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1. Purpose

W. P. Carey Inc. (“W. P. Carey”) operates under two guiding principles, Investing for the Long 
Run® and Doing Good While Doing Well®, which represent our commitment to engaging in business 
based on a foundation of integrity and ethical conduct.  We respect the dignity of the work on our 
behalf.  We do not discriminate, and we value the diversity of our workforce and business partners.  We 
are committed to complying with the law in every country and region in which we operate and will work 
to encourage our business partners conduct themselves similarly.

Human rights is a core value that we seek to embed at all levels of our business.  We are 
committed to respecting human rights, as enshrined in the International Bill of Rights, and we endeavor 
to conduct business operations in a manner that is free from complicity in human rights abuses.  We 
also are committed to compliance with global corporate human rights regulations including the UK’s 
Modern Slavery Act 2015, EU’s 2023 Corporate Sustainability Reporting Directive, USA’s Uyghur 
Forced Labor Prevention Act (“UFLPA”), Netherlands’ Child Labor Due Diligence Act, and emerging 
global regulations on human rights due diligence.  We encourage our business partners to uphold 
these principles and to adopt their own similar human rights policies. 

In our complex world, some circumstances may be subject to potentially competing imperatives.  
We recognize that the field of human rights and the boundaries of socially responsible conduct are 
constantly changing.  We will regularly identify, manage, and prevent adverse human rights impacts 
and will be informed in our approach by international guidelines and conventions such as the U.N. 
Global Compact, the International Labour Organisation’s Declaration on Fundamental Principles and 
Rights at Work, the Organisation for Economic Co-operation and Development’s Guidelines for 
Multinational Enterprises, and the U.N. Guiding Principles on Business and Human Rights.  We strive to 
engage with our stakeholders on the human rights impact of our operations. 

2. Our Human Rights Risks

W. P. Carey operates with the fundamental belief that all people should be treated with dignity 
and respect.  We recognize that contributing to or being directly linked to potential or actual adverse 
human rights impacts undermines the benefits created by a business, while also exposing it to legal, 
regulatory, operational, and reputational risks.  We consider human rights risks relevant to our 
operations, our investors, our business partners, our vendors and suppliers as salient human rights 
risks.  We have identified employment discrimination and harassment, poor working conditions, use of 
forced labor or child labor, failure to pay minimum wage, and inadequate privacy safeguards as 
important human rights risks. 



3. Our Employees

Our employees are our most valuable asset.  We are committed to supporting our employees, 
including conducting our business in accordance with applicable laws in the countries where we 
maintain offices, including U.S. equal employment opportunity laws, the United Kingdom’s Modern 
Slavery Act 2015, and the Netherlands’ Child Labor Due Diligence Act.  Our human rights policy applies 
to all of our employees, including part-time and temporary workers, tenants, as well as independent 
contractors. 

• We will not employ involuntary labor of any kind, including forced, bonded, indentured, or prison 
labor, and will not tolerate or condone human trafficking or other coerced labor in any part of 
our organization or business relationships.

• We comply with all federal, state, and local minimum age laws and regulations and will not utilize 
child labor.

• We will not tolerate discrimination or harassment against anyone based on race, color, religion, 
sex, gender, gender identity or expression, marital status, age, disability, military or veteran 
status, sexual orientation, national origin, genetic information, citizenship, pregnancy, or other 
statuses protected by applicable federal, state, and local law.  At W. P. Carey, we insist on a 
society where everyone is included and treated equally.  As we work towards ensuring that our 
processes are equitable and building an inclusive environment for all of our employees, we will 
share regular updates regarding our Diversity, Equity & Inclusion initiatives in our annual 
Environmental, Social and Governance (“ESG”) Report. 

• We will strive to protect our personnel from sexual and non-sexual harassment and any conduct 
that may foster an offensive or hostile work environment, including unwelcome or unsolicited 
sexual advances, threats of physical harm or violent behavior, and use of discriminatory slurs or 
inappropriate remarks or comments.

• We will provide a safe workplace and comply with all applicable laws and regulations, as well as 
internal health and safety requirements.  Due to the nature of our business, our employees work 
in environments with a low likelihood of endangering their physical safety and health.  We 
recognize, however, that other health factors (e.g., mental health) may be relevant to our 
workplace and must be vigilantly supported.  We continue to strive towards maintaining a safe, 
healthy and productive workplace by engaging with our employees; holding regular discussions 
and information sessions regarding potential health issues through our “Connecting with the 
Whole You” program; and addressing and remediating identified accidents, injury, and health 
risks. 
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• We compensate employees competitively relative to our industry and the local labor markets in 
which we operate.  We work to ensure full compliance with applicable wage, work hours, 
overtime, and benefits laws; and are committed to complying with all applicable labor and 
employment laws.  We recognize the importance of benefits to our employees and pride 
ourselves on offering a comprehensive health and well-being benefits program.

We understand that in addition to our efforts, it is also the responsibility of every employee to 
maintain a work environment that reflects respect for human rights and is free from all discrimination 
and harassment, in accordance with our Antidiscrimination and Non-harassment Policy.  If any 
employee observes or learns of any violation of the policy or any statutory or regulatory requirements, 
the employee should report the violation immediately to their manager or the Human Resources 
Department, as further described under “Complaint Procedure” in our Antidiscrimination and Non-
harassment Policy.  Employees may also submit suspected violations through the whistle-blower 
hotline by telephone at (866) ETHICSP or (866) 384-4277 or online through our website or the 
CareyConnect intranet.

We will promptly investigate any reports of harassment, discrimination, or workplace violence 
and take corrective action as needed.  No employee will face any retaliation or other adverse 
consequences for reporting a concern or allegation in good faith.  Retaliation is prohibited by our 
Antidiscrimination and Non-harassment Policy and may result in disciplinary action, including 
termination of employment or affiliation with us.

4. Vendors

Our commitment to fostering and promoting human rights depends on our relationships with our 
vendors.  We expect our vendors and suppliers to treat their workers fairly and to oppose forced labor, 
child labor, and human trafficking in their operations.  In accordance with our Vendor Code of Conduct, 
we expect our vendors and suppliers to monitor their compliance with all applicable laws in their 
jurisdictions as well as the UK’s Modern Slavery Act 2015 and USA’s UFLPA. 

5. Privacy

We are focused on the privacy of our employees, vendors, and other third parties and shall 
strive to act as a steward of any confidential information or data and comply with all applicable data 
protection and privacy laws and industry standards to protect confidential information.
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6. VI. Governance

Our Board of Directors and senior management are ultimately responsible for the 
implementation of our commitment to human rights.  Our Board of Directors has delegated oversight of 
ESG matters to the Nominating and Corporate Governance Committee.

Our Chief Ethics Officer is charged with operational oversight of the human rights program, with 
support from the Legal, Human Resources, and Internal Audit Departments, as well as our ESG 
Committee.

We reserve the right to amend, supplement or discontinue this policy without prior notice at any time.  
This policy is not intended to, and does not, grant any rights to any director, officer, employee, tenant, 
customer, supplier, competitor, stockholder or any other person or entity.
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