taking opportunities for themselves that are discovered through the use of corporate 
property, information, or position 

• Using corporate property, information, or position for personal gain 
• Competing directly or indirectly with the Company without consent from the Company 

 
Reporting: 
 

• If employees are engaged in any activities that may be perceived as a conflict with the 
Company’s interests, they should report them to the Legal and Compliance Department 
for review. While a conflict may exist, there are several circumstances that would result 
in a waiver of the conflict for the employee. But it’s important the Company know about 
them to avoid problems later on. 

• To report a suspected violation of company policy or other misconduct, you may report it 
to your manager, your department head, Human Resources, Internal Audit, the Legal 
Department, or the Chief Compliance Officer. Reports may also be submitted 
by visiting www.watts.ethicspoint.com 
 
 
 
 
 

http://www.watts.ethicspoint.com/
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Possible conflicts include, but are not limited to: 
 

• Employees working for suppliers, contractors, or customers of the Company, or acting as 
a consultant with or regarding a vendor, supplier, or a competitor of the Company. 

• Conducting Company business with your extended family (which includes your or your 
spouse's relatives such as parents, siblings, cousins, aunts, uncles, nieces, nephews, 
grandparents, regardless of whether they are first or second or great-great-grand or "once 
removed," etc.) or with businesses in which you or your extended family have a 
significant interest. 

• Utilizing Company time or assets to promote personal interests or the interests of third 
parties. 

• Serving as a director, officer, associate, or consultant for companies with which the 
• Company transacts business, or that are competitors of the Company. 
• Making or holding investments or ownership in competitors or in companies with whom 

the Company does business if such investments have the effect or appearance of 
influencing your business judgment. 

• Accepting or giving gifts in violation of the Business Courtesies Guidelines. 
• A member of the employee’s extended family serving as a director, officer, partner, 

consultant or contractor of, or in a managerial position with, or employment in a technical 
capacity by, any outside enterprise which does, or is seeking to do, business with or is a 
competitor of the Company. 

•  Any other arrangement or circumstance, including family or their personal relationships, 
which might dissuade the employee from acting in the best interest of the Company 


