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Message from the Chairman

Our Values

I am excited to introduce MEC’s sustainability report. Sustainability is ingrained in our 
DNA, and we demonstrate our culture of sustainability in our commitment to 
environmental performance, employee shareholders' health and safety, trustworthy labor 
practices, strong business ethics, a dependable supply chain that shares our goals and 
values, and supporting improvement for the communities where our employee 
shareholders live and work.

In 1945, Ted Bachhuber and his uncle Leo founded Mayville Engineering Company in a 
rented garage with a few worn metal working tools, little cash, and an abundance of great 
ideas. From these humble beginnings, MEC has become the United States’ largest 
fabricator, with 20 facilities across 7 states. We serve a variety of end markets, including 
heavy and medium duty commercial vehicle, construction, powersports, agriculture, 
military, fitness, and others. In 2019, we became a publicly traded company on the NYSE 
through our innovative IPO. In 2020, we celebrated our 75th anniversary, and I’m excited 
for the future ahead. 

MEC is approximately 50% employee owned1, and this heritage is demonstrated in our 
mission statement, P.R.I.D.E. (Personal Responsibility in Daily Excellence). P.R.I.D.E. applies 
not only to our goal of improving the value of the company for all of our stakeholders, but 
is also critical to our attention to sustainability, safety, and serving our customers in the 
right way. We are just beginning to publicize our progress, and I am thrilled to share the 
great work we have accomplished thus far and will continue to improve on in the future.

Sincerely,

Robert D. Kamphuis

Chairman of the Board, President & CEO

Mayville Engineering Company, Inc

Recognition of Our Work
In June, MEC was 

named the top U.S. 
Fabricator by The 

Fabricator Magazine 
for the 11th straight 

year

Deloitte recognized 
MEC as one of the 
75th largest closely 
held companies in 

Wisconsin for the 18th

year running

1 Includes employee shareholder interest in the ESOP and 401K Plan
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Environmental Footprint
MEC is committed to business practices that 
protect and benefit the environment. Through 
our culture of continuous improvement, we 
constantly strive to reduce our environmental 
impact by increasing the efficiency and 
effectiveness of our operations.

As part of MEC’s culture of continuous 
improvement and environmental stewardship, 
MEC has identified and acted on several 
sustainable operational improvement 
opportunities. A few examples include reducing 
scrap by approximately 21% in 2021, installing 
LED lighting at nearly all MEC owned facilities, 
and implementation of other energy efficiency 
initiatives that have resulted in an 8.5% 
reduction in energy intensity since 2018.

MEC is registered and audited to the ISO 14001 
Environmental Management Systems standard 
at multiple facilities. ISO 14001 is the 
international standard that specifies best 
practices for an effective environmental 
management system (EMS). Organizations that 
use ISO 14001 as a standard reduce waste, 
improve water efficiency,  and measure and 
improve their overall environmental impact1.

130 126 137
119

TTM20202018 2019

8.5% reduction in
energy intensity

MEC’s Energy Intensity
Watts used per dollar of revenue since 2018

1 Per ASQ: the American Society for Quality

In 2019, we completed LED installation at our Heber Springs, Arkansas 
location to improve lighting quality and reduce our energy footprint

Heber Springs, AR plant before 
LED Installation

Heber Springs, AR plant after 
LED Installation
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Health & Safety

The health and safety of our employees is at the 
forefront of everything we do at MEC. The current 
labor environment has presented some unique 
challenges, as our new employees increasingly do 
not have prior exposure to manufacturing 
environments. In 2020, to cement our commitment 
to safety, we improved and codified our already 
strong culture of safety with a new program, “Work 
MEC Safe”, based on 5 foundational elements. (See 
below)

At MEC, we know that local leaders and employees 
know firsthand what safety policies are most 
effective. And in order to ensure this knowledge is 
shared throughout the company, our safety leaders 
hold monthly meetings to discuss current policies, 
their effectiveness, and opportunities to improve.

1. INSPIRE (Employee Involvement): Establish an employee voice in daily operations and concern ownership

2. LEAD (Management Involvement): Ensure safety ownership from those in leadership roles

3. ANALYZE (Inspections and Auditing): Identify workplace hazards through routine inspections, audits, and observations

4. EDUCATE (Training and Awareness): Train employees to identify and mitigate risks and prevent potential injuries

5. RECOGNIZE (Marketing and Recognition): Develop avenues to enhance the importance of safety in the workplace

4.4 3.5
1.8

2018 2019 2020

-59%

MEC’s DART Rate
Average employee DART (Days Away, Restricted or Transferred)

69% of MEC’s facilities Recordable Incident Rate are lower than the 
industry standard as of November 2021

In 2021, MEC held the first annual 
Safety Poster Contest to 

emphasize safety at MEC and at 
home open to children related to 
MEC employees. We received 51 

poster submissions.
(Poster on left from 9 year-old Aiden Bennet:  

one of the 3 winners in the 7-9 year-old division
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Labor Practices

In 1985, MEC became an ESOP owned 
company, and MEC continues to be 
approximately 50%1 owned by our employee 
shareholders. The benefits of employee 
ownership include employee shareholder 
influence on the quality and reputation of 
MEC’s products and services, alignment of our 
employees’ objectives with MEC’s goals, and a 
competitive advantage to attract and retain 
top talent in a strong labor market.

We also firmly believe that a diverse and 
inclusive workforce is critical to our success 
and our customers’ success. Our policy of 
anti-discrimination and equal employment 
guides our commitment to prevent any form 
of unlawful employee discrimination or 
harassment. To support these efforts, MEC 
partners with community colleges and holds 
“bootcamps” to provide welding and other 
technical skills training.

As a proud United States manufacturer, MEC 
is committed to ensuring human rights of our 
employee shareholders, following all child 
labor laws, and making sure our employee 
shareholders are compensated fairly.

2021 Labor Sustainability Highlights
• Created a new wellness program: MEC Balance, with the following 

mission statement: To provide wellness programs for our employees that 
will encompass all aspects of health and physical and mental well-being and 
encourage positive lifestyle changes through a supporting environment

• Established an Employee Appreciation Committee, which is comprised 
of HR and Operations leaders, with a goal of focusing on tracking and 
improving employee engagement and retention

• Implemented appropriate action plans to combat Covid-19 spread 
through vaccination, testing, wearing face coverings, reporting of 
vaccination status, practicing social distancing in MEC facilities, and 
attention to personal hygiene

1 Includes employee shareholder interest in the ESOP and 401K Plan
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Business Ethics & Governance

A sound ethics program supports both our 
financial and sustainability goals. Our mission 
statement, P.R.I.D.E. (Personal Responsibility in 
Daily Excellence), outlines the personal and 
professional expectations we have for our 
employees, customers, shareholders, and 
communities, alongside our Code of Business 
Conduct and Ethics which guides our 
interactions with all stakeholders.

MEC’s unique ESOP structure ensures that all 
our employees’ objectives are aligned with the 
creation of long-term sustainable value for the 
company. We also provide and communicate 
clear guidelines for our employee 
shareholders to understand and prevent 
insider trading and the legal ramifications of 
acting on material information not yet 
released to the public.

MEC is committed to operating under the 
highest standards of integrity, honesty, and 
ethical conduct. A critical element of this 
commitment is sound corporate governance. 
Our Board of Director Committees include the 
Audit Committee, the Compensation 
Committee, and the Nominating and 
Corporate Governance Committee. 

Jennifer Kent
MEC’s newest member of the Board of Directors

In December of 2020, Jennifer Kent was 
elected to the Board of Directors as an 
independent director. She serves on the 
Compensation Committee of the board 
and has extensive background in legal, 
compliance, HR, corporate 
communications, and government affairs
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Supply Chain Sustainability

MEC understands that it’s 
commitment to the health & safety 
of our employees, labor 
sustainability, environmental 
responsibility, business ethics, 
corporate governance, and 
community involvement applies to 
our Supply Chain as well. We have 
established Quality Requirements to 
communicate our elevated legal and 
ethical standards to all our partners 
and suppliers including labor 
practices such as child labor and 
human trafficking, ethics, 
compliance with environmental 
health, and safety laws, and 
discrimination

99% of our materials are purchased 
from suppliers in the United States 
who are subject to many of the 
same ethical and legal standards 
that we value and uphold. 
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MEC donated to the Gold Star Memorial 
Trail that provides a safe connection 

between Mayville and Horicon

Community Involvement
Supporting and giving back to the 
communities where we live and work is 
fundamental to who we are as a company. 
Despite complications from the COVID-19 
pandemic, MEC remains committed to 
engaging in local nonprofit boards, employee 
volunteerism, and charitable giving.

Causes that MEC supports

• PAVE - Protect, Advocate, Validate, and 
Educate – a Wisconsin-based shelter for 
survivors and victims of domestic abuse

• American Legion activities

• Fire department and EMS equipment 
funding

• Vocational rehabilitation

• Food pantries in multiple locations

• Community colleges and Technical schools

• Defiance Ohio Inpatient Hospice Center

• Clark County Wisconsin Fairground 
Improvement Project

• Gold Star Memorial Trail

• Big Brothers Big Sisters in Beaver Dam 
Wisconsin

• High School extra curricular activities for 
sports, music, arts, and others

MEC pledged support for an emergency 
apartment as part of the PAVE Beaver 

Dam Shelter renovation

Beaver Dam East and West plants 
participated in a bowling event to 
support Big Brothers Big Sisters

MEC supports the public library in 
Mayville Wisonsin and the planned new 

Ted & Grace Bachhuber Library1

1 Picture is a conceptual drawing of the planned Ted & Grace Bachhuber Library
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