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55 Water Street
New York, NY 10041-0003

March 19, 2018

Dear Fellow Shareholder:

On behalf of our Board of Directors and management, we cordially invite you to attend our Annual Meeting of
Shareholders on Tuesday, May 1, 2018. The Annual Meeting will be held at 55 Water Street, New York, New
York, 10041, at 11:00 a.m. (EDT). If you are unable to attend the Annual Meeting in New York, please join us via
live webcast on the Company’s website at www.spglobal.com.

The Notice of Annual Meeting of Shareholders and Proxy Statement accompanying this letter describe the busi-
ness we will consider at the Annual Meeting. Your vote is very important. We urge you to vote to be certain
your shares are represented at the Annual Meeting even if you plan to attend. Most shareholders have a choice
of voting over the Internet, by telephone or by using a traditional proxy card. Please refer to your proxy materi-
als or the information forwarded by your bank, broker or other holder of record to see which methods are
available to you.

We look forward to seeing you at the Annual Meeting.

Charles E. Haldeman, Jr.
Chairman of the Board

Douglas L. Peterson
President and Chief Executive Officer



55 Water Street
New York, NY 10041-0003

Notice of Annual Meeting of Shareholders
To Be Held Tuesday, May 1, 2018
The Annual Meeting of Shareholders of S&P Global Inc. will be held on Tuesday, May 1, 2018, at 11:00 a.m.
(EDT) at 55 Water Street, New York, New York, 10041. At the Annual Meeting, shareholders will be asked to:

Items of Business Board’s Recommendation

1. Elect 12 Directors; ÍÍ FOR each Director Nominee

2. Approve, on an advisory basis, the executive compensation program
for the Company’s named executive officers, as described in this Proxy
Statement;

ÍÍ FOR

3. Ratify the selection of Ernst & Young LLP as our independent registered
public accounting firm for 2018; and

ÍÍ FOR

4. Consider any other business, if properly raised.

This notice and proxy statement is being mailed or made available on the Internet to shareholders on or about
March 19, 2018. These materials describe the matters being voted on at the Annual Meeting and contain cer-
tain other information. In addition, these materials are accompanied by a copy of the Company’s 2017 Annual
Report that includes financial statements as of and for the fiscal year ended December 31, 2017.

All shareholders of record as of the close of business on March 12, 2018 will be entitled to vote, in person or
by proxy, at the Annual Meeting.

We urge you to participate in electing directors and deciding the other items on the agenda for the Annual
Meeting. Please cast your votes by one of the following methods:

The Internet Signing and Returning a
Proxy Card

Toll-Free Telephone In Person at the Annual
Meeting

If you accessed this proxy statement through the Internet after receiving a Notice of Internet Availability of
Proxy Materials, you may cast your vote over the Internet by following the instructions in that Notice.

If you received this proxy statement by mail, you may cast your vote by mail, by telephone or over the Inter-
net by following the instructions on the enclosed proxy card.

If you plan to attend the Annual Meeting in person and you are a shareholder of record, you will need your
admission ticket in order to enter the Annual Meeting. If you plan to attend the Annual Meeting in person and
you are a beneficial owner, you will need proof of beneficial ownership of the Company’s common stock as of
the record date in order to enter the Annual Meeting. If you are unable to attend the Annual Meeting in New
York, please join us via live webcast on the Company’s website at www.spglobal.com.

Whether or not you plan to attend the Annual Meeting, your vote is very important.

By Order of the Board of Directors.

Taptesh (Tasha) K. Matharu
Associate General Counsel
& Corporate Secretary

New York, New York
March 19, 2018
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GENERAL INFORMATION

S&P Global Inc.
Proxy Statement
2018 Annual Meeting of Shareholders

GENERAL INFORMATION

Why did I receive this Proxy Statement?
The Board of Directors of S&P Global Inc. (the “Company,” “we” or “us”) is soliciting proxies for the 2018 Annual
Meeting of Shareholders (the “Annual Meeting”) to be held on Tuesday, May 1, 2018, at 55 Water Street, New
York, New York 10041, at 11:00 a.m. (EDT) and at any adjournment of the Annual Meeting. When the Company
asks for your proxy, we must provide you with a Proxy Statement that contains certain information specified by
law. This Proxy Statement summarizes the information you need in order to vote at the Annual Meeting.

Why have I received a Notice Regarding Internet Availability of Proxy Materials instead of printed copies of
these materials in the mail?
In accordance with rules promulgated by the Securities and Exchange Commission (“SEC”), we have elected to
furnish our proxy materials to shareholders over the Internet. Most shareholders are receiving by mail a Notice
of Internet Availability of Proxy Materials (“Notice”), which provides general information about the Annual
Meeting, the address of the website on which our proxy statement and annual report are available for review,
printing and downloading and instructions on how to submit proxy votes. For those who wish to receive their
materials in a different format (e.g., paper copy by mail or electronic copy by e-mail), the Notice contains in-
structions on how to do so. Shareholders who have previously consented to electronic delivery will receive an
e-mail with a web address to view the proxy statement and annual report online, along with instructions on
how to vote.

What will I vote on?
The following items:

1. election of 12 Directors;

2. approval, on an advisory basis, of the executive compensation program for the Company’s named
executive officers, as described in this Proxy Statement;

3. ratification of the selection of Ernst & Young LLP as our independent registered public accounting firm
for 2018; and

4. other matters that may properly be brought before the Annual Meeting.

Will there be any other items of business on the agenda?
We do not expect any other items of business at the Annual Meeting. Nonetheless, if there is an unforeseen
need, your proxy will give discretionary authority to the persons named on the proxy to vote on any other mat-
ters that may be properly brought before the Annual Meeting. These persons will use their best judgment in
voting your proxy.

Who can vote?
Shareholders as of the close of business on the record date, which is March 12, 2018, may vote at the Annual
Meeting.

How many votes do I have?
You have one vote at the Annual Meeting for each share of common stock you held on the record date.

What does it mean to be a “shareholder of record”?
If, as of the close of business on the record date, your shares were registered directly in your name with our
transfer agent, Computershare, you are a shareholder of record. As a shareholder of record, you may vote in
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GENERAL INFORMATION (continued)

person at the Annual Meeting or by proxy. The Company is incorporated in New York and, in accordance with
New York law, a list of the Company’s common shareholders of record as of the record date will be available for
inspection at the Annual Meeting upon request.

What does it mean to beneficially own shares in “street name”?
If, as of the close of business on the record date, your shares were not held directly in your name but rather
were held in an account at a brokerage firm, bank or similar intermediary organization, then you are the
beneficial holder of shares held in “street name.” The intermediary is considered to be the shareholder of re-
cord for purposes of voting at the Annual Meeting. As a beneficial owner, you have the right to direct the
intermediary how to vote the shares held in your account.

How do I vote my shares of Company common stock?
If you are a shareholder of record, you can vote in the following ways:

• By Internet. Follow the Internet voting instructions included on the Notice or proxy card you received.
You may vote at any time up until 11:59 p.m. (EDT) on April 30, 2018.

• By Telephone. Follow the telephone voting instructions included on the proxy card you received. You
may vote at any time up until 11:59 p.m. (EDT) on April 30, 2018.

• By Mail. If you received a printed copy of the proxy materials from us by mail, you may vote by mail by
marking, dating and signing your proxy card in accordance with the instructions on it and returning it
by mail in the pre-addressed reply envelope provided with the proxy materials. The proxy card must be
received prior to the Annual Meeting.

• In Person. You may vote your shares in person at the Annual Meeting. The Company will give you a bal-
lot at the Annual Meeting. Even if you plan to attend the Annual Meeting, we urge you to vote in ad-
vance by Internet, telephone or mail so that your vote will be counted in the event you later decide not
to attend the Annual Meeting.

If you are a beneficial owner, you can vote in the following ways:

• As the beneficial owner, you have the right to direct your broker on how to vote the shares in your ac-
count. Your broker should give you instructions for voting your shares by Internet, telephone or mail.
As a beneficial owner, you are invited to attend the Annual Meeting, but you may not vote your shares
in person at the Annual Meeting unless you request and obtain a valid legal proxy from your broker giv-
ing you the legal right to vote the shares at the Annual Meeting.

How will my shares be voted if I do not give specific voting instructions when I deliver my proxy?
Shareholders of Record
If you are a shareholder of record and you return a signed proxy card without indicating your vote for some or
all of the matters, your shares will be voted as follows for any matter you did not vote on:

• “FOR” the 12 nominees to the Board;
• “FOR” approval, on an advisory basis, of the executive compensation program for the Company’s

named executive officers; and
• “FOR” the ratification of the selection of Ernst & Young LLP as our independent registered public ac-

counting firm for 2018.

Beneficial Owners
As noted above, as the beneficial owner of shares held in street name, your broker is required to vote your
shares in accordance with your instructions. If you do not give instructions, one of two things can happen de-
pending on whether the proposal is considered “routine” or “non-routine” under the rules of the New York
Stock Exchange (the “NYSE”):

• If the proposal is considered “routine” under the rules of the NYSE, the broker may vote your shares in
its discretion.
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GENERAL INFORMATION (continued)

• If the proposal is considered “non-routine” under the rules of the NYSE, the broker may not vote your
shares without your instructions. When a broker refrains from voting your shares because the broker
has not received your instructions, it is called a “broker non-vote.”

Item 3 in this Proxy Statement (ratification of the selection of Ernst & Young LLP as our independent registered
public accounting firm for 2018) will be considered routine under the rules of the NYSE and the broker may vote
your shares for this Item in its discretion. The broker is not entitled to vote your shares on the other Items un-
less the broker has received instructions from you.

What should I do if I want to attend the Annual Meeting?
Only shareholders (of record or beneficial) and their proxy holders may attend the Annual Meeting.

If you are a shareholder of record and receive your proxy materials by mail, you will find an admission ticket
attached as part of the proxy card or Notice sent to you. If you plan to attend the Annual Meeting, please bring
your admission ticket with you to the Annual Meeting. If you are a shareholder of record and receive your
materials electronically, and vote via the Internet, please print out the admission ticket you will find online and
bring it with you.

If your shares are held in street name (i.e., you are a beneficial owner), you must bring to the Annual Meeting
an account statement or letter from the broker, bank, trustee or other intermediary organization that holds
your shares indicating that you were the beneficial owner of the shares on March 12, 2018.

When you arrive at the Annual Meeting, you may be asked to present photo identification, such as a driver’s
license, to be admitted. S&P Global Inc. employees wishing to attend the Annual Meeting can present their cur-
rent employee identification card to be admitted.

For safety and security reasons, no cameras, large bags, briefcases, packages, recording equipment or other
electronic devices will be permitted in the Annual Meeting.

Whether you hold shares as a shareholder of record or are a beneficial owner, we urge you to vote in advance
by Internet, telephone or mail so that your vote will be counted in the event you later decide not to attend the
Annual Meeting.

How do I vote my shares in the Company’s Dividend Reinvestment Plan?
If you participate in the Company’s Dividend Reinvestment Plan, any proxy you give will also govern the voting
of all shares you hold in this Plan.

How do I vote my shares in the Company’s Employee Stock Purchase Plan?
If you participate in the Company’s Employee Stock Purchase Plan, any proxy you give will also govern the vot-
ing of any shares you hold in this Plan. Any Plan shares for which we do not receive instructions from the em-
ployee will not be voted. Plan shares cannot be voted in person at the Annual Meeting.

How do I vote my shares in the Company’s 401(k) Savings and Profit Sharing Plans?
If you received this Proxy Statement because you are an employee of the Company who participates in one of the
Company’s 401(k) Savings and Profit Sharing Plans and you have shares of common stock of the Company allo-
cated to your account under one of these Plans, you may vote your shares held in these Plans as of March 12, 2018
by mail, by telephone or via the Internet. Instructions are provided on the proxy card you received from
Computershare. Computershare must receive your instructions by 2:00 p.m. (EDT) on April 27, 2018 in order to
communicate your instructions to the Plans’ Trustee, who will vote your shares. Any Plan shares for which we do
not receive instructions from the employee will be voted by the Trustee in the same proportion as the shares for
which we have received instructions. Plan shares cannot be voted in person at the Annual Meeting.
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GENERAL INFORMATION (continued)

Can I revoke or change my vote?
Yes. If you are a shareholder of record, you have the right to revoke your proxy at any time before the Annual
Meeting by sending a signed notice to the Corporate Secretary, c/o Office of the General Counsel, S&P Global
Inc., 55 Water Street, New York, New York 10041-0003 or by sending an e-mail to the Corporate Secretary at
corporate.secretary@spglobal.com. If you want to change your vote before the Annual Meeting, you must
deliver a later dated proxy by telephone, via the Internet or in writing. You may also change your proxy by vot-
ing in person at the Annual Meeting.

If you are a beneficial owner, please refer to the information forwarded by your broker for procedures on revok-
ing or changing your proxy.

What are the requirements to conduct business at the Annual Meeting?
In order to conduct business at the Annual Meeting, we must have a quorum. This means at least a majority of
the outstanding shares entitled to vote must be present in person or represented by proxy at the Annual Meet-
ing. You are part of the quorum if you have voted by proxy. As of the record date, 249,359,076 shares of Com-
pany common stock were outstanding and eligible to vote.

Are abstentions and broker non-votes part of the quorum?
Yes. Abstentions and broker non-votes count as “shares present” at the Annual Meeting for purposes of de-
termining a quorum.

What are the costs of soliciting these proxies and who will pay them?
The Company will pay all costs of soliciting these proxies. In addition, some of our officers and employees may
solicit proxies by telephone or in person. We will reimburse brokers for the expenses they incur in forwarding
the proxy materials to you. The Company has retained Georgeson LLC to assist us with the solicitation of proxies
for a fee not to exceed $19,000, plus reimbursement for out-of-pocket expenses.

How many votes are required for the approval of each Item?
• Item One – A nominee will be elected as a Director if he or she receives a majority of the votes cast at

the Annual Meeting. A majority of votes cast means that the number of shares voted “for” a Director’s
election exceeds the number of votes cast “against” that Director’s election. If an incumbent Director
who has been nominated for re-election fails to receive a majority of the votes cast in an uncontested
election, New York law provides that the Director continues to serve as a Director in a hold-over ca-
pacity. The Company’s By-Laws provide that, in such circumstances, the Director is required to
promptly tender his or her resignation to the Board of Directors. The Board’s Nominating and Corpo-
rate Governance Committee is then required to make a recommendation to the Board as to whether to
accept or reject the tendered resignation. The Board will act on the tendered resignation and will pub-
licly disclose its decision and rationale within 90 days following certification of the election results. If a
Director’s resignation is accepted by the Board, the Board may fill the vacancy or decrease the size of
the Board. Abstentions and broker non-votes, if any, will not be counted either for or against the elec-
tion of a Director nominee.

• Item Two – The affirmative vote of the holders of a majority of the votes cast is required to approve,
on an advisory non-binding basis, the executive compensation program for the Company’s named
executive officers, as described in this Proxy Statement. Abstentions and broker non-votes, if any, will
not be counted either for or against this proposal.

• Item Three – The affirmative vote of the holders of a majority of the votes cast is required to ratify the
selection of Ernst & Young LLP as our independent registered public accounting firm for 2018. Ab-
stentions and broker non-votes, if any, will not be counted either for or against this proposal.

Who will count the vote?
Votes at the Annual Meeting will be counted by one or more independent inspectors of election appointed by
the Board.
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GENERAL INFORMATION (continued)

How do I submit a shareholder proposal for the 2019 Annual Meeting?
The Company’s 2019 Annual Meeting is currently scheduled for May 8, 2019. There are three different dead-
lines for submitting shareholder proposals. First, if a shareholder wishes to have a proposal considered for in-
clusion in next year’s Proxy Statement, he or she must submit the proposal in writing so that we receive it by
5:00 p.m. (EDT) on November 19, 2018. Proposals should be addressed to the Corporate Secretary, c/o Office of
the General Counsel, S&P Global Inc., 55 Water Street, New York, New York 10041-0003 or by sending an e-mail
to the Corporate Secretary at corporate.secretary@spglobal.com. If you submit a proposal, it must comply with
applicable laws, including Rule 14a-8 of the Securities Exchange Act of 1934.

On January 27, 2016, we amended our By-Laws to include a proxy access provision. The Company’s By-Laws
now permit a shareholder, or group of up to 20 shareholders, owning continuously for at least three years
shares of common stock representing an aggregate of at least 3% of our outstanding shares, to nominate and
include in next year’s Proxy Statement director nominees constituting up to two individuals or 20% of the Com-
pany’s Board of Directors, whichever is greater, provided that the shareholder(s) and nominee(s) satisfy the
requirements in the Company’s By-Laws. Notice of proxy access director nominees must be received no earlier
than October 20, 2018, and no later than November 19, 2018.

In addition, the Company’s By-Laws provide that any shareholder wishing to nominate a candidate for Director
or to propose any other business at the Annual Meeting, but not intending to have such nomination or business
included in next year’s Proxy Statement, must give the Company written notice no earlier than January 1, 2019
and no later than January 31, 2019. This notice must comply with applicable laws and the Company’s By-Laws.
Copies of the By-Laws are available to shareholders free of charge on request to the Corporate Secretary, c/o
Office of the General Counsel, S&P Global Inc., 55 Water Street, New York, New York 10041-0003 or by sending
an e-mail to the Corporate Secretary at corporate.secretary@spglobal.com. You may also download the
By-Laws from the Corporate Governance section of the Company’s Investor Relations website at http://
investor.spglobal.com.

May I view future proxy materials online instead of receiving them by mail?
Yes. Shareholders may provide their consent to electronic delivery of Proxy Statements and Annual Reports in-
stead of receiving them by postal mail. If you elect this feature, you will receive an e-mail notice, which will in-
clude the web address for viewing the materials online. The e-mail notice will also include instructions so you
can vote your proxy online or by telephone. If you have more than one account, you may receive separate
e-mails for each account. Costs normally associated with electronic delivery, such as usage and telephone
charges, as well as any costs incurred in printing documents, will be your responsibility.

During the 2018 proxy voting period, the Internet voting systems will automatically provide shareholders the
option to consent to electronic delivery of future years’ materials.

During the year, shareholders may provide their consent to electronic delivery by going to the appropriate web-
site:

• Shareholders of record go to www.computershare.com/investor
• Beneficial owners go to https://enroll.icsdelivery.com/spgi
• Owners of shares through one of the Company’s 401(k) Savings and Profit Sharing Plans go to

www.spglobalbenefits.com

What are the benefits of electronic delivery?
Electronic delivery benefits the environment and saves the Company money by reducing printing and mailing
costs. It will also make it convenient for you to view your proxy materials and vote your shares online. If you
have shares in more than one account, it is also an easy way to eliminate receiving duplicate copies of proxy
materials.
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What are the costs of electronic delivery?
The Company charges nothing for electronic delivery. You may, of course, incur expenses associated with Inter-
net access such as telephone charges or charges from your Internet service provider.

How do I opt-out of electronic delivery?
At any time, shareholders may revoke their consent to electronic delivery and resume postal mail delivery of
the Proxy Statement and Annual Report by going to the appropriate website:

• Shareholders of record go to www.computershare.com/investor
• Beneficial owners go to https://enroll.icsdelivery.com/spgi
• Owners of shares through one of the Company’s 401(k) Savings and Profit Sharing Plans go to

www.spglobalbenefits.com

What is “householding”?
We have adopted “householding,” a procedure under which beneficial owners who have the same address and
last name and do not participate in electronic delivery of proxy materials will receive only one copy of our
Annual Report and Proxy Statement unless one or more of these shareholders notifies us that they wish to con-
tinue receiving individual copies. This procedure reduces duplicate mailings and thus reduces our printing costs
and postage fees.

Shareholders who participate in householding will continue to receive separate proxy cards. Householding does
not affect dividend check mailings.

How do I request a separate paper or e-mail copy of the Proxy Statement or Annual Report at no charge?
If you wish to receive a separate paper or e-mail copy of the 2017 Annual Report or this Proxy Statement at no
charge, please call us toll-free at (866) 436-8502, or send an e-mail to investor.relations@spglobal.com, or write
to: Investor Relations, S&P Global Inc., 55 Water Street, New York, New York 10041-0003. We will promptly de-
liver to you the documents you requested. Please make your request for documents on or before April 17, 2018
to facilitate timely delivery of the documents to you prior to the Annual Meeting.

Where can I find the voting results?
We expect to announce preliminary voting results at the Annual Meeting. We will also publish voting results in a
Form 8-K, which we will file with the SEC on or before May 7, 2018. To view this Form 8-K online, log on to the
Company’s Investor Relations website at http://investor.spglobal.com, and click on the SEC Filings link.

Can shareholders and other interested parties communicate directly with our Board? If so, how?
Yes. You may communicate directly with one or more members of the Board by writing to the Corporate Secre-
tary, c/o Office of the General Counsel, S&P Global Inc., 55 Water Street, New York, New York 10041-0003, or
by sending an e-mail to the Corporate Secretary at corporate.secretary@spglobal.com. The Corporate Secretary
will then forward all questions or comments directly to our Board or a specific Director, as the case may be,
unless such questions or comments are considered, in the reasonable judgment of the Corporate Secretary to
be inappropriate for submission to the intended recipient(s).
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BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

The Company’s business and affairs are overseen by our Board pursuant to the New York Business Corporation
Law and our Restated and Amended Certificate of Incorporation and By-Laws. We currently have 12 Directors
who are all being nominated at this Annual Meeting for one-year terms, which will expire at the Annual Meet-
ing in 2019. (See Item 1 on page 92.)

Governance Highlights

Accountability Board Independence and
Refreshment

Compensation and Risk
Management

Annual elections for directors.
Independent Chairman of the
Board.

Equity Ownership Requirements
for directors and executive
officers.

Majority voting in uncontested
director elections.

All nominees except our CEO are
independent.

“Double trigger” vesting of
equity-based awards upon a
change in control.

Special meeting rights for
shareholders holding 25% or more
of the voting stock.

Executive sessions of independent
directors every Board meeting.

Pay recovery policy or
“clawback” applicable to
executives and employees under
Company policy and S&P Global
Ratings policy.

Proxy access right for a
shareholder or a group of up to 20
shareholders holding at least 3% of
our outstanding shares for at least
three years to nominate up to two
directors or 20% of the Board,
whichever is greater.

Our nominees have an average
tenure of 6.5 years and half of our
nominees have been members of
the Board for five years or less.

Anti-hedging and anti-pledging
policy for directors and executive
officers.

Annual performance evaluations of
the Board and each committee.

Retirement age prevents directors
from standing for re-election after
reaching age 72.

Risk oversight, including
succession planning, by the Board
and committees.

Snapshot: Board of Directors

< 55

56 - 65

66+

0

Age Tenure (6.5 Year Average)

51 2 3 4

Gender

33.3%
Women

66.7%
Men

6 Directors
≤ 5 years

3 Directors
6 - 10 years

3 Directors
10+ years

2018 Proxy Statement 7



BOARD OF DIRECTORS AND CORPORATE GOVERNANCE (continued)

Enhanced Corporate Governance Environment

The Board of Directors has taken a series of actions designed to enhance the Company’s corporate governance
environment. The Company’s current corporate governance structure reflects an ongoing commitment to
strong and effective governance practices and a willingness to be responsive and accountable to shareholders.
We regularly assess and refine our corporate governance policies and procedures to take into account evolving
best practices and the interest of our shareholders. Our corporate governance structure includes:

Board Structure and Independence
✔ Board Independence. All of the Company’s director nominees are independent, with the exception of

our CEO, who is the only member of management serving on the Board.

✔ Independent Chairman. The Company currently maintains separate roles of chief executive officer and
chairman of the Board. An independent director acts as chairman of the Board. In the future, if the
chairman is not an independent director, our Corporate Governance Guidelines require that an in-
dependent director be designated as presiding director.

✔ Independent Committee Chairs. Each of the Committees of the Board is led by an independent Director.

✔ Executive Sessions. The independent directors of the Board meet in executive session led by the in-
dependent chairman of the Board at every regularly scheduled Board meeting.

Board Diversity and Refreshment
✔ Board Membership. Since 2016, we have added four new independent directors who have brought

valuable and varied experience in distinct and critical areas, each providing a fresh perspective to our
Board. Their appointments underscore the Company’s commitment to inviting diverse backgrounds,
perspectives, skills and experience into the Boardroom to guide the growth and performance of the
Company.

✔ Board Skills. Throughout 2016, the Nominating and Corporate Governance Committee undertook a
comprehensive review of the skills and qualifications of the Board, and the critical skills necessary to
guide the Company forward. In 2016 and 2017, we added important skills to our Board in the areas of
technology, international operations and commodity markets.

✔ Diversity. We believe that diversity is an important attribute of a well-functioning Board. While diver-
sity can be measured in many ways, we note that our 12 Director nominees include four women and
two African-Americans.

✔ Offer to Resign upon Change in Circumstances. Pursuant to our Corporate Governance Guidelines, any
director undergoing a significant change in personal or professional circumstances must offer to resign
from the Board.

✔ Retirement Age. Pursuant to our Corporate Governance Guidelines, directors cannot stand for
re-election after reaching the age 72.

✔ Board Tenure. Since 2011, we have reduced the average tenure of our Board from 11.3 years to 6.5
years.

Election of Directors / Accountability to Shareholders
✔ Annual Election of Directors. The Company’s charter provides for the annual election of directors.

✔ Majority Voting in Director Elections. The Company’s By-Laws provide that in uncontested elections,
director candidates must be elected by a majority of the votes cast. In uncontested director elections,
a director who does not receive a majority of the votes cast must offer to submit his or her resignation
for consideration.
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BOARD OF DIRECTORS AND CORPORATE GOVERNANCE (continued)

✔ Shareholder Right to Call Special Meetings. The Company’s By-Laws allow shareholders of record of
twenty-five percent (25%) or more of the voting power of the Company’s outstanding common stock
to call a special meeting.

✔ Annual Self-Evaluation. The Board conducts an annual self-evaluation of Board and committee per-
formance and the Nominating and Corporate Governance Committee reports the results to the Board,
including its assessment of the Board’s and the committees’ effectiveness and areas for improvement.

Shareholder Recommendations / Proxy Access
✔ Shareholder Recommendations. Shareholders can submit recommendations of director candidates for

consideration by the Nominating and Corporate Governance Committee.

✔ Proxy Access. A shareholder, or group of up to 20 shareholders, owning continuously for at least three
years shares of common stock representing an aggregate of at least 3% of our outstanding shares, may
nominate and include in the Company’s Proxy Statement director nominees constituting up to two in-
dividuals or 20% of the Company’s Board of Directors, whichever is greater.

Management Succession Planning
✔ Succession Planning. The Board believes that one of its primary responsibilities is to oversee the

development and retention of executive talent and to ensure that an appropriate succession plan is in
place for our Chief Executive Officer and other members of management. Based on feedback from the
Board’s self-evaluation last year, greater focus has been brought to bear on the development of succes-
sion planning, including emergency Chief Executive Officer succession planning, at the Board and
Committee level. Additional information can be found beginning on page 13 of this Proxy Statement.

✔ Board Talent Agenda. In 2017, the full Board reviewed specific talent management topics as standing
agenda items at four out of eight of its scheduled in-person meetings.

Compensation Practices
✔ “Double-Trigger” Condition for Vesting of Equity-Based Awards upon a Change in Control. Awards

granted under the Company’s 2002 Stock Incentive Plan after December 31, 2014 are subject to
“double-trigger” treatment in the case of a change-in-control. Additional information can be found in
our Compensation Discussion and Analysis section, beginning on page 35 of this Proxy Statement.

✔ Pay Recovery Policy. The Company may recover (or “clawback”) cash incentive and long-term in-
centive award payments received by covered active and former employees and executives under vari-
ous circumstances, including misconduct and financial restatements, under the applicable Company
policy and S&P Global Ratings policy. Additional information can be found beginning on page 66 of this
Proxy Statement.

Equity Ownership Requirements
✔ Senior Executive Equity Ownership Requirements. The Company maintains equity ownership stan-

dards requiring senior management to hold shares or stock units of our common stock with a value
equal to a multiple of base salary. Unless the Compensation and Leadership Development Committee
determines that a financial hardship exception applies, until the guidelines for ownership levels are
attained, senior executives must retain 100% of the net shares received (after payment of taxes and
any exercise price) upon the exercise of stock options, the payment of PSU and RSU awards and the
vesting of any restricted stock awards. Additional information can be found on page 65 of this Proxy
Statement.

✔ Director Equity Ownership Requirements. Each Director is required to hold 400 shares of the Compa-
ny’s common stock within 90 days of his or her election to the Board and to hold such shares through
his or her tenure as a Director. Additionally, under the Company’s Non-Employee Director Stock Own-
ership Guidelines, each non-employee Director is required to own or acquire, within five years of elec-
tion to the Company’s Board of Directors, shares of common stock of the Company having a market
value of at least five times the annual cash retainer for serving as a Director of the Company. Addi-
tional information can be found on page 87 of this Proxy Statement.
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BOARD OF DIRECTORS AND CORPORATE GOVERNANCE (continued)

✔ Policy Prohibiting Hedging and Pledging. The Company’s Insider Trading Policy prohibits the hedging
and pledging of Company stock by executive officers, other designated employees and directors with-
out exception.

Corporate Governance Materials

The following corporate governance materials are available and can be viewed and downloaded from the Corpo-
rate Governance section of the Company’s Investor Relations website at http://investor.spglobal.com:

• the Company’s Amended and Restated Certificate of Incorporation;

• the Company’s By-Laws;

• the Company’s Corporate Governance Guidelines;

• Board Committee Charters for the Company’s Audit, Compensation and Leadership Development, Exec-
utive, Financial Policy and Nominating and Corporate Governance Committees;

• the Code of Business Ethics applicable to all Company employees;

• the Code of Ethics applicable to the Company’s Chief Executive Officer and Senior Financial Officers;

• the Code of Business Conduct and Ethics for Directors applicable to all the Company’s Directors; and

• the Audit Committee’s Policy concerning Employee Complaint Procedures Regarding Accounting and
Auditing Matters.

Director Independence

The Board has determined that all of the Company’s current Directors, with the exception of Mr. Douglas L.
Peterson (the Company’s President and Chief Executive Officer), have met the independence requirements of
the New York Stock Exchange based upon the application of objective categorical standards adopted by the
Board. To be considered independent, a Director must have no material relationship (other than as a Director)
with the Company, or any of its subsidiaries, either directly or as a partner, shareholder or officer of an orga-
nization that has a material relationship with the Company or any of its subsidiaries. In making independence
determinations, the Board broadly considers all relevant facts and circumstances.

In addition, members of the Audit Committee must also satisfy the SEC and NYSE independence requirements,
which provide that they may not be affiliates and may not accept directly or indirectly any consulting, advisory
or other compensatory fee from the Company or any of its subsidiaries, other than their directors’ compensa-
tion. The Board evaluated each member of the Compensation Committee under the additional SEC and NYSE
compensation committee member standards and also determined that these members qualify as
“non-employee directors” (as defined under Rule 16b-3 under the Securities Exchange Act of 1934) and as
“outside directors” (as defined in Section 162(m) of the Internal Revenue Code).

Additional Information Regarding Director Independence

In making its independence determinations with respect to our Directors, the Board considered the following
transactions that the Company engages in from time to time with organizations in which our independent
Directors serve as executive officers or otherwise have a material interest:

• Cisco Systems, Inc. Ms. Rebecca Jacoby served as the Senior Vice President of Operations at Cisco Sys-
tems, Inc. until her retirement in January 2018, after a 22-year career at Cisco Systems, Inc., and will
continue to provide advisory services through May 2018. Cisco Systems, Inc. provides the Company and
its divisions with network and telecommunications equipment and services from time to time. The
Company and its divisions provide the following types of products and services from time to time to
Cisco Systems, Inc.: credit ratings services, index services and data subscriptions and licensing of pub-
lications.
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• Lockheed Martin Corporation. Ms. Stephanie C. Hill is the Senior Vice President for Corporate Strategy
and Business Development at Lockheed Martin Corporation. The Company and its divisions provide the
following types of products and services from time to time to Lockheed Martin Corporation: credit rat-
ings services, index services and data subscriptions and licensing of publications.

• MetLife, Inc. Ms. Maria R. Morris served as the Executive Vice President leading MetLife, Inc.’s Global
Employee Benefits business from 2011 until her retirement in September 2017. The Company and its
divisions provide the following types of products and services from time to time to MetLife, Inc.: credit
ratings services, index services and data subscriptions and licensing of publications.

• Snam S.p.A. Mr. Marco Alverà is the Chief Executive Officer of Snam S.p.A. The Company and its divi-
sions provide the following types of products and services from time to time to Snam S.p.A.: credit rat-
ings services.

All of these transactions are entered into in the ordinary course of business and on terms that are substantially
equivalent to those prevailing at the time for comparable transactions with other similarly situated customers
or vendors of the Company. None of the transactions described above exceeds 1% of the Company’s con-
solidated revenue or that of such other company.

In making its independence determinations with respect to our Directors, the Board reviews the materiality of
these transactions not only from the standpoint of the applicable Director but also from the standpoint of the
organizations in which they serve. Based on this review, the Board has concluded that these transactions do not
interfere with the ability of each such Director to exercise independent judgment in carrying out his or her
Board responsibilities.

Annual Meeting Attendance

It is the Company’s policy that, subject to illness or an unavoidable schedule conflict, all Directors will attend
and be introduced at the Annual Meeting. All of our Directors attended the 2017 Annual Meeting, other than
Ms. Monique Leroux due to a pre-existing commitment made prior to her appointment as a Director.

Leadership Structure of the Board of Directors

The Company’s Corporate Governance Guidelines provide that the Board shall select annually the Chairman of
the Board based upon such criteria as the Company’s independent Nominating and Corporate Governance
Committee recommends and what the Directors believe to be in the best interests of the Company at a given
point in time. This process shall include consideration of whether the roles of Chairman and Chief Executive
Officer should be combined or separated based upon the Company’s needs and the strengths and talents of its
executives at any given time.

Although the Board regularly considers and is open to different structures as circumstances may warrant, the
Board believes that it is in the best interests of the Company and its shareholders at this time that the positions
of Chairman and Chief Executive Officer be held by separate individuals. The Board believes that this leadership
structure will continue to assure the appropriate level of management oversight and independence for the
Company. In the future, if the Chairman is not an independent director, our Corporate Governance Guidelines
require that an independent director be designated as presiding director to lead the executive sessions of the
independent directors at Board meetings, consult on committee selection, and communicate the annual
evaluation of the Chief Executive Officer, together with the Chairman of the Compensation and Leadership
Development Committee. In addition, each of the Committees of the Board is led by an independent Director
acting as the Committee chair.

Mr. Charles E. Haldeman is currently the Board’s independent chairman. The only member of management who
serves on the Board is Mr. Douglas L. Peterson, the Company’s President and Chief Executive Officer. The

2018 Proxy Statement 11



BOARD OF DIRECTORS AND CORPORATE GOVERNANCE (continued)

position of Chairman of the Board has been held by an independent director since 2015. The Board will con-
tinue to periodically evaluate whether the structure is in the best interests of shareholders.

Independent Chairman Role

✔ Approves agendas for Board meetings.

✔ Serves as a liaison and facilitates dialogue between independent directors and the Chief Executive Officer.

✔ Keeps independent directors informed between Board meetings.

✔ Leads annual evaluations of the Chief Executive Officer with the Chair of the Compensation and Leadership Development Committee.

✔ Oversees the Nominating and Corporate Governance Committee’s administration of annual Board and Director evaluations.

✔ Chairs executive sessions of independent directors.

Role of Board of Directors in Risk Oversight

The Board has oversight responsibility for the Company’s risk management framework, which is designed to
identify, measure, assess, prioritize, mitigate, monitor and communicate risks across the Company’s operations,
and foster a corporate culture of integrity and risk awareness.

Board of Directors

The full Board’s oversight responsibility for the Company’s overall risk management framework includes:

Interacting with and monitoring the actions being taken
by senior management with respect to risk assessment
and risk mitigation of the Company’s top risks.

Tasking designated committees of the Board with certain
categories of risk management and evaluating regular
reports from the committees on risk-related matters
falling within each committee’s oversight responsibilities.

Audit Committee

Reviews and discusses
with management the 
Company’s risk management
process, including its risk
governance framework and
risk management practices,
risks related to financial 
reporting and the
effectiveness of the
Company’s internal control
environment, including
technology and
cybersecurity risks, and 
compliance with legal 
and regulatory
requirements.

Compensation Leadership 
and Development
Committee

Assesses risks related to 
compensation policies and 
practices, including
incentive-related risks, and
oversees risks associated
with talent management 
and succession planning
with the Nominating and 
Corporate Governance 
Committee.

Financial Policy Committee

Oversees and assesses
financial risks, including
risks related to the
Company’s financial
position, capital allocation
philosophy, dividend policy, 
share repurchase policy,
capital expenditure
program, and the financing
and post-completion 
performance of significant 
transactions, including
acquisitions.

Nominating and Corporate
Governance Committee

Oversees and assesses risks 
related to the Company’s
corporate governance 
practices, including
reviewing emergency 
succession planning, Board
and Committee
performance evaluations,
and nominating director 
independence and related
party transactions.  
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Audit Committee
The Audit Committee considers the Company’s top risks identified from the risk management process as well as
risks related to operations and financial reporting and internal controls, and compliance with laws and regu-
lations. The Committee discusses with management, the Company’s chief risk and audit executive, and the
Company’s independent external auditor: (a) the Company’s enterprise risk management process, including its
risk governance framework; (b) the key risk exposures facing the Company; (c) the steps management has taken
to monitor and mitigate such risks; and (d) the adequacy of internal controls that could significantly affect the
Company’s financial statements.

Compensation and Leadership Development Committee
The Compensation and Leadership Development Committee considers risks related to compensation policies
and practices and incentive-related risks. The Committee establishes performance metrics that reward our
executives for creating shareholder value, and establishes goals and payment schedules for each metric that are
designed to provide a balance to motivate the achievement of the established goals without the need for in-
appropriate or excessive risk taking. In addition, the Committee reviews and assesses plan design, performance
metrics, and goals for the annual incentive plans within the Company’s divisions to ensure that their designs are
appropriately aligned with business and regulatory considerations and do not encourage inappropriate or ex-
cessive risk taking. In conjunction with the Nominating and Corporate Governance Committee, the Committee
is responsible for overseeing risks associated with the Company’s management of executive succession and
works with the Chief Executive Officer to develop formal succession planning for senior management.

In 2018, management updated its prior review of the Company’s incentive compensation plans as well as the
Company’s other compensation policies and practices regarding whether the Company’s compensation plans,
programs and policies encourage excessive risk taking and determined that the Company’s compensation plans,
programs and policies do not encourage excessive risk taking and are not reasonably likely to have a material
adverse effect on the Company. Management then reviewed these findings with the Committee who con-
curred. Pay Governance LLC, the Committee’s independent compensation consultant, also advised the Commit-
tee on this matter and concurred in these findings and conclusions.

Financial Policy Committee
The Financial Policy Committee oversees financial risks, with particular emphasis on risks related to the Compa-
ny’s financial position, its capital allocation philosophy, its dividend policy, its share repurchase policy, and its
capital expenditure program, as well as the financing and post-completion performance of significant trans-
actions, including acquisitions.

Nominating and Corporate Governance Committee
The Nominating and Corporate Governance Committee monitors risks related to the Company’s governance
practices, including by reviewing and discussing emergency succession planning with the Chief Executive Offi-
cer, overseeing annual performance evaluations of the Board and its committees, evaluating director in-
dependence and related person transactions, and monitoring legal developments and trends regarding
corporate governance matters.

Succession Planning

The Board believes that one of its primary responsibilities is to oversee the development and retention of execu-
tive talent and to ensure that an appropriate succession plan is in place for our Chief Executive Officer and other
members of management.
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The Nominating and Corporate Governance Committee reviews with the Chief Executive Officer, on an annual
basis, his recommendations concerning an emergency succession plan for him in the event of extraordinary cir-
cumstances such as his death or disability, as well as succession planning in general for the role of the Chief
Executive Officer.

The Compensation and Leadership Development Committee oversees the process for succession planning for
senior management positions from a talent management perspective. The Compensation and Leadership
Development Committee holds a formal succession planning and talent review session annually which includes
succession planning for all senior management positions, and the Chief Executive Officer presents an overview
to the full Board. These talent review and succession planning discussions take into account desired leadership
skills, key capabilities and experience in light of our current and evolving business and strategic direction. Our
Directors also have exposure to leaders through Board and committee presentations and discussions, as well as
informal events and interactions with key talent throughout the year. Further, the Compensation and Leader-
ship Development Committee periodically reviews the overall composition, qualifications, tenure and experi-
ence of members of senior management. The Compensation and Leadership Development Committee reports
on its succession planning efforts to the full Board, and the full Board reviews succession planning at least
annually at a regularly scheduled Board meeting.

In 2017, the full Board reviewed specific talent management topics as standing agenda items at four out of eight
of its scheduled in-person meetings.

Process for Identifying and Evaluating Directors and Nominees

The Nominating and Corporate Governance Committee reviews with the Board, on an annual basis, the appro-
priate skills and qualifications required of Board members. The Committee also recommends to the Board the
general criteria for selection of proposed nominees for election as Directors and the slate of individuals who will
constitute the nominees of the Board for election as Directors at each Annual Meeting. In addition to qualities
of intellect, integrity and judgment, this assessment by the Committee takes into consideration diversity, back-
ground, senior management experience and an understanding of some combination of marketing, finance,
technology, international business matters, government regulation, public policy and the global capital and
commodity markets. The Committee evaluates the skills and qualifications of the existing Board and potential
candidates on a continuing basis.

The Board is responsible for selecting all members of the Board and for recommending such members for elec-
tion by the shareholders. The Board delegates the screening process to the Committee with direct input from
the Chairman of the Board. The Committee evaluates all nominees for Director based on the above criteria, in-
cluding nominees recommended by shareholders. Although the Committee considers diversity as a factor in
assessing the appropriate skills and qualifications required of Board members, the Board does not have a formal
policy with regard to diversity in identifying Director nominees. The Committee has sole authority to retain and
terminate search firms to assist the Board in identifying and reviewing prospective Director nominees and to
approve the fees and other retention terms of any such search firms.
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Specific Experience, Qualifications, Attributes and Skills of Directors

The Nominating and Corporate Governance Committee has reviewed with the Board the specific experience,
qualifications, attributes and skills of each Director nominee standing for re-election as a Director at this Annual
Meeting. The Committee has concluded that each Director nominee has the appropriate skills and qualifications
required of Board membership and that each possesses an in-depth knowledge of the Company’s complex
global businesses and strategy. The Committee further believes that our Board is composed of well-qualified
and well-respected Directors who are prominent in business, finance, and the global capital and commodity
markets. The experience and key competencies of each Director nominee, as reviewed and considered by the
Committee, are discussed on pages 16 through 27 of this Proxy Statement.

EXPERIENCE AND QUALIFICATIONS

Chief Executive Officer

International

Active Executive
Accounting/Finance

Financial Services

Strategy/M&A

Technology/Digital
Operational

Regulatory/Public Policy
Legal/Audit/Risk Management

Corporate Governance

Sales & Marketing
Capital/Commodities Markets

William
D. Green

Marco
Alverà

Edward
B. Rust, Jr.

Sir Michael
Rake

Monique
F. Leroux

Rebecca
Jacoby

Charles E.
Haldeman, Jr.

Maria
R. Morris

Stephanie
C. Hill

Douglas
L. Peterson

Richard E.
Thornburgh

Kurt L.
Schmoke
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Director Nominees

The following 12 Director nominees are currently serving as Directors of the Company and have been nomi-
nated to stand for re-election at this Annual Meeting to serve one-year terms that will expire at the 2019
Annual Meeting. Set forth below is information regarding each of the 12 Director nominees. Please see pages 1
through 6 and page 92 of this Proxy Statement for voting information. Following each Director nominee’s
biography below, we have highlighted certain notable skills and qualifications that the Nominating and Corpo-
rate Governance Committee reviewed and considered when recommending the Director nominee. Committee
membership is identified for the one-year term expiring at the 2018 Annual Meeting.

MARCO ALVERÀ

Director Since: 2017

Board Committees:
Financial Policy
Nominating and Corporate

Governance

Marco Alverà, age 42, is the Chief Executive Officer of Snam S.p.A., Europe’s
leading natural gas utility. He served as Chairman of the board of Snam Rete
Gas until November 2017. Prior to joining Snam in 2016, Mr. Alverà held a
number of senior leadership positions at Eni S.p.A., among them, Head of
Eni’s commodities trading and shipping business. He has participated in the
upstream, midstream and downstream aspects of the oil and gas industry.
Prior to Eni S.p.A., Mr. Alverà served as Head of Group Strategy at Enel S.p.A.,
a multinational power company functioning in the gas and electricity sectors,
particularly in Europe and Latin America. He also served as Chief Financial
Officer of Wind Telecomunicazioni S.p.A. and co-founded Netesi, Italy’s first
broadband ADSL company. Mr. Alverà started his career at Goldman Sachs.
He also sits on the board of the Cini Foundation in Venice and previously
served on the board of Gazprom Neft, a Russian integrated oil company.
Mr. Alverà is also a frequent speaker and lecturer on business, sustainability,
and the energy transition.

Skills and Qualifications

We believe Mr. Alverà’s qualifications to sit on our Board of Directors include
his expertise in the commodity markets, his background in strategy and
corporate finance, as well as his executive leadership and management expe-
rience acquired throughout his career in the energy industry.
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WILLIAM D. GREEN

Director Since: 2011

Board Committees:
Compensation and

Leadership Development
(Chair)

Executive
Nominating and Corporate

Governance

William D. Green, age 64, is the former CEO and Chairman of Accenture, a
global management consulting and technology services company. He served
as Accenture’s Chief Executive Officer from September 2004 through
December 2010 and assumed the additional role of Chairman from 2006-
2013. Mr. Green was a Director of Accenture from 2001 through January
2013. Prior to serving as Chief Executive Officer, Mr. Green was Accenture’s
Chief Operating Officer-Client Services with overall management
responsibility for the company’s operating groups and in addition, he served
as Group Chief Executive of the Communications and High Tech operating
group from 1999 to 2003. He was also Group Chief Executive of the
Resources operating group for two years. Earlier in his career, Mr. Green led
the Manufacturing industry group and was Managing Director for
Accenture’s business in the United States. He joined Accenture in 1977 and
became a partner in 1986. Mr. Green served as a Director of EMC
Corporation from July 2013 to August 2016 and as EMC’s independent Lead
Director from February 2015 to August 2016. Mr. Green is now a Director of
Dell Technologies (following completion of its merger with EMC) and several
other private companies. He is currently Co-CEO and Chairman of the board
of GTY Technology Holdings and serves on the boards of Inovalon and Akamai
Technologies. He is also on the National Board of Year Up. Mr. Green is
deeply involved in many other organizations and business groups supporting
education in the United States and around the world. He is also a frequent
speaker at business, technology and academic forums worldwide.

Skills and Qualifications

We believe Mr. Green’s qualifications to sit on our Board of Directors and
Chair our Compensation and Leadership Development Committee include his
extensive leadership and management experience gained as the chief execu-
tive of a global professional services company providing a range of strategy,
consulting, digital, technology and operations services and solutions and his
deep understanding of the information technology industry.
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CHARLES E. HALDEMAN, JR.

Director Since: 2012

Board Committees:
Executive (Chair)
Financial Policy
Nominating and Corporate

Governance

Charles E. Haldeman, Jr., age 69, has been the Non-Executive Chairman of
the Company since April 2015. Since November 2014, he has served on the
Board of DST Systems, Inc., which provides technology-based information
processing and servicing solutions to the financial services and healthcare
industries. He has served as Trustee of JBG Smith, the largest publicly traded
real estate company focused on the Washington, D.C. market since July 2017.
He was also the Non-Executive Chairman of KCG Holdings, Inc., an in-
dependent securities firm focused on market making and electronic trading,
from November 2013 until the company’s acquisition by Virtu Financial in
July 2017. He is the former CEO of Freddie Mac, the publicly traded mortgage
company. He joined Freddie Mac in 2009 and stepped down as Chief Execu-
tive in 2012. Before joining Freddie Mac, he was Chairman of Putnam
Investment Management, LLC and served as President and CEO of Putnam
Investments from 2003 through 2008. Prior to his tenure at Putnam, he was
Chairman and CEO of Delaware Investments and earlier served as President
and Chief Operating Officer of United Asset Management Corporation. He
holds a Chartered Financial Analyst® (CFA®) designation. He was Chairman of
the Board of Trustees of Dartmouth College from 2007 through 2010, and
served as a Trustee from 2004 through 2012.

Skills and Qualifications

We believe Mr. Haldeman’s qualifications to Chair our Board of Directors in-
clude his years of executive experience as a chief executive in the financial
services industry, together with his financial expertise and his background in
investments and the capital markets, which provide our Board with insight
into important areas in which the Company conducts business.
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STEPHANIE C. HILL

Director Since: 2017

Board Committees:
Audit
Compensation and

Leadership Development

Stephanie C. Hill, age 53, is Senior Vice President of Corporate Strategy and
Business Development of Lockheed Martin. Since joining Lockheed Martin in
1987 as a software engineer, Ms. Hill has held positions of increasing
responsibility including: Vice President & General Manager of Cyber, Ships &
Advanced Technologies; Vice President & General Manager of Information
Systems & Global Solutions Civil business; Vice President of Corporate In-
ternal Audit; and Vice President & General Manager of the Electronic Systems
Mission Systems & Sensors business. Ms. Hill sits on the Board of Directors
for Project Lead the Way, the nation’s leading provider of K-12 Science,
Technology, Engineering and Mathematics (STEM) programs, and also serves
on the Board of Visitors for the University of Maryland, Baltimore County.
Ms. Hill has been recognized for her career achievements and community
outreach, especially in the advancement of STEM education. In 2018, Black
Enterprise named Ms. Hill as one of the “most powerful executives in corpo-
rate America.” She was recognized as one of Computerworld’s 2015 Premier
100 IT Leaders and one of Maryland’s 19th Annual International Leadership
Awardees by the World Trade Center Institute. In 2014, Ms. Hill was named
the U.S. Black Engineer of the Year by Career Communications Group and in-
cluded on EBONY Magazine’s Power 100 list, recognizing the achievements of
African-Americans in a variety of fields. Ms. Hill graduated with high honors
from the University of Maryland, Baltimore County with a Bachelor of Science
degree in Computer Science and Economics; the university also recognized
her with an honorary doctorate in 2017.

Skills and Qualifications

We believe Ms. Hill’s qualifications to sit on our Board of Directors include
her exceptional and consistent business and community leadership and
technical experience, as well as her experience working with the government
on issues of critical importance and her leadership in corporate governance.
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REBECCA JACOBY

Director Since: 2014

Board Committees:
Financial Policy

Rebecca Jacoby, age 56, was Senior Vice President, Operations of Cisco
Systems, Inc., a worldwide leader in IT networking, until her retirement in
January, 2018. She was promoted to the role in July 2015 and was
responsible for driving profitable growth and enabling operational
excellence. Ms. Jacoby oversaw the supply chain, global business services,
security and trust, and IT organizations. In her former role as Cisco’s CIO from
2006 to 2015, she made the Cisco IT organization a strategic business
partner, producing significant business value for Cisco in the form of financial
performance, customer satisfaction and loyalty, market share, and
productivity. Known for her strong track record of operational excellence,
innovative problem solving and talent development, Ms. Jacoby was inducted
into the CIO Hall of Fame by CIO magazine and was recognized by Forbes as a
“Superstar CIO” in 2012. Her extensive understanding of business operations,
infrastructure and application deployments, as well as her knowledge of
products, software and services helped her advance Cisco’s business through
the use of Cisco technology. Since joining Cisco in 1995, Ms. Jacoby has held a
variety of leadership roles in operations, manufacturing and IT. Prior to
joining Cisco, Ms. Jacoby held a range of planning and operations positions
with other companies in Silicon Valley. Ms. Jacoby serves on the Board of the
Second Harvest Food Bank of Santa Clara and San Mateo Counties and is a
founding member of the Technology Business Management Council.

Skills and Qualifications

We believe Ms. Jacoby’s qualifications to sit on our Board of Directors include
her technology expertise, including an understanding of infrastructure and
application deployments, products, software and services, as well as her
executive leadership and operational experience.
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MONIQUE F. LEROUX

Director Since: 2016

Board Committees:
Audit
Compensation and

Leadership Development

Monique F. Leroux, age 63, is Chair of the board of lnvestissement Quebec
and Chair of the Quebec Economic and Innovation Council, appointed by the
Quebec government. She is a member of the Canada-United States Council
for Advancement of Women Entrepreneurs and Business Leaders. From
March 2008 to April 2016, Ms. Leroux was the Chair of the Board, President
and Chief Executive Officer of Desjardins Group, the leading cooperative
financial group in Canada. From 2015 to 2017, Ms. Leroux was the President
of the International Cooperative Alliance (ICA), a global organization
representing over 2.5 million enterprises and generating over $3,000 billion
in revenue in more than 100 countries. Before joining Desjardins Group in
2001, Ms. Leroux held positions as the Chief Operating Officer at Quebecor
Inc., Senior Vice President of Finance and Senior Vice President Quebec at
RBC (Royal Bank) and Partner at Ernst & Young. Ms. Leroux is Fellow of the
Institute of Corporate Directors. She serves on the Boards of Alimentation
Couche-Tard, Michelin and BCE. She is also Strategic Advisor at Fiera Capital.
She is an Officer of the Ordre National du Quebec and a Chevalier of the
Legion d’Honneur (France). She is also the recipient of the Woodrow Wilson
Award (United States), the Outstanding Achievement Award from the
Quebec CPA Order and the Institute of Corporate Directors Fellowship
Award. She holds honorary doctorates from eight Canadian universities.

Skills and Qualifications

We believe Ms. Leroux’s qualifications to sit on our Board of Directors include
her executive experience in financial services, particularly internationally,
together with her financial expertise, experience managing complex
organizations and her corporate governance experience from prior board
service.
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MARIA R. MORRIS

Director Since: 2016

Board Committees:
Audit
Financial Policy

Maria R. Morris, age 55, served on MetLife’s Executive Group for almost a
decade (retired September 2017), holding numerous senior leadership
positions throughout her 33-year career. From 2011 through her retirement,
Ms. Morris was Executive Vice President, MetLife, Inc. and led the Company’s
Global Employee Benefits (GEB) business. In her role leading MetLife’s GEB
business since 2012, Ms. Morris was responsible for expanding MetLife’s
employee benefits business in more than 40 countries, broadening
relationships and fueling growth across the globe via local solutions and
partnerships with multinational corporations, as well as through distribution
relationships with financial institutions. She also served as the interim Head
of MetLife’s U.S. Business from January 2016 to June 2017. In her interim role
as Head of the U.S. Business, Ms. Morris was responsible for approximately
60% of MetLife’s operating earnings, post separation of its retail business.
She served as MetLife’s Interim Chief Marketing Officer in 2014, where she
continued to strengthen MetLife’s brand across the globe. From 2008 to
2011, Ms. Morris led Global Technology and Operations, where she managed
a $1.6 billion IT portfolio and a $2.5 billion procurement and real estate
budget. She also oversaw the integration of MetLife’s $16.4 billion acquisition
of American Life Insurance Company (Alico). In addition to her executive
roles, Ms. Morris has served on the boards of MetLife Property and Casualty
Insurance Company, the MetLife Foundation, the American Council of Life
Insurers and various New York based nonprofits. As of January 1, 2018,
Ms. Morris joined the Board of Directors of Wells Fargo & Company and is a
member of the Risk Committee, Risk Technology Sub Committee and the
Human Resources Committee.

Skills and Qualifications

We believe Ms. Morris’s qualifications to sit on our Board of Directors include
her executive leadership and management experience in the financial
services industry, her technology expertise and her experience in growing a
multinational company across more than 40 countries.
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DOUGLAS L. PETERSON

Director Since: 2013

President and Chief
Executive Officer

Board Committees:
Executive

Douglas L. Peterson, age 59, was elected President and Chief Executive
Officer of S&P Global, effective November 2013, and he joined the Company
in September 2011 as President of Standard & Poor’s Ratings Services.
Previously, Mr. Peterson was the Chief Operating Officer of Citibank, N.A.,
Citigroup’s principal banking entity that operates in more than 100 countries.
Mr. Peterson was with Citigroup for 26 years, during which time he led
diversified businesses in investment and corporate banking, brokerage, asset
management, private equity and retail banking. His prior roles include CEO of
Citigroup Japan, Chief Auditor of Citigroup, and Country Manager for Costa
Rica and Uruguay. Mr. Peterson is a Steward of the World Economic Forum’s
(WEF) Shaping the Future of Long-Term Investing, Infrastructure and
Development System and a member of WEF’s Financial Services Governors
Community. He serves on the Advisory Boards of the Federal Deposit
Insurance Corporation’s Systemic Resolution Advisory Committee, the
US-China Business Council, the Partnership for New York City and the Kravis
Leadership Institute, and the Boards of Trustees of Claremont McKenna
College and the Paul Taylor Dance Company. Mr. Peterson received an MBA
from the Wharton School at the University of Pennsylvania and an
undergraduate degree in mathematics and history from Claremont McKenna
College.

Skills and Qualifications

As the only member of the Company’s management team on the Board,
Mr. Peterson’s presence on the Board provides Directors with direct access
to the Company’s chief executive officer and helps facilitate Director contact
with other members of the Company’s senior management.
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SIR MICHAEL RAKE

Director Since: 2007

Board Committees:
Audit (Chair)
Executive
Financial Policy

Sir Michael Rake, age 70, is Chairman of Worldpay Group plc (formerly RBS
Worldpay), a UK based global payment processing company and Chairman of
Phoenix Global Resources plc (formerly Andes Energia), an oil, natural gas,
and petroleum exploration and production company. He has also been
Chairman of Majid Al Futtaim Holding LLC since 2010 and has been Chairman
of the International Chamber of Commerce (ICC) in the UK, since 2015.
Previously, he served as Chairman of BT Group plc, one of the largest
communications companies in the world, from 2007 through 2017. He was
also Chairman of KPMG International, one of the world’s leading accounting
organizations, with operations in 148 countries and more than 113,000
professionals working in member firms worldwide. After joining KPMG in
1972, he served the company in various capacities in Belgium, Luxembourg,
the Middle East and London, and led a number of major global clients’
services teams. He joined the company’s UK Board in 1991, was elected UK
Senior Partner in 1998 and named International Chairman in 2002. Sir
Michael is the former Chair of the Commission for Employment and Skills in
the UK and was Chairman of easyJet plc from 2010 to May 31, 2013. Sir
Michael was Non-Executive Director (2008-2012) then Deputy Chairman at
Barclays plc (2012-2015). He was President of the Confederation of British
Industry until July 2015 and was formerly on the Board of the Financial
Reporting Council. He is a member of the Advisory Council for Business for
New Europe, on the Board of the Trans-Atlantic Business Council and is a
William Pitt Fellow at Pembroke College, Cambridge. He is also a Senior
Adviser for Chatham House, a member of the Oxford University Centre for
Corporate Reputation Global Advisory Board, and Vice President of the Royal
National Institute of Blind People (RNIB). Educated at Wellington College,
where he was formerly Chairman of Governors and Vice President, Sir
Michael is qualified as a UK chartered accountant. He was knighted in 2007.

Skills and Qualifications

We believe Sir Michael’s qualifications to sit on our Board of Directors and
Chair our Audit Committee include his executive leadership and management
experience, his expertise in financial accounting and corporate finance, his
extensive international business experience and his overall knowledge of
global markets.
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EDWARD B. RUST, JR.

Director Since: 2001

Board Committees:
Nominating and

Corporate Governance
(Chair)

Compensation and
Leadership Development

Executive

Edward B. Rust, Jr., age 67, is Chairman Emeritus of State Farm Mutual
Automobile Insurance Company, the largest insurer of automobiles and
homes in the United States. Mr. Rust was CEO of State Farm Mutual
Automobile Insurance Company from 1985 to September 2015. He was a Di-
rector of the following State Farm affiliates from 2001 to 2014: State Farm
Associates Funds Trust; State Farm Mutual Fund Trust; and State Farm Varia-
ble Product Trust. Mr. Rust is also a Director of Helmerich & Payne, an oil and
gas drilling company, and Caterpillar Inc., a manufacturer of construction and
mining equipment. Mr. Rust is a Trustee of The Conference Board and Illinois
Wesleyan University. Additionally, he was formerly Chairman of the U.S.
Chamber of Commerce, the American Enterprise Institute, the National Alli-
ance of Business, the Insurance Institute for Highway Safety, the Business-
Higher Education Forum and the Business Roundtable’s Education Initiative.
Mr. Rust was a member of Business Roundtable, where he served as Co-Chair
for more than seven years, and the Financial Services Roundtable, where he
served as Chairman. He was also a member of President George W. Bush’s
Transition Advisory Team Committee on Education, served on the National
(Glenn) Commission on Mathematics and Science Teaching for the 21st Cen-
tury and on the No Child Left Behind Commission.

Skills and Qualifications

We believe Mr. Rust’s qualifications to sit on our Board of Directors and Chair
our Nominating and Corporate Governance Committee include his extensive
leadership experience gained as the chief executive of a large mutual com-
pany in the insurance industry and his broad corporate governance experi-
ence from prior board service.
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KURT L. SCHMOKE

Director Since: 2003

Board Committees:
Compensation and

Leadership Development
Nominating and Corporate

Governance

Kurt L. Schmoke, age 68, was appointed President of the University of Balti-
more in July 2014, after serving at Howard University for almost 12 years.
During his tenure at Howard University, Mr. Schmoke served in several roles:
Dean of Howard Law School (2003-2012); General Counsel (2012-2014); and
Interim Provost (2013-2014). Prior to joining Howard, he was a partner at the
Washington, D.C.-based law firm of Wilmer Cutler & Pickering from 2000
through 2002. Mr. Schmoke served three terms as the Mayor of Baltimore
from 1987 until 1999. Mr. Schmoke served as the State’s Attorney for Balti-
more City from 1982 until 1987. Mr. Schmoke is a Director of Legg Mason,
Inc. He is also Chair of the Board of Trustees of Howard Hughes Medical In-
stitute, a private philanthropic group, and the Baltimore City Community Col-
lege. Mr. Schmoke is also a member of the Council on Foreign Relations.
Mr. Schmoke was named to President Jimmy Carter’s domestic policy staff in
1977. He was a Director of the Baltimore Life Companies and a Trustee of the
Yale Corporation.

Skills and Qualifications

We believe Mr. Schmoke’s qualifications to sit on our Board of Directors in-
clude his experience in managing large and complex educational institutions,
which provides the Board with a diverse approach to management, as well as
his public policy expertise acquired through his government service as an
elected official.
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RICHARD E. THORNBURGH

Director Since: 2011

Board Committees:
Audit
Executive
Financial Policy (Chair)

Richard E. Thornburgh, age 65, is Non-Executive Director and Chairman of
Credit Suisse Holdings (USA), Inc. He is also Vice Chairman of the Board of
Credit Suisse Group A.G. and chairs its Risk Committee. Mr. Thornburgh has
held key positions throughout his career with Credit Suisse First Boston
(CSFB), the investment banking arm of Credit Suisse Group A.G., including
Executive Vice Chairman of CSFB from 2004 through 2005. He has also held
key positions with Credit Suisse Group A.G., including Chief Financial Officer,
Chief Risk Officer and member of the Executive Board of Credit Suisse Group
A.G. Mr. Thornburgh was the Lead Director of NewStar Financial, Inc. until its
sale in December 2017. He serves as a Director of CapStar Financial Holdings
(CSTR). Mr. Thornburgh was previously Vice Chairman of Corsair Capital LLC,
a private equity firm focused on investing in the global financial services in-
dustry, and continues to serve as a member of Corsair’s Private Equity Funds’
Investment Committee. He was previously a Director of Reynolds American
Inc., National City Corporation and Dollar General Corporation.
Mr. Thornburgh served on the executive committee for six years and as
Chairman of the Securities Industry Association in 2004. In addition, he serves
on the University of Cincinnati Investment Committee and is a Trustee of St.
Xavier High School, Cincinnati, Ohio and chairs its Finance Committee.

Skills and Qualifications

We believe Mr. Thornburgh’s qualifications to sit on our Board of Directors
and Chair our Financial Policy Committee include his financial expertise, his
extensive experience in the global financial services industry and his familiar-
ity with strategic transactions acquired through executive-level positions in
investment banking and private equity.

2018 Proxy Statement 27



BOARD OF DIRECTORS AND CORPORATE GOVERNANCE (continued)

Committees of the Board of Directors

The Company has standing Nominating and Corporate Governance, Audit, and Compensation and Leadership
Development Committees. The Chair of each Committee reports to the full Board as appropriate from time to
time. Each Committee has a Charter that is reviewed by the Nominating and Corporate Governance Committee
on a regular basis. In addition to these three standing Committees, the Board has an Executive Committee and a
Financial Policy Committee. A brief description of the Committees follows.

Nominating and Corporate Governance Committee

Members
Edward B. Rust, Jr. (Chair), Marco Alverà, William D. Green, Charles E. Haldeman, Jr., Kurt L. Schmoke

Role and Responsibilities
The Nominating and Corporate Governance Committee’s primary responsibilities include, among other matters:

• Recommending to the Board the general criteria for selection of Director nominees and evaluating pos-
sible candidates to serve on the Board;

• Recommending to the Board appropriate compensation to be paid to Directors;
• Determining whether any material relationship between a non-management Director and the Com-

pany might exist that would affect that Director’s status as independent;
• Making recommendations, from time to time, to the Board as to matters of corporate governance and

periodically monitoring the Board’s performance; and
• Reviewing with the Board succession plans for the Chief Executive Officer.

Governance, Operations and Procedures
Additional information relating to the Committee’s governance, operations and procedures is provided below:

• The Committee has a Charter that can be viewed and downloaded from the Corporate Governance sec-
tion of the Company’s Investor Relations website at http://investor.spglobal.com.

• All current members of the Committee are independent as defined in the rules of the NYSE.
• The Committee reviews with the Board on an annual basis the appropriate skills and characteristics

required of Board members in the context of the then-current composition of the Board. In addition to
qualities of intellect, integrity and judgment, this assessment takes into consideration diversity, back-
ground, senior management experience and an understanding of some combination of marketing, fi-
nance, technology, international business matters, government regulation, public policy and the global
capital and commodity markets. The Committee evaluates the skills and qualifications of the existing
Board and potential candidates on a continuing basis.

• The Committee evaluates all nominees for Director based on these criteria, including nominees recom-
mended by shareholders.

• All nominees for Director included on the Company’s proxy card are currently serving as Directors of
the Company.

• The Committee may retain and terminate search firms to identify Director candidates. The Committee
has the sole authority to approve the fees and other retention terms of any such firms.

Committee Advisors
The Committee periodically engages the services of Pay Governance LLC, an independent compensation con-
sultant, to review director compensation survey data and advise the Committee on changes, if any, to
non-employee Director compensation. In 2017, the Committee engaged the services of Pay Governance LLC to
conduct a review of director compensation and determined not to make any changes.
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Audit Committee

Members
Sir Michael Rake (Chair), Stephanie C. Hill, Monique F. Leroux, Maria R. Morris, Richard E. Thornburgh

Role and Responsibilities
The Audit Committee oversees the accounting and financial reporting processes of the Company, the audits of
the Company’s financial statements, and the Company’s risk management process. As part of these re-
sponsibilities, the Audit Committee’s primary duties include, among other matters, assisting the Board’s over-
sight of:

• The integrity of the Company’s financial statements;
• The Company’s compliance with legal and regulatory requirements;
• The qualifications and independence of the Company’s independent auditors;
• The performance of the Company’ internal and external auditors; and
• The key risks of the Company.

Governance, Operations and Procedures
Additional information relating to the Committee’s governance, operations and procedures is provided below:

• The Board of Directors appoints the Committee Chair and determines which Directors serve on the
Committee.

• The Audit Committee Report, on page 91 of this Proxy Statement, summarizes certain important ac-
tions of the Committee taken during the Company’s 2017 fiscal year.

• The Committee has a Charter that can be viewed and downloaded from the Corporate Governance sec-
tion of the Company’s Investor Relations website at http://investor.spglobal.com.

• All current members of the Committee are independent as defined in the rules of the New York Stock
Exchange.

• The Board has determined that all members of the Audit Committee qualify as “financial experts” as
defined in the rules of the SEC and the New York Stock Exchange. There is a brief listing of the qual-
ifications of the Director nominees who are Committee members in their respective biographies found
on pages 16 through 27 of this Proxy Statement.

Compensation and Leadership Development Committee

Members
William D. Green (Chair), Stephanie C. Hill, Monique F. Leroux, Edward B. Rust, Jr., Kurt L. Schmoke

Role and Responsibilities
The Compensation and Leadership Development Committee’s primary responsibilities include, among other
matters:

• Establishing an overall total compensation philosophy for the Company, including conducting periodic
reviews of the philosophy to ensure it supports the Committee’s objectives and shareholder interests;

• Administering and interpreting the Company’s incentive compensation plans, including the Key Execu-
tive Short-Term Incentive Compensation Plan, the 2002 Stock Incentive Plan, and all other compensa-
tion and benefits plans in which the Company’s senior management participates;

• Establishing performance objectives and approving awards and payments in connection with the Com-
pany’s incentive compensation plans to ensure consistency with the Company’s financial and strategic
plans and objectives;
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• Reviewing and approving the corporate goals and objectives for the Chief Executive Officer’s perform-
ance, evaluating the Chief Executive Officer’s performance, and establishing the Chief Executive Offic-
er’s total compensation and referring its recommendations to the independent Directors of the Board
of Directors for ratification;

• Establishing and approving the compensation to be paid to the Chief Executive Officer’s direct reports
and approving the overall design of the total executive compensation program, with the discretion to
approve individual compensation decisions delegated to the Chief Executive Officer; and

• Reviewing the succession and development plans for executives and other key talent below the direct
reports to the Chief Executive Officer.

Governance, Operations and Procedures
Additional information regarding the Committee’s governance, operations and procedures is provided below:

• The Board of Directors appoints the Committee Chair and determines the composition of the Commit-
tee members.

• All current members of the Committee are independent as defined in the rules of the New York Stock
Exchange and qualify as “non-employee directors” (as defined under Rule 16b-3 under the Securities
Exchange Act of 1934) and as “outside directors” (as defined in Section 162(m) of the Internal Revenue
Code).

• The Committee has a Charter that can be viewed and downloaded from the Corporate Governance sec-
tion of the Company’s Investor Relations website at http://investor.spglobal.com.

Committee Advisors
The Committee has sole authority to retain and terminate all external consultants and to commission surveys or
analyses that it determines necessary to fulfill its responsibilities. Additionally, the Committee has sole authority
to approve the fees of the external consultants. The Committee utilizes the services of Pay Governance LLC as
its external compensation advisor for all matters concerning the Company’s senior management compensation
programs. Pay Governance LLC provides no other executive compensation consulting or other services to the
Company or its management. Pay Governance LLC works in cooperation with Company management on mat-
ters that come before the Committee but always in its capacity as the Committee’s independent advisor and
representative. From time to time, management separately engages the services of Compensation Advisory
Partners LLC on various compensation-related matters.

The Committee has entered into a consulting agreement with Pay Governance LLC that specifies the nature and
scope of its responsibilities, which include: (1) reviewing Committee agendas and supporting materials in ad-
vance of each meeting and raising questions or issues with management and the Committee Chair, as appro-
priate; (2) at the Committee’s direction, working with management on major proposals in advance of
finalization by, and presentation to, the Committee; (3) reviewing drafts of the Company’s Compensation Dis-
cussion and Analysis and the Compensation Committee Report and related tables for inclusion in the Compa-
ny’s Proxy Statement each year; (4) evaluating the chosen compensation peer group and survey data for
competitive comparisons; (5) reviewing comparative data on the compensation of the Chief Executive Officer
and providing independent analyses and recommendations on the Chief Executive Officer’s compensation to
the Committee; and (6) proactively advising the Committee on best practices for Board governance of executive
compensation.

In accordance with the Committee’s policy on assessing advisor independence, the Committee determined in
2017 that there were no conflicts of interest or issues related to independence that would impact the advice to
the Committee from the firm of Pay Governance LLC and the representatives of Pay Governance LLC who advise
both the Committee on executive compensation matters and the Nominating and Corporate Governance
Committee on Director compensation matters.

For a further discussion of the role of the Committee in assessing performance and determining compensation
with respect to our named executive officers see pages 43 through 46 of this Proxy Statement.
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Executive Committee

Members
Charles E. Haldeman, Jr. (Chair), William D. Green, Douglas L. Peterson, Sir Michael Rake, Edward B. Rust, Jr.,
Richard E. Thornburgh

Role and Responsibilities
The Executive Committee has all the authority of the Board, except for those actions not permitted by Sec-
tion 712 of the Business Corporation Law of the State of New York. The Chairman of the Board serves as the
Chairman of the Executive Committee.

Financial Policy Committee

Members
Richard E. Thornburgh (Chair), Marco Alverà, Charles E. Haldeman, Jr., Rebecca Jacoby, Maria R. Morris,
Sir Michael Rake

Role and Responsibilities
The Financial Policy Committee oversees the Company’s financial risks, with particular emphasis on the Compa-
ny’s financial position, its capital allocation philosophy, its dividend policy, its share repurchase policy and its
capital expenditure program. The Financial Policy Committee’s primary responsibilities include, among other
matters:

• Reviewing the Company’s financial affairs with management, particularly the Company’s Medium
Range Plan and the investment performance of the Company’s retirement and profit-sharing funds;

• Reviewing management’s proposals and recommendations to the Board, including those relating to
share repurchases, mergers and acquisitions, divestitures, and major capital expenditures; and

• Reviewing management’s proposals with regard to the payment (or non-payment) of dividends and
approving or making a recommendation to the Board on such matters.

Governance, Operations and Procedures
Additional information regarding the Committee’s governance, operations and procedures is provided below:

• The Board of Directors appoints the Committee Chair and determines which Directors serve on the
Committee.

• The Committee has a Charter that can be viewed and downloaded from the Corporate. Governance
section of the Company’s Investor Relations website at http://investor.spglobal.com.

• All current members of the Committee are independent as defined in the rules of the New York Stock
Exchange.
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Membership and Meetings of the Board and Its Committees

In 2017, no Director attended fewer than 75 percent of the aggregate of the total number of meetings of the
Board and the Committees on which he or she served. Committee membership and the number of meetings of
the full Board and each Committee held during 2017 are shown in the table below. Ms. Ochoa-Brillembourg and
Sir Winfried Bischoff retired from the Board at the 2017 Annual Meeting. The Board held eight meetings in
2017.

Audit

Compensation
and Leadership
Development Executive

Financial
Policy

Nominating and
Corporate

Governance

Marco Alverà

Sir Winfried Bischoff

William D. Green Chair

Charles E. Haldeman, Jr. Chair

Stephanie C. Hill

Rebecca Jacoby

Monique F. Leroux

Maria R. Morris

Hilda Ochoa-Brillembourg

Douglas L. Peterson

Sir Michael Rake Chair

Edward B. Rust, Jr. Chair

Kurt L. Schmoke

Richard E. Thornburgh Chair

Number of 2017 Meetings 10 6 0 7 8

= Chairperson of the Board Chair = Committee Chair = Member

In 2017, the independent Directors met in executive sessions eight times without any member of management
present.

Compensation Committee Interlocks and Insider Participation

No member of the Compensation and Leadership Development Committee has served as one of our officers or
employees at any time. None of our executive officers serves as a member of the board of directors or compen-
sation committee of any other company that has an executive officer serving as a member of our Board of
Directors or Compensation and Leadership Development Committee.

Director and Officer Indemnification and Insurance

Each Director and certain of our executive officers have entered into an indemnification agreement with the
Company that provides indemnification for judgments and amounts paid in settlement and related expenses to
the fullest extent permitted under the applicable provisions of the New York Business Corporation Law. This
indemnification will be reduced to the extent that a Director or executive officer is indemnified by the Compa-
ny’s Directors’ and Officers’ liability insurance.

32 2018 Proxy Statement



BOARD OF DIRECTORS AND CORPORATE GOVERNANCE (continued)

The Company has for many years had an insurance program in place that provides Directors’ and Officers’ li-
ability insurance coverage. The Company’s current insurance coverage was purchased for the period May 15,
2017 to May 15, 2018 for a premium of approximately $2.4 million. This insurance is provided by a consortium
of carriers that includes: Illinois National Insurance Company; Federal Insurance Co.; Berkshire Hathaway Spe-
cialty Insurance; Great American Insurance Co.; Freedom Specialty Insurance Co.; Travelers Casualty & Surety
Company of America; Sompo International and AXIS Insurance Company. This program also includes additional
capacity dedicated to providing excess coverage for Directors and certain of our executive officers when the
Company cannot indemnify them. The additional capacity is provided by the following consortium of carriers:
RLI Insurance Company; Berkshire Hathaway Specialty Insurance; Continental Casualty Company; Berkeley In-
surance Company; XL Specialty Insurance; Illinois National Insurance Company; U.S. Specialty Insurance Com-
pany; Zurich American Insurance Company; and Aspen American Insurance Co.

The Company also maintains a fiduciary liability insurance program that covers Directors and employees who
serve as fiduciaries for our employee benefit plans. This coverage, subject to a number of standard exclusions
and certain deductibles, indemnifies the Directors and employees from alleged breaches of fiduciary or admin-
istrative duties, as defined in the Employee Retirement Income Security Act of 1974 or similar laws or regu-
lations outside the United States. The Company’s current fiduciary liability coverage was purchased for the
period May 15, 2017 to May 15, 2018 for a premium of approximately $273,000. This insurance is provided by a
consortium of carriers that includes: Illinois National Insurance Company; Federal Insurance Company; and XL
Specialty Insurance Company.

Transactions with Related Persons

Under SEC rules, we are required to disclose material transactions with the Company in which “related persons”
have a direct or indirect material interest. Related persons include any Director, nominee for Director, executive
officer of the Company, any immediate family members of such persons, and any persons known by the Com-
pany to be beneficial owners of more than five percent of the Company’s voting securities.

Based on information available to us and provided to us by our Directors and executive officers, and other than
the items referred to below, we do not believe that there were any such material transactions with related per-
sons in effect since January 1, 2017, or any such material transactions proposed to be entered into during 2018.

From time to time, shareholders that own more than five percent of our common stock subscribe to, license or
otherwise purchase, in the normal course of business, certain of our products and services. These transactions
are negotiated on an arm’s-length basis and are subject to review by the Company’s Nominating and Corporate
Governance Committee as described below. During 2017, State Street Corporation, BlackRock, Inc. and The
Vanguard Group, Inc. and/or their respective affiliates subscribed to, licensed or otherwise purchased in the
normal course of business, certain of our products and services. Revenues recognized by us from subscriptions,
licenses and other fees related to our products and services by State Street Corporation, BlackRock, Inc. and The
Vanguard Group, Inc. and/or their respective affiliates for fiscal 2017 were approximately $142.7 million,
$79.4 million and $41.8 million, respectively. The Company paid fees to State Street Global Advisors, Inc., The
Vanguard Group, Inc. and BlackRock, Inc. in the amount of $142,000, $79,000 and $15,000, respectively, in 2017
in connection with investment management and certain marketing and business promotion services.

The Company’s Nominating and Corporate Governance Committee reviews and considers transactions with re-
lated persons under the Company’s written policy that requires the Committee to review and approve any re-
lated person transactions. Under the policy, all related persons are required to promptly notify our Corporate
Secretary of any proposed related person transaction. Following notice to our Corporate Secretary, the pro-
posed transaction is then presented to the Nominating and Corporate Governance Committee for its review
and consideration at the next Committee meeting. Any ongoing and previously approved related person trans-
actions will be reviewed by the Committee on an annual basis. In reviewing any proposed (or previously ap-
proved and ongoing) related person transaction, the Committee must consider all relevant facts and
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circumstances, including, without limitation, the commercial reasonableness of the terms, the benefit and per-
ceived benefit, or lack thereof, to the Company, opportunity costs of alternate transactions, the materiality and
character of the related person’s direct or indirect interest, and the actual or apparent conflict of interest of the
related person. Approval of a related person transaction (or ratification of a previously approved and ongoing
related person transaction) will be given only if it is determined by the Committee that such transaction is in (or
not inconsistent with) the best interests of the Company and its shareholders.

Board and Committee Self-Evaluations

The Board annually assesses the performance and effectiveness of the Board and its Committees. The Nominat-
ing and Corporate Governance Committee oversees the evaluation process, including determining the format,
and presents to the Board the results of the self-evaluations to identify opportunities to enhance effectiveness.
Self-evaluation topics generally include, among other matters, Board composition and structure, meeting topics
and process, information flow, Board oversight of risk management and strategic planning, succession planning,
talent management, and access to management. The Board discusses the results of each annual self-evaluation
and, as appropriate, implements enhancements and other modifications identified during the self-evaluation.

Based on feedback from last year’s self-evaluation, the Board enhanced its evaluation process for 2017 Board
and Committee performance to incorporate one-to-one interviews with the General Counsel for Board mem-
bers with a tenure of less than two years (four Board members in total) and updated the Board and Committee
self-evaluation questionnaire to include an individual director self-assessment.

Executive Sessions

In response to feedback from the 2016 Board and Committee self-evaluation, executive sessions of our in-
dependent directors are held at both the beginning and end of every regularly scheduled Board meeting. Each
session is chaired by the independent Chairman of the Board who may, at his discretion, invite the Company’s
President and Chief Executive Officer, other employees or members of management or outside advisers or
guests to participate in the executive session held at the beginning of regularly scheduled Board meetings, as
appropriate.
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EXECUTIVE COMPENSATION MATTERS
COMPENSATION DISCUSSION AND ANALYSIS

The Compensation and Leadership Development Committee of our Board of Directors (the “Compensation
Committee”), comprised of independent Directors, oversees our compensation program for senior executives on
behalf of our Board. This Compensation Discussion and Analysis (“CD&A”) describes our named executive officer
compensation program and the basis for the compensation paid to our named executive officers for 2017, as well as
certain key compensation decisions that have been approved for our named executive officers for 2018.

I. EXECUTIVE SUMMARY AND 2017 FINANCIAL PERFORMANCE
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V. RISK MANAGEMENT AND GOVERNANCE FEATURES

Severance Benefits (Regular and Change-in-Control) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 64
Stock Ownership Guidelines . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 65
Risk and Control . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 66
Pay Recovery Policies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 66
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* Our CD&A, found on pages 35 through 67 of this Proxy Statement, includes adjusted financial information.
For a reconciliation of the adjustments to comparable financial measures calculated in accordance with gen-
erally accepted accounting principles (“GAAP”) in the U.S., please see Exhibit A and for a reconciliation of
organic revenue, please see Exhibit B. The non-GAAP financial information included on Exhibit A and Exhibit B
have been provided in order to show investors how our Compensation Committee views the Company’s per-
formance as it relates to the compensation program for our named executive officers.
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I. EXECUTIVE SUMMARY AND 2017 FINANCIAL PERFORMANCE

2017 Named Executive Officers

The named executive officers (“NEOs”) of the Company for 2017 are as follows:

Executive Position

Douglas L. Peterson President and Chief Executive Officer (“CEO”)

Ewout L. Steenbergen EVP, Chief Financial Officer (“CFO”)

John L. Berisford President, S&P Global Ratings

Michael A. Chinn
President, S&P Global Market Intelligence and EVP, Data and Technology
Innovation, S&P Global

Alexander J. Matturri Chief Executive Officer, S&P Dow Jones Indices

Compensation Philosophy

Our compensation philosophy is to reward our executives for creating shareholder value by linking a significant
portion of pay to one or more performance metrics tied to value creation. We implement our compensation
practices within the framework of pay-for-performance and in a manner that we believe helps us attract the
highest quality talent to our executive ranks and retain these individuals by rewarding excellence in leadership
and success in the implementation of our business strategy while driving shareholder value.

Financial Performance Highlights

Total Shareholder Return

In 2017, S&P Global increased its share price by ap-
proximately 58%, which exceeds the 30% average
share price increase of our peer group and the 19%
growth in the overall market. As indicated in the
performance graph to the right, our cumulative total
shareholder return during the previous five years is
25% higher than our Form 10-K peer group and 60%
higher than the performance indicator of the overall
market (i.e., S&P 500).

The Form 10-K peer group included in this graph
consists of the following companies: Thomson Reu-
ters Corporation, Moody’s Corporation, CME Group
Inc., MSCI Inc., FactSet Research Systems Inc. and
IHS Markit Ltd.
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Returns assume $100 invested on December 31, 2012 and total return includes reinvestment of dividends through December 31, 2017. Re-
flects peer group used in the Company’s Form 10-K filed with the SEC on February 9, 2018.
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Company Financial Performance

The Company demonstrated strong operating performance in 2017 by showing year-over-year (“YOY”) growth
across three key financial measures that the Compensation Committee uses to assess executive officer
performance: Incentive Compensation Program (“ICP”) Adjusted Revenue, ICP Adjusted Earnings before Inter-
est, Taxes and Amortization (“ICP Adjusted EBITA”) and ICP Adjusted Earnings Per Share (“ICP Adjusted EPS”):

ICP Adjusted Revenue metric is used
to determine 25% of the pool
funding under the STIC. 

ICP Adjusted EBITA metric is used
to determine 75% of the pool funding
under the STIC.

2016
Baseline

$5,661M
$6,063M

ICP Adjusted Revenue (2)

(+7.1% YOY Growth)

STIC (1) METRICS:

2017

$2,857M

ICP Adjusted EBITA (2)

(+17.8% YOY Growth)

2016
Baseline

2017

ICP Adjusted EPS is the sole metric
for our 3-year Long-Term Performance
Share Unit Award ("PSU").

Use of this metric strengthens the
importance of growth and scale to
the Company.

Use of this metric draws focus to
productivity measures and the creation
of greater efficiencies throughout the
Company.

This metric is a unifying measure
across the Company that drives
long-term value creation for our
shareholders because it considers
capital allocation decisions as well as
the importance of continual discipline
in operating performance.

PSU METRIC:

$6.89

ICP Adjusted EPS (2) (3)

(+29.0% YOY Growth)

2016
Baseline

2017

$2,427M $5.34

(1) Key Executive Short-Term Incentive Compensation Plan (“STIC”).
(2) For a reconciliation of the adjustments to comparable financial measures calculated in accordance with U.S. GAAP, please see Exhibit A.
(3) The EPS performance displayed here provides context on the year-over-year performance of the Company and is not equal to the three-

year, cumulative compound ICP Adjusted EPS performance used to assess performance against target for PSU awards. For cumulative
compound ICP Adjusted EPS results achieved for the 2015-2017 PSU award cycle, please see page 61 of this Proxy Statement.

Significant Business Milestones

In addition to the above strong financials, other 2017 highlights include:

• Rolled out several key Company initiatives including establishing a new integrated operating model de-
signed to stimulate innovation and drive digital transformation.

• Grew S&P Global Ratings beyond the core products through expansion of additional credit tools includ-
ing ESG, Green Evaluations and Ratings360.

• Delivered on product enhancements such as the launch of the new Market Intelligence platform.
• Continued investment in programs that promote a robust risk, control and compliance culture, ensur-

ing our businesses are ready for the evolving regulatory landscape.

Pay-for-Performance Overview

2017 STIC Funding and 2015-2017 Long-Term Incentive Payouts

S&P Global had strong stock price and financial performance in 2017 and strategically positioned itself to
achieve continued performance in the future. The Company’s achievements in 2017 resulted in above target
funding for the Key Executive Short-Term Incentive Compensation Plan (“STIC”), and the Company’s sustained
performance during the 2015-2017 performance cycle resulted in Long-Term Incentive awards earning and pay-
ing out above target. Enterprise-level STIC funding for 2017 was 180% of target (which reflects a reduction of 20
percentage points made by the Compensation and Leadership Development Committee pursuant to Manage-
ment’s recommendation) (see page 56), the 2015 Long-Term PSU Award earned and paid out at 200% of target
(see page 61), and the 2015 Dow Jones Indices Long-Term Cash Award earned and paid out at 140% of target
(see page 61).
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CEO Target Compensation

In the graphic to the right, we have
shown Target Total Direct Compensation
(“TDC”), which is equal to base salary,
target annual incentive award oppor-
tunity and long-term incentive grants,
assuming target performance, for our
CEO, Mr. Peterson, in 2016, 2017, and
2018. As discussed in further detail in the
“Setting Compensation” section begin-
ning on page 44 of this Proxy Statement,
in consultation with the independent
compensation consultant, the
Compensation Committee considered
several factors such as individual
performance and market competitive-
ness and approved a 15% increase to
Mr. Peterson’s target TDC for 2018 as
compared to 2017.
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*Excludes a $2 million one-time, special RSU grant to Mr. Peterson. For more
information on this grant, see page 39.
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Say-on-Pay and Engagement with Shareholders

The Company values shareholder perspectives on our executive compensation program. At the 2017 Annual
Meeting, shareholders voted in favor of casting an advisory vote on the executive compensation program for
the Company’s NEOs—the “say-on-pay” vote—on an annual basis. As part of the Compensation Committee’s
annual review of the program, it considers the outcome of the Company’s annual shareholder advisory vote on
the compensation of the Company’s NEOs. Approximately 98% of the “say-on-pay” advisory votes cast in 2017
were in favor of our executive compensation program.

Although this indicated strong support for our program, the Company believes it is important to engage with
our shareholders, regardless of our approval rating. We did so this year by continuing our active dialogue with
investors, attending 13 investor conferences, visiting investors in 36 cities and in total conducting approximately
800 investor meetings. We also expanded our shareholder outreach efforts by inviting our largest long-term in-
stitutional investors, collectively representing approximately 22% of our outstanding shares, to discuss corpo-
rate governance matters, including executive compensation. No significant concerns relating to the Company’s
compensation program were raised by investors this year.

Examples of prior compensation program changes made in response to shareholder feedback are highlighted on
page 47 of this Proxy Statement and affirm our responsiveness to and alignment with our shareholders.
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Decisions for 2018

Our Strategy

We are a leading provider of transparent and independent ratings, benchmarks, analytics and data to the capi-
tal and commodity markets worldwide. Our purpose is to provide the intelligence that is essential for compa-
nies, governments and individuals to make decisions with conviction. We seek to deliver on this purpose within
the framework of our core values of integrity, excellence and relevance.

In connection with our ongoing commitment to deliver an exceptional, differentiated customer experience
across the globe and power the markets of the future, we have developed a comprehensive, forward-looking
business strategy to promote and enhance our development in the key strategic areas of finance, customer,
operations, and people. As described in the Company’s Form 10-K filed with the SEC on February 9, 2018, the
launch of a new, integrated operating model will provide the framework for our key strategic objectives to pro-
vide operational excellence, continuous innovation, and a high performance culture driven by our best-in-class
talent.

For additional information on our integrated operating model and our key strategic business goals in the areas
of finance, customer, operations and people, please see the “Our Strategy” section of the Company’s Form
10-K.

2018 STIC

In consideration of our new business strategy, as described above, and as part of its annual review of our execu-
tive compensation program, the Compensation Committee updated the plan design and performance metrics
used for the 2018 STIC to align our short-term incentive awards with our new integrated operating model and
enhance the Company’s capabilities in the areas of finance, customer, operations, and people.

Starting in 2018, a balanced scorecard approach will be introduced for measuring and tracking progress on the
execution of our new integrated strategy and key objectives. As part of this approach, the funding and payment
of individual STIC awards will be determined based on enterprise-, function- and division-level scorecards that
combine a blend of financial and non-financial metrics designed to reward business performance results and
encourage decision-making that promotes our strategy. The new scorecard approach will continue to feature
revenue growth as a financial metric, as well as EBITA margin (rather than EBITA growth used in the prior year),
and incorporate key performance indicators to inform the measurement of our progress in the areas of
customer, operations and people.

Further information regarding the new 2018 plan design under the STIC can be found beginning on page 58 of
this Proxy Statement.

Significant prior executive compensation program design changes are highlighted on page 47 of this Proxy
Statement.

One-Time Special Long-Term Incentive Grant

In recognition of Mr. Peterson’s superior individual performance and leadership, and the exceptional perform-
ance of the Company in 2017, the Committee approved a one-time, special long-term incentive grant with a
grant date value of $2 million, in the form of restricted stock units. The award will cliff-vest after three years
and is expected to be granted in early April 2018.
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Overview of Key Best Practices: What We Do and Don’t Do

The Compensation Committee regularly reviews best practices in executive compensation and governance and
has revised our policies and practices over time. Today these practices include:

Alignment with Shareholders (What We Do)

COMPENSATION
PRACTICE COMPANY POLICY

MORE
DETAIL

✔
Pay-for-

Performance &
Shareholder
Alignment

Approximately 89% of CEO and 77% of other NEOs total compensation opportunity
is variable, incentive-based pay contingent on meeting challenging, top-line and
bottom-line short-term and long-term performance objectives. We also include caps
on individual payouts under our short- and long-term incentive plans.

Long-term incentive compensation opportunities for NEOs are equity-based and
tied to business plan performance metrics.

Pgs. 41
& 42

✔
Robust Stock
Ownership
Guidelines

We have meaningful stock ownership guidelines for our Directors and executive offi-
cers. The executive guidelines also require 100% retention until the guidelines are
met and a six-month holding policy for stock options after exercise.

Pgs. 65
& 87

✔
Annual

Shareholder
Say-on-Pay

We value our shareholders’ input and seek an annual non-binding advisory vote
from shareholders on our executive compensation program for our NEOs.

Pg. 38

✔
Shareholder

Outreach and
Input

Our outreach program gives institutional shareholders the opportunity to provide
ongoing input on our programs and policies. We carefully review say-on-pay results
and all shareholder feedback when structuring executive compensation.

Pgs. 38
& 43

✔ Clawback
Policy

Our clawback policy gives us the right to recoup and cancel cash incentive and long-
term incentive award payments received by covered active and former employees
under various circumstances, including misconduct and financial restatements.

Pg. 66

✔
Anti-Hedging and

Anti-Pledging
Policy

Our anti-hedging and anti-pledging policy prohibits Directors, officers and other des-
ignated employees from engaging in hedging and pledging transactions related to
Company stock.

Pg. 67

Sound Governance Practices (What We Don’t Do)

COMPENSATION
PRACTICE COMPANY POLICY

MORE
DETAIL

✘ No Single Trigger
Change-in-Control

Our Long-Term Incentive Plan awards are subject to “double-trigger” treatment in
the case of a change-in-control (i.e., unvested awards are accelerated only if there is
both a change-in-control and an involuntary termination of employment).

Pg. 64

✘ No Excessive
Perquisites

We do not provide excessive executive perquisites to our NEOs and we believe our
limited perquisites are reasonable and competitive.

Pgs. 62
& 63

✘ No Tax
Gross-Ups

We do not provide tax gross-ups in connection with any perquisites or in the event
of any “golden parachute payment” in connection with a change-in-control.

Pgs. 63
& 65

✘ No Dividends on
Unearned Awards

We do not pay dividends on unearned PSUs or RSUs. Pg. 42

✘ No Employment
Contracts

None of our NEOs has a formal employment contract. Pg. 67

✘ Pension
Benefits Frozen

We froze both our defined benefit pension plans to new participants and future ac-
cruals, effective as of April 1, 2012.

Pg. 63
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

II. COMPENSATION FRAMEWORK

Compensation Objectives

The main objectives of our executive compensation program are:

• To hire and retain high-caliber executive talent with the leadership abilities and experience necessary
to implement our business strategy while driving shareholder value;

• To pay for performance and sustainable, long-term growth by rewarding the achievement of challeng-
ing business and individual performance goals;

• To build value for shareholders and encourage growth by linking a significant portion of compensation
to Company performance with an appropriate balance of short-term and long-term objectives to
deepen the alignment of our executives to our shareholders; and

• To manage risk through oversight and compensation design to ensure that our incentive programs
appropriately motivate our executives to encourage prudent, but not excessive, risk-taking.

Pay Mix

In establishing an appropriate mix of fixed and variable pay to reward Company, line of business and individual
performance, the Compensation Committee balances the importance of meeting our short-term business goals
and maintaining a competitive compensation package designed to attract, motivate and retain experienced and
talented executive officers with the need to create shareholder value and drive growth over the longer-term.

Our integrated compensation framework heavily weights variable compensation to reward achievements
against pre-established, quantifiable financial performance objectives and individual strategic performance ob-
jectives. In addition, because a significant portion of variable compensation is delivered in the form of equity-
based awards, which vest over three years, the value ultimately realized by our executives from these awards
depends on stockholder value creation, as measured by the future performance of our stock price.

CEO TARGET
2017 COMPENSATION MIX

OTHER NEOs AVERAGE TARGET
2017 COMPENSATION MIX

Base Salary

Annual Variable/
Performance-Based
Compensation

Long-Term Variable/
Performance-Based
Compensation

89% Variable/Performance-Based
and Subject to Clawback

77% Variable/Performance-Based
and Subject to Clawback

11%

21%

68%

47%

23%

30%
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Overview of Pay Elements

For 2017, guided by our compensation philosophy and objectives, the executive compensation program con-
sisted of the elements listed below. The Compensation Committee believes that each compensation element,
and all of these elements combined, are important to maintain an executive compensation program that is
competitive, performance-based and shareholder-focused.

ELEMENT DESCRIPTION
LINK TO STRATEGY

& BUSINESS
MORE
DETAIL

•  Market competitive fixed pay, reflective of individual
performance, time in role, scope of responsibility,
leadership skills and experience.

•  Reviewed on an annual basis against individual
performance and compensation market data and
adjusted, as appropriate, to maintain market alignment.

•  Competitive base salaries help attract and
retain key executive talent.

•  Material adjustments are based on
individual performance and market data
and are not guaranteed.

Pg. 54

•  Rewards performance to achieve short-
term business objectives that grow annual
organic revenue, increase profitability and
draw focus to the bottom line to create
greater efficiencies, all of which we
believe ultimately drive increased long-
term shareholder value.

•  Also motivates executives to deliver
individual performance against strategic
objectives.

Pg. 54

PSUs

•  These long-term equity and long-term cash
incentive awards promote executive share
ownership and alignment with
shareholders’ interest in the Company’s
long-term growth.

•  Plan design ensures that executives have
compensation that is performance based
for longer periods of time and mitigates
excessive risk-taking over a long-term
horizon.

•  Awards support retention objectives and
are subject to forfeiture in the event that
an executive terminates their employment.

Pg. 59
RSUs

•  Health, welfare and retirement programs.
•  NEOs generally participate in the same

benefit programs that are offered to other
salaried employees.

Pg. 62

•  Limited perquisites.

•  Reasonable, limited perquisites are
provided to executives to facilitate strong
performance on the job and enhance their
productivity.

Base
Salary

Short-Term
Annual

Incentive

Long-
Term

Incentives

Long-
Term
Cash

Awards

•  Performance-based cash compensation dependent
on performance against annually established 30%-
weighted individual and 70%-weighted Company
financial targets (comprised of ICP Adjusted
Revenue and ICP Adjusted EBITA targets).

•  Our NEOs are assigned a target incentive award
with the actual award calculated as a percentage
of this target.

•  The maximum incentive award payout is capped at
200% of the target award.

•  For most NEOs, PSUs represented 70% of the total
long-term incentive grant value.

•  Based on three-year growth in ICP Adjusted EPS
with maximum earnings potential capped at 200%
of the target award.

•  Awards vest upon completion of the three-year
performance period and the Compensation
Committee's certification of performance. No
dividends are paid on unearned PSUs.

•  For most NEOs, RSUs represented 30% of the
total long-term incentive grant value.

•  Long-term annual equity-based incentives, whose
ultimate value is tied to Company performance
through stock price.

•  2017 awards vest ratably on each of the three
fiscal year-end dates following the grant of the
award. No dividends are paid on unearned RSUs.

•  For Mr. Matturri, long-term cash represented 60%
of the long-term incentive grant value, with the
remaining 40% made up of a mix of 70% PSUs
and 30% RSUs.

•  Based on three-year growth in division specific
EBITA with a maximum payout capped at 200% of
the target award.

•  Awards vest upon completion of the three-year
performance period and the Compensation
Committee's certification of performance.
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ELEMENT DESCRIPTION LINK TO STRATEGY & BUSINESS MORE DETAIL Fixed Annual LongiTerm Variable/Performance-Based Base Salary Short-Term Annual Incentive Long-Term Incentives PSUs RSUs Long-Term Cash Awards Other Market competitive fixed pay, reflective of individual performance, time in role, scope of responsibility, leadership skills and experience. Reviewed on an annual basis against individual performance and compensation market data and adjusted, as appropriate, to maintain market alignment. Performance-based cash compensation dependent on performance against annually established 30%-weighted individual and 70%-weighted Company financial targets (comprised of ICP Adjusted Revenue and ICP Adjusted EBITA targets) Our NEOs are assigned a target incentive award with the actual award calculated as a percentage of this target. The maximum incentive award payout is capped at 200% of the target award. For most NEOs, PSUs represented 70% of the total long-term incentive grant value. Based on three-year growth in ICP Adjusted EPS with max-imum earnings potential capped at 200% of the target award. Awards vest upon completion of the three-year performance period and the Compensation Committee’s certification of performance. No dividends are paid on unearned PSUs. For most NEOs, RSUs represented 30% of the total long-term incentive grant value. Long-term annual equity-based incentives, whose ultimate value is tied to Company performance through stock price. 2017 awards vest ratably on each of the three fiscal year-end dates following the grant of the award. No dividends are paid on unearned RSUs. For Mr. Matturri, long-term cash represented 60% of the long-term incentive grant value, with the remaining 40% made up of a mix of 70% PSUs and 30% RSUs. Based on three-year growth in division specific EBITA with a maximum payout capped at 200% of the target award. Awards vest upon completion of the three-year performance period and the Compensation Committee’s certification of performance. Health, welfare and retirement programs. Limited perquisites. Competitive base salaries helpattract and retain key executive talent. Material adjustments are based on individual performance and market data and are not guaranteed. Rewards performance to achieve short-term business objectives that grow annual organic revenue, increase profitability and draw focus to the bottom line to create greater efficiencies, all of which we believe ultimately drive increased long-term shareholder value. Also motivates executives to deliver individual performance against strategic objectives. These long-term equity and long-term cash incentive awards promote executive share ownership and alignment with shareholders’ interest in the Company’s long-term growth. Plan design ensures that executives have compensation that is performance based for longer periods of time and mitigates excessive risk-taking over a long-term horizon. Awards support retention objectives and are subject to forfeiture in the event that an executive terminates their employment. NEOs generally participate in the same benefit programs that are offered to other salaried employees. Reasonable, lim-ited perquisites are provided to executives to facilitate strong performance on the job and enhance their productivity.



COMPENSATION DISCUSSION AND ANALYSIS (continued)

III. ASSESSING PERFORMANCE AND DETERMINING COMPENSATION

Roles and Responsibilities

Role of the Compensation Committee

Role of the Independent Compensation Consultant

The Compensation Committee is currently comprised of four Directors, all of whom meet the
independence requirements of the New York Stock Exchange, qualify as “non-employee directors” (as
defined under Rule 16b-3 under the Securities Exchange Act of 1934) and qualify as “outside directors”
(as defined in Section 162(m) of the Internal Revenue Code).
Our Compensation Committee:

The Compensation Committee utilizes the services of Pay Governance LLC as its external, independent compensation advisor for all matters
concerning the Company's senior management compensation programs.

Reviewed Committee agendas and supporting materials in advance of each meeting and raised questions or issues with management and the Committee
Chair, as appropriate.
At the Committee's direction, worked with management on major proposals in advance of finalization by, and presentation to, the Committee.
Reviewed drafts of the Company's CD&A and the Compensation Committee Report and related tables for inclusion in the Company's Proxy Statement.
Reviewed the appropriateness of the proxy peer group and survey data for market comparisons.
Reviewed competitive data and provided independent analyses on the compensation of the NEO and made recommendations on the CEO's compensation
to the Committee.
Advised the Committee on best practices for Board governance of executive compensation.

Establishes an overall total compensation philosophy statement for the Company, which it periodically 
reviews.
Annually reviews and approves goals and objectives for the CEO; meets at least annually with the CEO to
discuss the CEO’s self-assessment in achieving individual and corporate goals and objectives; evaluates the
CEO’s performance in light of those goals and objectives; and establishes the CEO’s total compensation
based on this evaluation, which is ratified by the independent Directors of the Board of Directors.
Ensures that the Company’s executive compensation program is appropriately competitive, supports
organization objectives and shareholder interests and creates pay-for-performance linkage.
Reviews and approves the CEO’s recommendations for salary and incentive compensation of the direct
reports to the CEO and other senior executives in grade level 20.
Reviews the succession and development plans for executives and other key talent below the direct
reports to the CEO.
Regularly reports to the Board of Directors on the Committee’s activities and any and all compensation
matters that should appropriately be brought to the Board’s attention.

Role of Shareholders

The CEO establishes annual perfor-
mance goals for each of the other NEOs.

The CEO conducts an annual 
performance evaluation of each of the
other NEOs against pre-established goals.
 
 Based on performance and 
 competitive market data, the CEO 
 makes recommendations to the 
 Compensation Committee for the total
 compensation of the other NEOs.

 The NEOs recommend compensation 
 actions for the other senior executives in
 their organizations and these
 compensation actions are reviewed and
 approved by the CEO.

Role of Management

Our shareholders cast an annual advisory vote on executive compensation and may provide feedback through various means,
including our investor engagement efforts.

The Compensation Committee carefully considers the annual outcome of the Company’s say-on-pay (98% cast in favor in 2017), 
shareholder feedback, and evolving best practices when making future compensation decisions and program design changes.  
For a list of recent improvements we have made to our compensation programs, see page 47 of this Proxy Statement.

The Compensation Committee administers our executive compensation program in accordance with its Charter, which is reviewed 
annually. The current Charter is available on the Company's Investor Relations website at http://investor.spglobal.com. On our 
website, select "Investor Relations," then "Corporate Governance," then "Committee Charters."
Information about the Compensation Committee and its members who are Director nominees can be found on pages 29 and 30 and pages 16 
through 27 of this Proxy Statement, respectively.

Pay Governance LLC works in cooperation with Company management on matters that come before the Compensation Committee but always in 
its capacity as the Compensation Committee's independent advisor and representative. Pay Governance LLC provides no other executive
compensation consulting or other services to the Company or its management.
In accordance with the Compensation Committee's policy on assessing advisor independence, the Compensation Committee determined in 
2017 that there were no conflicts of interest or issues related to independence that would adversely impact the advice to the Compensation 
Committee from Pay Governance, as further explained on pages 29 through 30 of this Proxy Statement.

More Information

98%
cast in

favor in
2017

In 2017, Pay Governance:
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Setting Compensation

The Compensation Committee considers the following factors in using its discretion to determine the amount
and form of compensation to be awarded to each of our NEOs.

Business and
Market Conditions

Independent Compensation
Consultant Input

Risk Management
and Governance 

Shareholder
Input

Company Performance
(and Division Performance,

if Applicable)

Individual
Performance

Internal Pay Equity

External Market Analysis

Talent Assessment

Use of Market Data
Our Compensation Committee independently evaluates the performance of the CEO and establishes the CEO’s
total annual target compensation so that his base salary, target annual incentive opportunity and target long-
term incentive awards are competitive against market data for our Proxy Peer Group (detailed below) in addi-
tion to compensation survey data (described below) from financial services and general industry firms. The
Compensation Committee refers its recommendations to the independent Directors of the Board for review
and ratification. For more information on CEO historical and current target total direct compensation, see
page 38 of this Proxy Statement.

For our NEOs other than the CEO, we review the range of market compensation between the 25th and 75th
percentiles for our Proxy Peer Group as well as company data provided in the compensation surveys described
below to develop an understanding of market pay levels for each position. In general, we design our executive
compensation program to pay median levels of compensation for target levels of achievement, to pay below
median for achievement below target, and to pay above median compensation for significantly higher levels of
achievement versus target goals.

We annually review compensation market data in setting base salaries and short-term and long-term incentive
opportunities for all our NEOs. However, we do not limit or increase individual incentive payments based solely
on these market reference points. We also consider factors such as internal pay equity, input from Pay Gover-
nance as our independent compensation consultant, risk management and governance, shareholder input, in-
dividual and Company performance, business and market conditions, the critical skills and experience of the
NEO and the strategic importance of his or her role to the Company.

For purposes of setting compensation targets for 2017 and 2018, the Compensation Committee was provided
with competitive data for our Proxy Peer Group by Pay Governance as well as information from two compensa-
tion surveys in which the Company participates: the McLagan Financial Services Survey and the Willis Towers
Watson General Industry Executive Compensation Survey.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Proxy Peer Group
The Compensation Committee reviews the composition of the Proxy Peer Group each year to ensure it remains
appropriate to use in competitive analysis of executive compensation from size, industry and business model
perspectives.

In reviewing and identifying our 2017 Proxy Peer Group, the Compensation Committee considered a number of
factors including shareholder adviser methodologies to identify peer groups, and the annual revenue, market
capitalization and mix of businesses of the companies considered and selected. With the assistance of Pay Gov-
ernance, the Compensation Committee identified companies (listed below) to serve as market reference points
for compensation comparison purposes for 2017, with particular reference to industry, revenue and market
capitalization. Since we have few direct competitors for the specific scope of our business activities, the
companies represented in our Proxy Peer Group vary in terms of firm size and business model.

The Compensation Committee continually seeks to improve the criteria used to select the Proxy Peer Group. As
part of its annual review of the Proxy Peer Group with Pay Governance, the Compensation Committee en-
hanced its peer company selection criteria to better reflect firms, other than direct competitors, with which we
compete in some aspects of our businesses, including competitors for executive talent. Based on these
improvements, the Compensation Committee added Marsh & McLennan Companies, Inc. to the 2018 Proxy
Peer Group for purposes of setting 2018 compensation targets. The Committee believes that the updated peer
group appropriately reflects the companies with which S&P Global competes for business and executive talent.

Survey Peer Groups
Survey data allows the Compensation Committee to compare compensation levels for certain roles to a wider
spectrum of companies and benchmark them to a broader market for talent.

The companies that comprise the McLagan survey peer group are listed below. The Willis Towers Watson sur-
vey does not identify the specific companies that reported compensation information.

2017 Peer Group Companies

Equifax Inc.
Fiserv, Inc.

Intercontinental Exchange, Inc.
MasterCard Incorporated

The NASDAQ OMX Group, Inc.
Verisk Analytics, Inc.

BlackRock, Inc.
CME Group Inc.

Discover Financial Services
Franklin Resources, Inc.

Fidelity National Information Services, Inc.
Invesco Ltd.

Legg Mason, Inc.
Moody's Corporation

Northern Trust Corporation
Raymond James Financial, Inc.

State Street Corporation
T. Rowe Price Group, Inc.

TD Ameritrade Holding Corporation
The Charles Schwab Corporation

McLagan Survey Peer Group

Proxy Peer Group
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

In terms of size, as shown in the table below, at the end of 2017, the Company’s annual revenue was between
the median and the 75th percentile and the Company’s market capitalization was above the 75th percentile of
the 2017 Proxy Peer Group.

2017 Proxy Peer Group
Revenue

($ billions)
Market Cap.
($ billions)

25th Percentile $3.99 $15.58

Median $5.29 $27.64

75th percentile $7.64 $37.47

S&P Global $6.06 $42.98

Internal Pay Equity
The Compensation Committee also takes into account internal equity when making pay decisions. While there is not
an established formal policy on internal pay equity guidelines, the Compensation Committee reviews compensation
levels to ensure that the appropriate internal equity exists. This is determined based on various considerations includ-
ing management of revenue or operating profit, headcount responsibility, geographic scope, and job complexity.

Performance and Talent Assessment
The Compensation Committee’s consideration is further informed by the Company’s performance evaluation
process that measures management against individual qualitative and quantitative goals, behaviors and com-
petencies aligned with the Company’s strategic plan. The goals reflect financial targets inclusive of short-term
operating goals, long-term value creation, human capital initiatives, and risk and compliance expectations. The
Compensation Committee along with the entire Board (other than the CEO with respect to his review) partic-
ipates in an annual review and discussion of each NEO as well as succession planning for each position. Further
information on the Company’s business performance as well as each NEO’s key individual achievements for
2017 can be found beginning on page 48 of this Proxy Statement. Additionally, further information about
succession planning can be found beginning on page 13 of this Proxy Statement.

Other Factors
The Compensation Committee also considers input from its independent compensation consultant and our share-
holders as well as additional factors, including business and market conditions, leadership skills and experience, risk
management and governance, and tax deductibility and accounting considerations. Further information on the role
of the independent compensation consultant and our shareholders can be found on page 43 of this Proxy Statement.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

History of Executive Compensation Program Changes

The changes described below show enhancements to our compensation programs that we have made over
time, and that continue to be in effect in 2017. We believe that these improvements demonstrate our re-
sponsiveness to and alignment with our shareholders and exhibit our commitment to incorporating best practi-
ces, pay-for-performance, and adapting to market conditions.

Ratable Vesting for RSUs: We modified the vesting schedule for awards of RSUs so that all future RSU grants will
vest ratably over three years rather than vest in full after three years. This change is intended to provide us with a
more effective recruitment tool, conforms to industry practice and is appropriately balanced by the three-year cliff
vesting schedule for performance-based long-term (PSU) awards, which represent the majority of the total long-term
grant value for NEOs.

Talent Development and Succession Planning: Based on feedback from the Board’s self-evaluation, we increased
focus on further developing the annual review process for succession planning, including emergency CEO succession
planning.

Redesigned STIC to Promote Business Strategy: We redesigned our STIC to incorporate a balanced scorecard
approach with quantitative and qualitative metrics for measuring progress against our new integrated business
strategy. The new scorecard approach promotes greater alignment across the organization and rewards execution
of our strategy by continuing to use revenue and introducing EBITA margin (rather than EBITA growth) as financial
performance metrics and incorporating key performance indicators to inform the measurement of our progress in the
key strategic areas of customers, operations and people.

2018

Refined Performance Metrics to Enhance Pay for Superior Results and Drive Performance: We changed our
non-GAAP reporting (which impacts all of our incentive plans) by adjusting for deal-related amortization to better 
reflect the underlying economic performance of the business, consistent with how management views financial 
results. We also refined our performance metrics to provide a better measure of performance and align with 
practices of peer companies, consistent with feedback received from key stakeholders.

Increased CEO Stock Ownership Guideline: We increased our CEO stock ownership guideline multiple from 
five times (5x) to six times (6x) base salary.

2016

2015
to

2012

Reformulated the Design of Long-Term Equity:  We changed the mix of our long-term incentives from 70% PSUs
and 30% stock options to 70% PSUs and 30% RSUs in response to shareholder input concerning dilution
from the stock-based awards as well as to better align with market practice.

“Double-Trigger” Vesting of Equity Awards: We amended the terms of our equity awards so that all awards 
granted after 2014 are subject to “double-trigger” treatment in the case of a change-in-control.

Strengthened Pay-for-Performance Goal Setting and Performance Management:  We instituted formalized 
measuring of management against individual qualitative and quantitative goals, behaviors and competencies, which 
are aligned with the Company’s strategic plan and cascaded down through the organization.

Expanded the Pay Recovery Policy:  We expanded our Pay Recovery Policy to cover variable compensation
and a greater number of executives.

Reduced Perquisites: We further reduced our already limited perquisites provided to NEOs.

Established New Peer Group to Better Align with Business Strategy: We established a new proxy peer group 
as a result of our change in business emphasis. We considered a number of factors, including proxy advisory firms’
methodology to identify peer groups, and the annual revenue, market capitalization and mix of businesses of the
companies considered and selected.

Retirement Plan De-Risking: We enhanced our defined contribution retirement program for our employees
generally, thereby assisting in their accumulation of retirement savings.

Prohibited Hedging and Pledging: We revised our Insider Trading Policy to prohibit without exception the hedging or
pledging of Company stock by our officers, other designated employees and Directors and to implement guidelines
to require that any previously existing pledges be unwound.

2017
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

IV. CEO AND NEO COMPENSATION

2017 Financial Performance and NEO Compensation Decisions

Financial Performance Overview in 2017
In 2017, the Company had strong annual operational and financial performance, including the following high-
lights:

$6,063M
ICP ADJUSTED REVENUE

+7% increase from 2016 baseline

$2,857M
ICP ADJUSTED EBITA

+18% increase from 2016 baseline

$6.89
ICP ADJUSTED EPS

+29% increase from 2016 baseline

Significant Business Milestones

• Established a new integrated operating model.

• Grew S&P Global Ratings beyond the core products.

• Delivered on product enhancements.

• Promoted a robust risk, control and compliance culture.
Share Price

Increased by 58%.

58%

NEO Compensation Decisions in 2017
The table below shows the Compensation Committee’s compensation decisions for 2017 for the NEOs, and is
different from the SEC required disclosure in the “2017 Summary Compensation Table” beginning on page 68. It
is a blend of annualized base salary and compensation that is actually paid (incentive payout) or granted (long-
term incentive grants) that together reflects the total annual 2017 compensation decision for each NEO.

The Compensation Committee established the calendar year base salary and annual long-term incentive grant
amount for each NEO early in the fiscal year. The annual incentive payout amount was calculated and paid after
the fiscal year ended based on the incentive plan funding and the individual performance of each NEO, as de-
scribed below.

Executive

Actual 2017 Long-Term Incentive Grants at
Target

Total 2017
Annual

Compensation

Annualized
2017

Base Salary

Actual 2017
Incentive
Payment RSUs PSUs

Long-Term
Cash

D. Peterson $1,000,000 $3,240,000 $1,800,000 $4,200,000 $ — $10,240,000

E. Steenbergen $ 750,000 $1,950,000 $ 540,000 $1,260,000 $ — $ 4,500,000

J. Berisford $ 600,000 $1,300,000 $ 390,000 $ 910,000 $ — $ 3,200,000

M. Chinn $ 550,000 $1,300,000 $ 315,000 $ 735,000 $ — $ 2,900,000

A. Matturri $ 550,000 $1,200,000 $ 120,000 $ 280,000 $600,000 $ 2,750,000
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

CEO Pay Decisions

Douglas L. Peterson: President and Chief Executive Officer

Mr. Peterson joined the Company in September 2011 as President, Standard & Poor’s Ratings Services. He was
promoted to his current role in November 2013.

Mr. Peterson’s 2017 Pay-for-Performance

2017 Key Achievements:

Under Mr. Peterson’s leadership, the Company:

• Delivered strong performance and exceeded
Revenue, EBITA and EPS goals. For 2017, ICP Ad-
justed Revenue grew 7% to $6.06 billion. On an
organic basis, full-year revenue increased 13%.
ICP Adjusted EBITA increased 18% to $2.86 billion
and ICP Adjusted EPS from continuing operations
increased 29% to $6.89. For a reconciliation of
organic revenue growth to GAAP, see Exhibit B.

• Demonstrated strong leadership, including by
developing a 5-year vision and strategic roadmap
for future growth and launching a new integrated
operating model to support the new vision de-
scribed on page 39 of this Proxy Statement.

• Developed a capital allocation framework in sup-
port of long-term value creation and developed a
new disciplined growth and strategic investment
program.

• Strengthened the Company’s commitment to
community activities through the involvement of
our employees and the launch of new ESG-
orientated products like Green Bond Evaluations.

• Enhanced the global talent pipeline through suc-
cession planning and leadership training; ad-
vanced diversity and continued to deepen
employee engagement.

• Continued to develop relationships with investors
and market participants and sustained outreach
to policy makers and industry leaders and regu-
lators.

$1.8M

21%

$1.0M

11%

2017 TOTAL TARGET COMPENSATION
$8.8M

$6.0M

68%

Base
Salary

Annual
Incentive

Long-Term
Incentives

$8.8M

30%
RSUs

70%
PSUs

Variable / Performance-Based Compensation

2017 Actual
Annual Incentive Payout

For results achieved in 2017, Mr. Peterson received a
payout of $3,240,000, representing 180% of target.

2017 Long-Term Incentive Awards
For details on his 2017 annual long-term incentive
grant, see our Long-Term Incentive Plan discussion
and our 2017 Grants of Plan-Based Awards Table be-
low.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Other NEO Pay Decisions

Ewout L. Steenbergen: EVP, Chief Financial Officer

Mr. Steenbergen joined the Company in his current role in November 2016.

Mr. Steenbergen’s 2017 Pay-for-Performance

2017 Key Achievements:

As EVP, Chief Financial Officer, Mr. Steenbergen:

• Delivered strong performance and exceeded
Revenue, EBITA and EPS goals. For 2017, ICP
Adjusted Revenue grew 7% to $6.06 billion. On
an organic basis, full-year revenue increased
13%. ICP Adjusted EBITA increased 18% to
$2.86 billion and ICP Adjusted EPS from continu-
ing operations increased 29% to $6.89. For a
reconciliation of organic revenue growth to
GAAP, see Exhibit B.

• Demonstrated strong leadership of capital ini-
tiatives, including M&A and development and
implementation of a new S&P Global capital
management framework.

• Initiated and drove several key Company ini-
tiatives, including the strategic planning process
and new integrated operating model described
on page 39 of this Proxy Statement.

• Demonstrated leadership on international
growth opportunities, including implementation
of international oversight through regional over-
sight councils.

$0.75M

21%

$1.0M

28%

2017 TOTAL TARGET COMPENSATION
$3.55M

$1.8M

51%

Base
Salary

Annual
Incentive

Long-Term
Incentives

$3.55M

30%
RSUs

70%
PSUs

Variable / Performance-Based Compensation

2017 Actual
Annual Incentive Payout

For results achieved in 2017, Mr. Steenbergen re-
ceived a payout of $1,950,000, representing 195% of
target.

Long-Term Incentive Awards
For details on his 2017 annual long-term incentive
grant, see our Long-Term Incentive Plan discussion
and 2017 Grants of Plan-Based Awards Table below.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

John L. Berisford: President, S&P Global Ratings

Mr. Berisford joined the Company in January 2011 as Executive Vice President, Human Resources. Effective
November 3, 2015, he was appointed to his current role as President, S&P Global Ratings.

Mr. Berisford’s 2017 Pay-for-Performance

2017 Key Achievements:

As President, S&P Global Ratings, Mr. Berisford:

• Delivered strong financial performance. ICP Ad-
justed Revenue of S&P Global Ratings increased
18% to $2.99 billion and ICP Adjusted EBITA of
S&P Global Ratings increased 27% to
$1.61 billion.

• Improved the commercial model and increased
market facing commercial coverage, including
the launch of a new platform, Ratings 360, for
issuers.

• Launched a new green evaluation tool to pro-
mote ESG products in response to growing mar-
ket demand.

• Restructured analytical organization to improve
relevance, agility and accountability.

• Continued extensive communication with mar-
ket participants, boards and regulators.

• Continued to advance programs that promote a
robust risk, control and compliance culture.

$1.3M

49%

$0.6M

23%

2017 TOTAL TARGET COMPENSATION
$2.65M

$0.75M

28%

$2.65M

30%
RSUs

70%
PSUs

Base
Salary

Annual
Incentive

Long-Term
Incentives

Variable / Performance-Based Compensation

2017 Actual
Annual Incentive Payout

For results achieved in 2017, Mr. Berisford received
a payout of $1,300,000 representing 173% of target.

2017 Long-Term Incentive Awards
For details on his 2017 annual long-term incentive
grant, see our Long-Term Incentive Plan discussion
and our 2017 Grants of Plan-Based Awards Table
below.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Michael A. Chinn: President, S&P Global Market Intelligence and
EVP, Data and Technology Innovation, S&P Global

Mr. Chinn joined the Company in September 2015 as President, S&P Market Intelligence. During the 2017 fiscal
year, Mr. Chinn was President, Market and Commodities Intelligence. Effective January 1, 2018, he was also
appointed as Executive Vice President, Data and Technology Innovation, S&P Global.

Mr. Chinn’s 2017 Pay-for-Performance

2017 Key Achievements:

As President, S&P Global Market Intelligence and
EVP, Data and Technology Innovation, S&P Global,
Mr. Chinn:

• Delivered strong financial performance. ICP Ad-
justed Revenue of S&P Global Market and
Commodities Intelligence decreased 5% to
$2.45 billion due to divestitures. Adjusting Rev-
enue for acquisitions, divestitures and product
closures, organic revenue growth was 8%. ICP
Adjusted EBITA of S&P Global Market and Com-
modities Intelligence increased 4% to
$912 million. For a reconciliation of organic rev-
enue growth to GAAP, see Exhibit B.

• Exhibited strong external focus with clients to
understand and develop solutions to meet cus-
tomer needs.

• Delivered on product enhancements with the
launch of the new Market Intelligence platform.

• Continued to define and implement synergy
opportunities from original SNL acquisition and
identified other collaboration opportunities
across the company.

• Took over leadership of engineering, innovation
and data operations across the Company based
on a track record of excellent operational deliv-
ery.

$1.05M

45%

$0.55M

23%

$0.75M

32%

2017 TOTAL TARGET COMPENSATION
$2.35M

$2.35M

30%
RSUs

70%
PSUs

Base
Salary

Annual
Incentive

Long-Term
Incentives

Variable / Performance-Based Compensation

2017 Actual
Annual Incentive Payout

For results achieved in 2017, Mr. Chinn received a
payout of $1,300,000 representing 173% of target.

2017 Long-Term Incentive Awards
For details on his 2017 annual long-term incentive
grant, see our Long-Term Incentive Plan discussion
and our 2017 Grants of Plan-Based Awards Table
below.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Alexander J. Matturri: Chief Executive Officer, S&P Dow Jones Indices

Mr. Matturri joined the Company in his current role in May 2007.

Mr. Matturri’s 2017 Pay-for-Performance

2017 Key Achievements:

As Chief Executive Officer, S&P Dow Jones Indices,
Mr. Matturri:

• Delivered strong financial performance. ICP Ad-
justed Revenue of S&P Dow Jones Indices in-
creased 15% to $733 million and ICP Adjusted
EBITA of S&P Dow Jones Indices increased 14%
to $478 million.

• Built up new, innovative strategies for the long-
term evolution of S&P Dow Jones Indices, includ-
ing launching new custom and ESG products.

• Deepened strategic relationships with exchanges
and extended global reach with new exchange
partnerships, including in Mexico and Brazil.

• Improved continuity of business by implement-
ing a comprehensive technology operating
strategy.

• Ensured the business is ready for the evolving
regulatory landscape with an operational em-
phasis in risk, control and compliance.

$0.55M

24%

$0.75M

33%

$1.0M

43%

2017 TOTAL TARGET COMPENSATION
$2.3M

12%
RSUs

28%
PSUs

60%
Long-
Term
Cash

$2.3M

Base
Salary

Annual
Incentive

Long-Term
Incentives

Variable / Performance-Based Compensation

2017 Actual
Annual Incentive Payout

For results achieved in 2017, Mr. Matturri received a
payout of $1,200,000 representing 160% of target.

2017 Long-Term Incentive Awards
For details on his 2017 annual long-term incentive
grant, see our Long-Term Incentive Plan discussion
and our 2017 Grants of Plan-Based Awards Table
below.
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Base Salaries

Snapshot: Base Salaries
Base salary is a customary, fixed element of compensation intended to attract and retain key executive talent.

Executive
2017

Base Salary
2018

Base Salary % Change

D. Peterson $ 1,000,000 $ 1,000,000 —%

E. Steenbergen $ 750,000 $ 825,000 10%

J. Berisford $ 600,000 $ 625,000 4%

M. Chinn $ 550,000 $ 625,000 14%

A. Matturri $ 550,000 $ 625,000 14%

2018 Base Salary Determination
Our Compensation Committee independently evaluates the performance of the CEO and establishes the CEO’s
base salary so that, together with his target annual incentive opportunity and stock-based long-term incentive
awards, his total annual target compensation is competitive against our Proxy Peer Group and market data for
financial services and general industry. For 2018, the Compensation Committee determined that no increase to
Mr. Peterson’s base salary was warranted.

As discussed beginning on page 44, the base salaries for the other NEOs reflect findings from our Proxy Peer
Group and annual market surveys as well as considerations of their individual contributions, performance, time
in role, scope of responsibility, leadership skills and experience. For 2018, the Compensation Committee de-
termined that the base salaries of Messrs. Steenbergen, Berisford, Chinn and Matturri should be increased to
maintain market alignment.

Short-Term Annual Incentive Plan

Snapshot: Short-Term Annual Incentive Cash Compensation

Executive

2017 2018

Target
Incentive

Award

Actual
Incentive

Award

% of
Target
Paid

Target
Incentive

Award

D. Peterson $ 1,800,000 $ 3,240,000 180% $ 2,300,000

E. Steenbergen $ 1,000,000 $ 1,950,000 195% $ 1,150,000

J. Berisford $ 750,000 $ 1,300,000 173% $ 900,000

M. Chinn $ 750,000 $ 1,300,000 173% $ 900,000

A. Matturri $ 750,000 $ 1,200,000 160% $ 875,000
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

2017 Short-Term Annual Incentive Payout Determination Formulas

Performance
Components

All Corporate
Officers

Division
Leaders

Payout
Range

0% - 200%

Business
Performance

(70%)

Individual
Performance

(30%)

100%
Enterprise

Goals

Individual
Performance

(30%)

50%
Enterprise

Goals

50%
Enterprise

Goals

50%
Division

Goals

50%
Division

Goals

Messrs. Peterson & Steenbergen Mr. Berisford Mr. MatturriMr. Chinn

Individual
Performance

(30%)

ICP Adjusted
Revenue

(25%)

ICP Adjusted
EBITA
(75%)

Division ICP
Adjusted

EBITA
(75%)

Division ICP
Adjusted Revenue

(25%)

Individual
Performance

(30%)

Individual
Performance

(30%)

Division ICP
Adjusted

EBITA
(75%)

Division ICP
Adjusted Revenue

(25%)

ICP Adjusted
Revenue

(25%)

ICP Adjusted
EBITA
(75%)

ICP Adjusted
Revenue

(25%)

ICP Adjusted
EBITA
(75%)

Division ICP
Adjusted

EBITA
(62.5%)

Division ICP
Adjusted Revenue

(37.5%)

ICP Adjusted
Revenue

(25%)

ICP Adjusted
EBITA
(75%)

2017 Short-Term Annual Incentive Plan Design Under the STIC
For all NEOs, individual incentive amounts are determined based on the executive’s target incentive award
opportunity, which is then adjusted by a factor based upon the achievement of enterprise-level and, as appro-
priate for our division leaders, division-level goals (70%), and achievement of individual strategic goals (30%).

• The incentive target opportunity for each NEO is in part determined based on market data as well as
individual performance and experience. For a more detailed description of how we set compensation
targets, see pages 44 through 46 of this Proxy Statement.

• The enterprise-level performance component for 2017 was tied to ICP Adjusted Revenue and ICP Ad-
justed EBITA growth, which includes adjustments for deal-related amortization. The applicable division-
level goals for our NEO division leaders, Messrs. Berisford, Chinn and Matturri, are set out in the
graphic above. The Compensation Committee believes that these metrics reward performance to
achieve short-term business objectives that draw focus to productivity measures, create greater effi-
ciencies and strengthen the importance of growth and scale to the Company, which ultimately drives
increased shareholder value.

• The individual component is allocated based on an assessment of each participant’s achievement
against strategic or developmental goals established at the beginning of the year.

Following the performance period, the overall incentive award pool is funded based on the achievement of
Company and division performance goals. The final payout amount is allocated to individual participants and
adjusted upwards or downwards based on individual achievement in accordance with the methodology de-
scribed above.

The STIC is designed to comply with the provisions on performance-based compensation of Section 162(m) of
the Internal Revenue Code that were in effect for 2017 by imposing caps and formulaic maximum performance
goals for our CEO and other covered employees, which for 2017 included all of our NEOs.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

For Section 162(m) covered employees, the maximum incentive award opportunity is capped at the lesser of
200% of each participant’s target award or the maximum payout produced by the applicable Section 162(m)
performance goals. We note that, as discussed below on page 67, because of the changes to tax law enacted in
2017, the performance-based compensation provisions of Section 162(m) will no longer apply starting in 2018.

2017 Short-Term Annual Incentive Payouts

2017 Short-Term Annual Incentive Plan Financial Goals and Results
The 2017 short-term annual incentive payouts for all of the NEOs are based 70% on business performance and
30% on individual performance. For Messrs. Peterson and Steenbergen, the business performance component
is measured entirely on enterprise goals, which are based 75% on Company ICP Adjusted EBITA growth and 25%
on Company ICP Adjusted Revenue.

As the President of S&P Global Ratings, the business performance component of Mr. Berisford’s annual in-
centive award was measured 50% on the above-mentioned enterprise goals and 50% on a mix of S&P Global
Ratings ICP Adjusted EBITA (75%) and S&P Global Ratings ICP Adjusted Revenue (25%).

As the President of S&P Global Market and Commodities Intelligence, the business performance component of
Mr. Chinn’s annual incentive award was measured 50% on the above-mentioned enterprise goals and 50% on a
mix of S&P Global Market and Commodities Intelligence ICP Adjusted EBITA (62.5%) and S&P Global Market and
Commodities Intelligence ICP Adjusted Revenue (37.5%).

As the Chief Executive Officer of S&P Dow Jones Indices, the business performance component of Mr. Matturri’s
annual incentive award was measured 50% on the above-mentioned enterprise goals and 50% on a mix of S&P
Dow Jones Indices ICP Adjusted EBITA (75%) and S&P Dow Jones Indices ICP Adjusted Revenue (25%).

2017 Corporate Short-Term Annual Incentive Funding and Adjustments

Funding
Threshold

0%

ICP Adjusted EBITA Growth
(75% Division Weigh�ng)

ICP Adjusted Revenue Growth
(25% Division Weigh�ng)

Funding
Target
100%50% 150%

Funding
Maximum

200%

-1.0%

-5.0%

5.0% 7.5%

-0.1%

2.5%

-2.6% 2.3%

11.0%

4.8%

• The ICP Adjusted EBITA Growth and ICP Adjusted Revenue Growth funding targets do not adjust for year-over-
year decreases in Revenue resulting from significant dispositions in the preceding year.

• The equivalent organic revenue growth target for 100% funding was 5.4% (not shown in chart). On an organic
basis, full-year revenue increased 13%. For a reconciliation of organic revenue, please see Exhibit B.

The Compensation Committee reviewed the reported 2017 Revenue and EBITA goals and adjusted for sig-
nificant unplanned restructuring expenses, lease impairment costs, UK pension-related costs, as well as for the
net impact of significant business dispositions during 2017 to determine adjusted non-GAAP financial perform-
ance for incentive compensation purposes.

We make these adjustments to Revenue and EBITA because the resulting figures exclude one-time events and,
therefore, more closely approximate continuing operations, which better reflect the performance of the NEOs.

For a reconciliation of the adjustments to comparable financial measures calculated in accordance with U.S.
GAAP, please see Exhibit A. For a reconciliation of organic revenue, please see Exhibit B. The non-GAAP financial
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

information included on Exhibits A and B have been provided in order to show investors how our Compensation
Committee views the Company’s performance as it relates to the compensation program for our NEOs.

Based on the adjusted results of 17.8% growth for Company ICP Adjusted EBITA and 7.1% growth for Company
ICP Adjusted Revenue over 2016, the 2017 achievement for the Company’s enterprise-level goals was 200%.
The Compensation and Leadership Development Committee, at Management’s recommendation, exercised
negative discretion to reduce the Corporate funding by 20 percentage points (i.e., from 200% to 180% funding)
in order to align STIC funding across the organization.

2017 S&P Global Ratings Executive Committee Plan Short-Term Annual Incentive Funding Goals (50% of
Annual Incentive Award Funding for Mr. Berisford)

Funding
Threshold

0%

Division ICP Adjusted EBITA vs. Budget
(75% Division Weigh�ng)

Division ICP Adjusted Revenue vs. Budget
(25% Division Weigh�ng)

Funding
Target
100%50% 150%

Funding
Maximum

200%

90%

96%

100% 107%

100%

98%

98% 101%

110%

102%

The Compensation Committee reviewed and approved the Division ICP Adjusted Revenue of $2,988 million and
Division ICP Adjusted EBITA of $1,608 million for S&P Global Ratings. Based on these blended results, the 2017
achievement and funding for the S&P Global Ratings Executive Committee Plan goals was 200%. The
Compensation and Leadership Development Committee, at Management’s recommendation, exercised neg-
ative discretion to reduce the S&P Global Ratings Executive Committee Plan funding by 20 percentage points
(i.e., from 200% to 180% funding) in order to align STIC funding across the organization.

2017 S&P Global Market and Commodities Intelligence Short-Term Annual Incentive Funding Goals (50% of
Annual Incentive Award Funding for Mr. Chinn)

Funding
Threshold

0%

Division ICP Adjusted EBITA vs. Budget
(62.5% Division Weigh�ng)

Division ICP Adjusted Revenue vs. Budget
(37.5% Division Weigh�ng)

Funding
Target
100%50% 150%

Funding
Maximum

200%

90%

86%

101% 107%

89%

95%

87% 91%

112%

93%

The ICP Adjusted EBITA Growth and ICP Adjusted Revenue Growth funding targets do not adjust for year-over-
year decreases in Revenue resulting from significant dispositions in the preceding year.

The Compensation Committee reviewed and approved the Division ICP Adjusted Revenue of $2,448 million and
Division ICP Adjusted EBITA of $912 million for S&P Global Market and Commodities Intelligence. Based on
these blended results, the 2017 achievement and funding for the S&P Global Market and Commodities In-
telligence division-level goals was 104%.

Exhibit A on page A-2 provides a reconciliation from GAAP results to ICP Adjusted EBITA and ICP Adjusted Rev-
enue. During 2016, the Company had significant divestiture activity at its S&P Global Market and Commodities
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

Intelligence division that lowered 2017 growth. Adjusting Revenue for acquisitions, divestitures and product
closures, organic revenue growth was 8%. For a reconciliation to organic revenue growth, see Exhibit B. The
non-GAAP financial information included on Exhibits A and B have been provided in order to show investors
how our Compensation Committee views the Company’s performance as it relates to the compensation pro-
gram for our NEOs.

2017 S&P Dow Jones Indices Short-Term Annual Incentive Funding Goals (50% of Annual Incentive Award
Funding for Mr. Matturri)

Funding
Threshold

0%

Division ICP Adjusted EBITA vs. Budget
(75% Division Weigh�ng)

Division ICP Adjusted Revenue vs. Budget
(25% Division Weigh�ng)

Funding
Target
100%50% 150%

Funding
Maximum

150%

92%

93%

100% 101%

100%

96%

97% 101%

102%

102%

The Compensation Committee reviewed and approved the Division ICP Adjusted Revenue of $733 million and
Division ICP Adjusted EBITA of $478 million for S&P Dow Jones Indices. Based on these blended results, the 2017
achievement and funding for the S&P Dow Jones Indices division-level goals was 150%.

Individual Strategic Goals
As discussed in detail above, 70% of the individual short-term annual incentive award was determined by Com-
pany financial results (or a blend of the Company funding and division results for division presidents). For all
NEOs, including the CEO, the remaining 30% was allocated based on the achievement of individual strategic or
developmental goals (our NEOs’ key achievements for 2017 are described on pages 49 through 53 of this Proxy
Statement). The sum of the total annual incentive award for each participant was capped at the lesser of 200%
of their target annual incentive award and, as applicable, the maximum payout produced by the applicable Sec-
tion 162(m) performance goals.

2017 Payouts Under the STIC
For a list of actual payments made to NEOs under the STIC in respect of 2017 performance, see the chart above
on page 54 of this Proxy Statement.

2018 Short-Term Annual Incentive Plan Design and Targets

2018 Short-Term Annual Incentive Plan Design Under the STIC
As discussed on page 39 of this Proxy Statement, the Compensation Committee updated the plan design for
short-term incentive awards under the STIC to better align the plan’s performance metrics used to determine
the funding of the overall incentive pool with the Company’s new business strategy described on page 39 of this
Proxy Statement and integrated operating model with pillars in the areas of finance, customer, operations, and
people.

Under the new plan design, financial performance will account for 85% of the funding of the overall incentive
pool and performance on the remaining three business-building metrics in the areas of customer, operations
and people will each account for 5% (or 15% in the aggregate) of the incentive pool funding. The metrics se-
lected for the portion of the funding formula attributable to financial performance will be a combination of ad-
justed EBITA margin and adjusted revenue, with EBITA margin replacing EBITA growth as a financial metric in
2018. Plan funding and individual payouts are capped at 200% of target.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

In addition, in order to promote alignment with enterprise-level goals across the organization, financial
performance goals under the scorecards for our division presidents (Messrs. Berisford, Chinn and Matturri),
comprising 85% of the overall funding, will be in part funded based on enterprise-level Company performance
and in part funded on division-level performance. The financial performance metrics used for division presi-
dents will consist of a mix of adjusted EBITA margin and adjusted revenue for both the enterprise-level and
division-level performance components of such scorecards. The financial performance goals under the corpo-
rate and functional scorecards that will apply to Messrs. Peterson and Steenbergen will be 100% based on
enterprise-level performance, determined based on a mix of adjusted EBITA margin and adjusted revenue. The
customer, operations and people components of the balanced scorecards at the enterprise and division levels
will be measured based on the consideration of various quantitative and qualitative key performance indicators,
such as net promoter scores, revenue from new products/markets, risk management indicators and culture and
diversity metrics.

The Compensation Committee believes that these metrics reward performance to draw focus to productivity
measures, create greater efficiencies and strengthen the importance of growth and scale to the Company, in a
manner designed to promote the Company’s new business strategy and integrated operating model and drive
increased shareholder value.

2018 Short-Term Annual Incentive Award Target Determination
Our Compensation Committee independently evaluates the performance of the CEO and establishes the CEO’s
2018 target annual incentive award so that, together with his base salary and long-term incentive award, his
total target annual compensation is market competitive and motivates and rewards him for performance
against Company and individual goals. For 2018, the Compensation Committee determined that Mr. Peterson’s
target annual incentive award amount should be increased from $1,800,000 to $2,300,000 to provide a market-
competitive short-term annual incentive award.

As discussed beginning on page 44, the target annual incentive award amounts for the other NEOs reflect find-
ings from our Proxy Peer Group and annual market surveys as well as considerations of their individual con-
tributions and strategic importance. For 2018, the Compensation Committee determined that the target annual
incentive award amounts for Messrs. Steenbergen, Berisford, Chinn and Matturri should be increased to main-
tain market alignment.

For a list of the 2018 NEO target annual incentive award amounts under the 2018 STIC, see the chart above on
page 54 of this Proxy Statement.

Long-Term Incentive Plan

Snapshot: Long-Term Incentive Target Opportunities

Executive

2017
Long-Term
Incentive

Target

2018
Long-Term
Incentive

Target

D. Peterson $ 6,000,000 $ 6,820,000*

E. Steenbergen $ 1,800,000 $ 2,275,000

J. Berisford $ 1,300,000 $ 1,500,000

M. Chinn $ 1,050,000 $ 1,500,000

A. Matturri $ 1,000,000 $ 1,150,000

* Excludes a $2 million one-time, special RSU grant to Mr. Peterson. For more information on this grant, see page 39.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

2017 Long-Term Incentive Plan Structures

RSUs (30%) PSUs (70%) (ICP Adjusted EPS)

PSUs (70%) (ICP Adjusted EPS)

Mr. Matturri

All NEOs
Other than

Mr. Matturri

Time-Based

Time-Based

Performance-Based (0% - 200% Payout)

Performance-Based (0% - 200% Payout)

Long-Term Cash (100%) (Division ICP Adjusted EBITA)

40% Equity

100% Equity

60% Non-Equity

Long-Term Award (3-Year Vesting, Subject to Clawback)

Long-Term Award (3-Year Vesting, Subject to Clawback)

RSUs (30%)

2017 Long-Term Incentive Plan Design
To ensure that the Long-Term Incentive Plan supports the main objectives of our executive compensation pro-
gram and the Company’s business strategy, we periodically review our Plan and adjust it as our business needs
change.

• The long-term incentive award is delivered as a mix of 70% performance share units (PSUs) and 30%
restricted stock units (RSUs), except for Mr. Matturri (described below).

• Both PSUs and RSUs have three-year cycles but the RSUs are solely time-based and are not tied to per-
formance goals. The mix of PSUs and RSUs balances incentives based on stock price appreciation and
performance factors not directly related to stock price.

• The 2017 PSU awards are measured based on ICP Adjusted EPS growth over a three-year performance
cycle that includes adjustments for deal-related amortization, which we believe provides a good meas-
ure of return to shareholders because it considers capital allocation decisions as well as the importance
of continued discipline in operating performance.

• Commencing in 2017, the Compensation Committee modified the vesting schedule of RSUs to vest rat-
ably over three years rather than cliff vesting after three years to provide a more effective recruitment
tool. In connection with its annual review of the Company’s compensation program, the Compensation
Committee found that this change was appropriately balanced by the three-year cliff vesting schedule
for PSU awards, which generally represent 70% of the total long-term grant value for NEOs.

• As the Chief Executive Officer of S&P Dow Jones Indices, Mr. Matturri’s long-term incentive award dif-
fers from that of the other NEOs. S&P Dow Jones Indices is a joint venture between S&P Global and
CME Group. In order to align Mr. Matturri’s interests more closely with the financial performance of
the joint venture, 60% of his award consists of performance-based long-term cash measured based on
the ICP Adjusted EBITA growth of the joint venture over a three-year performance cycle. The remaining
40% of his award is made up of a mix of 70% S&P Global PSUs and 30% S&P Global RSUs. The PSUs are
measured based on the same S&P Global ICP Adjusted EPS growth goal described above.

2017 Long-Term Incentive Plan Awards

2017 Long-Term Incentive Plan Goals
In 2017, the Company continued to use an ICP Adjusted EPS growth goal for the 2017-2019 performance period
for PSUs, which we believe continues to provide a good measure of return to shareholders and drives long-term
value creation. ICP Adjusted EPS, excluding deal-related amortization, is used because the resulting figure ex-
cludes one-time events and, therefore, more closely approximates continuing operations, which is consistent
with feedback that the Company received from shareholders.
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COMPENSATION DISCUSSION AND ANALYSIS (continued)

The following payout schedule was approved for the 2017 PSU Awards for the 2017-2019 performance period:

Payout
Threshold

0%

Payout
Target
100%50% 150%

Payout
Maximum

200%

3.0% 7.0% 11.0% 15.5% 20.0%3-Year ICP Adjusted EPS CAGR*

* Compound Annual Growth Rate ("CAGR")

The following payout schedule was approved for the 2017 Long-Term Cash Awards for the S&P Dow Jones In-
dices 2017-2019 performance period:

Payout
Threshold

0%

Payout
Target
100%50% 150%

Payout
Maximum

200%

0.0% 5.6% 7.4% 10.2% 11.9%3-Year Division ICP Adjusted EBITA Growth

Any payments under the 2017 PSU and S&P Dow Jones Indices Long-Term Cash Awards will be made during the
first quarter of 2020, based on the achievement through the 2017-2019 performance period.

2017 Long-Term Incentive Plan Award Grants
For detailed information concerning each grant made to the NEOs in 2017, see the 2017 Grants of Plan-Based
Awards Table beginning on page 71 of this Proxy Statement.

2015 Long-Term Incentive Plan Award Achievement

2015-2017 PSU Achievement
Our 2015 PSU award for the performance period 2015-2017 was based on the achievement of the following ICP
Adjusted EPS growth goal during the cycle:

Payout
Threshold

0%

Payout
Target
100%50% 150%

Payout
Maximum

200%

5.0% 10.0% 12.5% 15.0% 20.0%3-Year ICP Adjusted EPS CAGR*
* Compound Annual Growth Rate ("CAGR")

The cumulative compound ICP Adjusted EPS growth during the cycle was 20.3%. Based on this achievement, the
2015 PSU award was earned at 200% of target.

2015-2017 S&P Dow Jones Indices Long-Term Cash Award Achievement
60% of Mr. Matturri’s 2015 LTI award for the the performance period 2015-2017 was in the form of long-term
cash (with the remaining 40% in the form of a mix of 70% PSUs and 30% RSUs described above), which long-
term cash was earned based on the achievement of the following cumulative Division ICP Adjusted Net Operat-
ing Income (“NOI”) growth goal during the cycle:

Funding
Threshold

0%

3-Year Division ICP Adjusted NOI Growth

Funding
Target
100%50% 150%

Funding
Maximum

200%

0.0% 8.0% 11.0%6.0% 13.0%

During the cycle, cumulative Division ICP Adjusted NOI growth was 10.4%. Based on this achievement, the DJI
long-term cash award was earned at 140% of target. For detail on Mr. Matturri’s actual payout, see footnote 3
to the Summary Compensation table on page 69.
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2018 Long-Term Incentive Plan Design and Targets

2018 Long-Term Incentive Plan Design
The Compensation Committee approved an EPS growth metric over a three-year performance cycle for the
2018 PSU awards, which it believes provides a good measure of return to our shareholders because it considers
capital allocation decisions as well as the importance of continual discipline in operating performance. The
Committee also approved a Dow Jones Indices Division ICP Adjusted EBITA growth metric over a three-year per-
formance cycle for the long-term cash portion of Mr. Matturri’s 2018 long-term award.

2018 Long-Term Incentive Target Determination
Our Compensation Committee independently evaluates the performance of the CEO and establishes the CEO’s
2018 long-term incentive target so that, together with his base salary and short-term incentive award, his total
annual target compensation is market competitive and motivates and rewards him for performance against
Company and individual goals. For 2018, the Compensation Committee determined that Mr. Peterson’s long-
term incentive target amount should be increased from $6,000,000 to $6,820,000 to provide a market-
competitive award.

As discussed beginning on page 44, the long-term incentive amounts for the other NEOs reflect findings from
our Proxy Peer Group and annual market surveys as well as considerations of their individual contributions and
strategic importance. For 2018, the Compensation Committee determined that the long-term target incentive
amounts for Messrs. Steenbergen, Berisford, Chinn and Matturri should be increased to maintain market
alignment.

For a list of the 2018 NEO targets under the 2018 Long-Term Incentive Plan, see the chart above on page 59 of
this Proxy Statement.

One-Time Special Long-Term Incentive Grant
In recognition of Mr. Peterson’s superior individual performance and leadership, and the exceptional perform-
ance of the Company in 2017, the Committee approved a one-time, special long-term incentive grant with a
grant date value of $2 million, in the form of restricted stock units. The award will cliff-vest after three years
and is expected to be granted in early April 2018.

Benefits and Perquisites

Health and Welfare Benefits
The Company provides a uniform healthcare benefit program for all U.S.-based employees, including the NEOs.
The employee healthcare contributions are differentiated by salary levels, requiring higher-paid employees to
make larger contributions for their healthcare coverage. We provide no supplemental executive healthcare
benefits other than a Company paid annual physical examination for the NEOs and certain other senior execu-
tives. Additionally, the NEOs and certain other executives participate in our Management Supplemental
Death & Disability Benefits Plan. Pursuant to the executive life insurance policy provided under the Plan, in the
event of the executive’s death prior to retirement, the executive’s beneficiary will receive a lump sum amount
equal to 200% of the executive’s base salary in effect at the time of the executive’s death, up to a maximum
benefit of $2 million. The Plan also provides a supplemental long-term disability benefit, fully funded by the
Company, equal to 50% of the executive’s monthly earnings, as defined in the Plan, less other Company-paid
benefits and Social Security benefit payments.

Perquisites
We provide a limited number of perquisites, which we believe are reasonable in amount, competitive, and con-
sistent with our overall compensation plan, to our NEOs to enable them to conduct Company business more
effectively and to allow greater focus on the demands of their positions. These perquisites, such as professional
services (inclusive of financial counseling, tax planning and preparation, and estate planning), annual executive
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physical exams, a Company car and security personnel for our CEO, and reimbursement for other reasonable
travel and business-related expenses, involve minimal cost to the Company and constitute a small percentage
of our NEOs’ total compensation. For additional information on our perquisites and other benefits, see the
Summary Compensation Table on pages 68 through 70 of this Proxy Statement, which includes the incremental
cost to the Company for providing these benefits.

We do not provide tax gross-ups in respect of any income recognized by our NEOs as a result of receiving the
reimbursements or perquisites described above.

Retirement and Other Benefits following Termination of Employment
In connection with their retirement or other termination of employment, our NEOs will generally be eligible to
receive benefits under our retirement plans and, depending on the circumstances of an executive’s termination,
severance benefits. These post-termination benefits are described below beginning on page 78 of this Proxy
Statement.

Retirement Benefits
Effective as of April 1, 2012, we froze accruals and participation under both of our defined benefit pension plans
under which the NEOs, other than Messrs. Peterson, Steenbergen and Chinn, are entitled to benefits: the Em-
ployee Retirement Plan of S&P Global Inc. and its Subsidiaries, a pension plan covering some of our U.S.
employees, and the S&P Global Inc. Employee Retirement Plan Supplement, a non-qualified pension plan. Our
defined contribution plans are provided to all employees, including our senior executives, to allow them to
accumulate assets for retirement through a combination of individual savings and Company contributions and
to allow participants in these plans the opportunity to direct the investment of these retirement assets.

Other Benefits
Our NEOs may also participate in the charitable S&P Global Matching Gift Program, open to all employees and
Directors of the Company, which provides the opportunity to help maximize the impact of eligible charitable
giving through a corporate matched contribution up to a maximum participant donation of $3,000 (or the cur-
rency equivalent) in the aggregate per year. Retirees are also eligible to participate in this program for up to
three years after they leave the Company and are no longer active employees or directors. In addition, our
NEOs, as well as other eligible employees and Directors of the Company, may participate in the S&P Global
Political Action Committee (“S&P Global PAC”), which is funded by eligible U.S.-based participants in accordance
with applicable federal law. Under the S&P Global PAC program, the Company contributes funds to a charitable
organization of the participant’s choice that match the participant’s contribution to the S&P Global PAC, up to
an annual maximum of $5,000.
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V. RISK MANAGEMENT AND GOVERNANCE FEATURES

Severance Benefits (Regular and Change-in-Control)

The Compensation Committee believes that maintaining a competitive level of separation benefits is appro-
priate as part of our overall compensation program and in line with its objective to attract, retain and motivate
high caliber management talent. Our severance arrangements with all of our NEOs are governed by our Senior
Executive Severance Plan. This severance program is designed to promote employee loyalty, to provide
employees with security and reasonable compensation upon an involuntary termination of employment, and to
ensure the continued commitment of employees in the event of a potential or actual change-in-control. The
Compensation Committee does not take into account the benefits offered under the Senior Executive Sev-
erance Plan in setting compensation for our NEOs.

The Senior Executive Severance Plan generally provides for base salary and benefits continuation in the event of
a Company-initiated termination (including a “constructive” termination) other than a termination for cause, as
defined on page 78 of this Proxy Statement.

Discussion of severance payable on certain qualifying terminations (including following a change-in-control of
the Company) can be found in the Potential Payments Upon Termination or Change-in-Control section on pa-
ges 78 through 83 of this Proxy Statement. Payments of annual incentives under the Key Executive Short-Term
Incentive Compensation Plan and vesting acceleration or modification of long-term cash awards and equity
awards granted under our 2002 Stock Incentive Plan on the occurrence of a defined change-in-control are de-
scribed in the table below. Upon certain qualifying terminations not in connection with a defined
change-in-control, a NEO may be entitled to a pro rata portion of the NEO’s annual cash incentive award and
certain outstanding equity awards. For details, see pages 80 through 83 of this Proxy Statement.

PAY ELEMENTS TREATMENT OF OUTSTANDING INCENTIVE AWARDS UPON CHANGE-IN-CONTROL (“CIC”)

Short-Term Incentive Awards • Payment is based on the average of the three prior years’ payments.

RSU Awards
• Double-trigger treatment: awards do not vest upon the CIC but are

generally converted into RSUs of the surviving company (assuming the
successor company assumes the awards).

PSU Awards

• Double-trigger treatment: awards do not vest upon the CIC but are
generally converted into time-vesting RSUs of the surviving company’s
stock (assuming the successor company assumes the awards) with the
number of underlying shares based on ICP Adjusted EPS goals deemed
to be fully achieved at target, if less than 50% of the performance
period has been completed, or based on actual performance, if 50% or
more of the performance period has been completed upon the CIC.

• Delivery of shares in respect of converted RSUs will generally occur in
the year following the end of the applicable performance period.

Stock Options
• Double-trigger treatment: awards do not vest upon the CIC and are

generally converted into options of the surviving company (assuming
the successor company assumes the awards).

Long-Term Cash Awards

• The Board, at its discretion, may modify or waive the applicable per-
formance measures, performance period, or cash awards.

• Under no circumstances will the timing of the award payment date be
accelerated.
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Certain payments that would be provided to our NEOs in connection with a change-in-control could be classified
as “excess parachute payments” under Section 280G of the Internal Revenue Code, in which case they would
not be deductible as compensation by the Company. In addition, Section 4999 of the Internal Revenue Code
imposes an excise tax on executives who receive an excess parachute payment equal to 20% of such amount.
The excise tax would not be reimbursed or “grossed up” by the Company. Instead, as discussed on page 79 of
this Proxy Statement, in certain circumstances, we would “cut back” the amount of certain benefits and pay-
ments to ensure tax deductibility by the Company under Section 280G to the extent the executive’s “cut back”
amount is greater on an after-tax basis than the full amount.

Stock Ownership Guidelines

We are committed to ensuring that our executive officers have a significant ownership stake in the Company to
strengthen the alignment of our executives’ interests with those of our shareholders.

The Company has formal stock ownership guidelines for senior executives set at six times (6x) base salary for
the CEO and three times (3x) base salary for the other NEOs. These guidelines are aligned with competitive in-
formation on executive stock ownership guidelines. The ownership guidelines will be reduced by one-half for
executives covered by these guidelines beginning at age 62. This reduction is intended to permit individuals to
begin an orderly process of stock sales to provide for diversification as the executives covered by these guide-
lines get closer to the Company’s normal retirement age of 65.

Until the guidelines for ownership levels are attained, senior executives must retain 100% of net profit shares
realized from the exercise of stock options, the payment of PSU and RSU awards, and the vesting of any re-
stricted stock awards. In the event of financial hardship, the ownership guidelines may be waived or suspended
in the discretion of the Compensation Committee until the hardship no longer applies. Upon attainment of the
guidelines for ownership levels, senior executives must continue to retain 50% of any future net profit shares
acquired from stock option exercises for six months. Further, the CEO and his direct reports who are under the
purview of the Compensation Committee are subject to this six-month holding period following voluntary
termination of employment, including retirement. Once the required number of shares is attained, future salary
increases and changes in stock price will no longer have an impact, unless the executive is promoted to a higher
guideline ownership level.

In 2014, the Compensation Committee clarified the share-counting principles applied to determine the share
ownership level of covered executives under the guidelines.

SHARES THAT COUNT SHARES THAT DO NOT COUNT

• 100% of the shares directly owned

• 50% of outstanding vested and unvested RSUs

• 50% of unvested restricted shares

• 50% of PSUs for which attainment of the
performance criteria has already been determined

• Unexercised options (whether or not vested)

• PSUs for which the performance cycle is ongoing

As of January 1, 2018, all of the NEOs were compliant with the Executive Stock Ownership Guidelines. Messrs.
Peterson, Berisford, Chinn and Matturri own shares in excess of their ownership guideline multiples.
Mr. Steenbergen is compliant with the Executive Stock Ownership Guidelines but as a recent hire he will require
some time to accumulate sufficient shares to exceed his base salary multiple.
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Risk and Control

The Compensation Committee considers risks related to compensation policies and practices and incentive-
related risks. The Compensation Committee establishes performance metrics that reward our executives for
creating shareholder value, and establishes goals and payment schedules for each metric that are designed to
provide a balance to motivate the achievement of the established goals without the need for inappropriate or
excessive risk taking.

In 2018, management updated its prior review of the Company’s compensation plans as well as Company com-
pensation policies and practices regarding whether they encourage excessive risk taking and determined that
the Company’s compensation plans, programs and policies do not present a material risk of causing behavior
that is reasonably likely to have a material adverse effect on the Company. Management reviewed its findings
with the Compensation Committee and Pay Governance (the Compensation Committee’s independent
compensation advisor), who each concurred in these findings and conclusions.

In addition, the Compensation Committee annually assesses plan design, performance metrics and goals for the
annual incentive plans within the Company’s divisions to ensure that their designs are appropriately aligned
with business and regulatory considerations and do not encourage inappropriate or excessive risk taking.

Pay Recovery Policies

In 2014, the Compensation Committee strengthened its pay recovery (clawback) policy to provide more struc-
ture and impact. The Compensation Committee adopted a revised policy providing that annual cash incentive
and long-term incentive award payments (PSUs, RSUs, stock options and long-term incentive cash compensa-
tion) could be subject to recovery by the Company if one or more of the following occurs:

• For senior management, material recalculation or adjustment of the performance measures.
• For all individuals covered by this policy, intentional, willful or grossly negligent act or omission that

violates one or more of the Company policies that have or will have a material negative impact on
the Company’s business, reputation or financial condition.

• For all individuals covered by this policy, criminal activity, fraud or other illegal or unlawful activity
that has or will have a material negative impact on the business, financial condition or reputation of
the Company.

Additionally, a separate Pay Recovery Policy was adopted for S&P Global Ratings (“S&P Policy”). In addition to
the recovery items noted above, the S&P Policy has these recovery items:

• For all covered individuals, material violations of policy or division or product risk parameters, poli-
cies or operating procedures resulting from the gross negligence, intentional wrongdoing or willful
misconduct of a covered individual that have or will have a material negative impact on the business,
financial condition or reputation of S&P Global Ratings.

• For all covered individuals, material failure to adequately supervise the administration and im-
plementation of one or more of S&P Global Ratings’ policies or division or product risk parameters,
policies or operating procedures which results from gross negligence, intentional wrongdoing or will-
ful misconduct that has or will have a material negative impact on S&P Global Ratings’ business,
financial condition or reputation.

Senior management and covered individuals include both active and former employees for the covered period.

As President of S&P Global Ratings, Mr. Berisford is subject to both policies.
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Insider Trading Policy

Under the Company’s Insider Trading Policy, no shares of Company stock owned by Directors, officers and other
designated employees may be pledged as security for a loan. Further, the policy continues to provide that
Directors, officers and other designated employees are prohibited without exception from engaging in hedging
transactions related to Company stock, such as puts, calls, swaps, collars and other arrangements intended to
hedge exposure to Company stock or provide protection against declines in the value of Company stock.

Employment Agreements

None of our NEOs have formal employment agreements with the Company.

Tax and Accounting Considerations

Section 162(m) of the Internal Revenue Code generally places a $1 million limit on the amount of compensation
paid to certain executive officers that a company can deduct in any one year. Before the enactment of changes
to the tax law described below, there was an exception to this $1 million limit for compensation that qualifies as
“performance-based.” Our annual cash incentive awards and long-term incentive compensation are intended to
meet the requirements for performance-based compensation and be fully tax deductible. However, we do not
have a policy requiring that all compensation be tax deductible. While the Compensation Committee considers
the deductibility of awards as one factor in determining executive compensation, it believes shareholder inter-
ests are best served by retaining flexibility in structuring the Company’s compensation programs.

Effective for taxable years beginning after December 31, 2017, the exception for performance-based compensa-
tion from the deduction limit under Section 162(m) has been repealed, with the effect that compensation in
excess of $1 million paid to our NEOs will not be deductible unless it qualifies for transition relief applicable to
certain arrangements in place as of November 2, 2017. These changes in the tax law, and ambiguities and un-
certainties relating to the application and interpretation of the transition relief under these changes, may limit
or eliminate our ability under the Company’s incentive plans, including the Company’s 2002 Stock Incentive Plan
and Short-Term Incentive Compensation Plan, to deduct compensation paid to our NEOs that exceeds the
$1 million deduction limit under Section 162(m).

The Compensation Committee also considers the effect of certain accounting rules that apply to the various
aspects of the compensation program for our NEOs. The Compensation Committee reviews potential account-
ing effects in determining whether its compensation actions are in the best interests of the Company and our
shareholders.

Compensation Committee Report

The Compensation and Leadership Development Committee has reviewed and discussed with Company man-
agement the Compensation Discussion and Analysis found on pages 35 through 67 of this Proxy Statement and,
based on this review and discussion, the Compensation and Leadership Development Committee has recom-
mended to the Board of Directors that the Compensation Discussion and Analysis be included in the Company’s
Proxy Statement.

The foregoing report has been furnished on behalf of the Board of Directors by the members of its Compensa-
tion and Leadership Development Committee.

William D. Green (Chair)
Stephanie C. Hill
Monique F. Leroux
Edward B. Rust, Jr.
Kurt L. Schmoke
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2017 Summary Compensation Table

The following table contains information concerning compensation paid or accrued to the named executive offi-
cers for services rendered in all capacities to the Company in 2017, 2016 and 2015:

Name and Principal
Position Year

Salary
($)

Bonus
($) (1)

Stock
Awards

($) (2)

Non-Equity
Incentive

Plan
Compensation

($) (3)

Change in
Pension

Value
($) (4)

All Other
Compensation

($) (5)
Total

($)

Douglas L. Peterson 2017 $1,000,000 — $6,000,000 $3,240,000 — $479,216 $10,719,216

President and Chief
Executive Officer

2016 $1,000,000 — $4,800,000 $2,890,000 — $355,769 $9,045,769

2015 $975,000 — $4,700,000 $1,935,000 — $164,273 $7,774,273

Ewout L. Steenbergen (6) 2017 $750,000 — $1,800,000 $1,950,000 — $63,041 $4,563,041

EVP, Chief Financial Officer 2016 $99,432 $1,500,000 $4,250,000 — — $2,100 $5,851,532

John L. Berisford 2017 $600,000 — $1,300,000 $1,300,000 $4,833 $180,138 $3,384,971

President, S&P Global
Ratings

2016 $600,000 — $1,000,000 $830,000 $3,325 $129,093 $2,562,418

2015 $514,375 — $1,300,000 $580,500 — $85,404 $2,480,279

Michael A. Chinn 2017 $537,500 — $1,050,000 $1,300,000 — $100,945 $2,988,445

President, S&P Global
Market Intelligence and EVP,
Data and Technology
Innovation, S&P Global

2016 $505,769 — $750,000 $750,000 — $3,000 $2,008,769

2015 $152,308 — $1,904,425 $485,000 — $1,500 $2,543,233

Alex J. Matturri 2017 $537,500 — $400,000 $1,788,000 $36,080 $151,657 $2,913,237

Chief Executive 2016 $493,750 — $320,000 $1,958,000 $85,527 $131,176 $2,988,453
Officer, S&P Dow
Jones Indices

2015 $466,250 — $280,000 $1,646,625 — $69,089 $2,461,964

(1) For Mr. Steenbergen, this amount reflects the payment of (i) a $500,000 signing bonus in consideration of
the compensation from his prior employer that was forfeited when he was hired by the Company in 2016,
subject to 100% repayment upon a voluntary separation from the Company within 12 months, and (ii) a
guaranteed bonus of $1,000,000, as Mr. Steenbergen did not receive a 2016 short-term incentive award
due to the timing of his hire.

(2) The amounts reported in this column reflect the aggregate grant date fair value of the equity awards
granted to the named executive officers in the relevant year, which may include performance share units
(“PSUs”), restricted stock units (“RSUs”) and restricted stock awards, as applicable, granted under the
Company’s 2002 Stock Incentive Plan. The assumptions used to calculate the awards were in accordance
with Financial Accounting Standards Board Accounting Standards Codification (“FASB ASC”) Topic 718,
Stock Compensation, as disclosed in Footnote 8 to the Consolidated Financial Statements, which appears in
the Company’s Form 10-K for the 2017 year filed with the SEC on February 9, 2018. The amounts for the
PSUs granted in 2017 were calculated based on the probable outcome of performance conditions as of the
grant date computed in accordance with FASB ASC Topic 718 excluding the effect of estimated forfeitures.
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The maximum values for the 2017 and 2016 PSUs as of the grant date are as follows:

Executive 2017 2016

D. Peterson $ 8,400,000 $ 6,720,000

E. Steenbergen (a) $ 2,520,000 $ 4,000,000

J. Berisford $ 1,820,000 $ 1,400,000

M. Chinn $ 1,470,000 $ 1,050,000

A. Matturri $ 560,000 $ 448,000

(a) Reflects a special, one-time PSU award to Mr. Steenbergen granted on December 1, 2016 in con-
nection with his appointment as Executive Vice President, Chief Financial Officer.

The dollar amounts listed do not necessarily reflect the dollar amounts of compensation actually realized
or that may be realized by our named executive officers. These awards are further described on pages 71
through 72 of this Proxy Statement.

(3) The amounts reported in this column represent the cash incentive awards paid under the Company’s Key
Executive Short-Term Incentive Compensation Plan to all of our named executive officers. The amount
reported for Mr. Matturri also includes the $588,000 payment relating to the 2015 S&P Dow Jones Indices
Long-Term Cash Incentive Compensation Plan, which vested on December 31, 2017. For additional in-
formation regarding these cash incentive awards, see pages 54 through 59 of the Compensation Discussion
and Analysis included in this Proxy Statement.

(4) The amounts reported in this column include benefits under the Employee Retirement Plan of S&P Global
Inc. and its Subsidiaries (“ERP”) and the S&P Global Inc. Employee Retirement Plan Supplement (“ERPS”),
which are described on pages 74 through 75 of this Proxy Statement. The 2017 present value of accumu-
lated benefits increased from the 2016 present values by $4,833 for Mr. Berisford and $36,080 for
Mr. Matturri. Messrs. Peterson, Steenbergen and Chinn are not participants in the ERP and ERPS plans
since they did not meet the eligibility requirements on April 1, 2012 when participation in the plans was
frozen. These amounts are disclosed in the Pension Benefits Table beginning on page 74 of this Proxy
Statement.

(5) The amounts shown in this column include the items described below:

The Company made contributions under The 401(k) Savings and Profit Sharing Plan of S&P Global Inc. and
Its Subsidiaries, the S&P Global Inc. 401(k) Savings and Profit Sharing Plan Supplement as follows:

Name

401(k) Savings and
Profit Sharing Plan

($)

401(k) Savings and
Profit Sharing Plan

Supplement
($)

D. Peterson $ 26,520 $ 398,200

E. Steenbergen $ 17,763 $ 28,800

J. Berisford $ 26,520 $ 127,600

M. Chinn $ 24,020 $ 66,925

A. Matturri $ 26,520 $ 120,725

• The amount for Mr. Peterson includes the aggregate incremental cost to the Company associated with
Mr. Peterson’s personal use of a Company car. The aggregate incremental cost to the Company was
determined by multiplying the fuel and depreciation costs incurred by the Company in operating its
Company-owned car by a fraction, the numerator of which was the total number of personal miles
driven by Mr. Peterson in 2017 and the denominator of which was the total number of miles that the
Company owned car was driven in 2017. The aggregate incremental cost to the Company does not
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include fixed costs that would be incurred regardless of Mr. Peterson’s personal use of the Company-
owned car (e.g., insurance premiums and driver salaries). Additionally, the amount for Mr. Peterson
includes professional services (inclusive of financial counseling, tax planning and preparation, and estate
planning) expense reimbursement, an annual executive physical exam paid for by the Company,
reimbursement for spousal travel to a business event, the charitable contribution made by the Company
in Mr. Peterson’s name under the S&P Global PAC program and the charitable contribution made by the
Company in Mr. Peterson’s name under the S&P Global Matching Gift Program.

• The amount for Mr. Steenbergen includes professional services (inclusive of financial counseling, tax
planning and preparation, and estate planning) expense reimbursement and an annual executive
physical exam paid for by the Company.

• The amount for Mr. Berisford includes professional services (inclusive of financial counseling, tax
planning and preparation, and estate planning) expense reimbursement and overnight accommodations
in the New York metropolitan area in connection with certain business events.

• The amount for Mr. Chinn includes professional services (inclusive of financial counseling, tax planning
and preparation, and estate planning) expense reimbursement.

• The amount for Mr. Matturri includes professional services (inclusive of financial counseling, tax
planning and preparation, and estate planning) expense reimbursement.

(6) Mr. Steenbergen was appointed EVP, Chief Financial Officer, effective November 14, 2016. His compensa-
tion is not reported in this Proxy Statement for 2015 since he was not a named executive officer for that
year.
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2017 Grants of Plan-Based Awards Table

The following table contains information concerning each grant of an award made to the named executive offi-
cers in 2017:

Name

Grant
Date

(mm/dd/
yyyy)

Date
Approved by

Compensation
and

Leadership
Development

Committee
(mm/dd/yyyy)

Estimated
Future Payouts

Under Non-Equity
Incentive Plan

Awards (1)

Estimated
Future Payouts
Under Equity
Incentive Plan
Awards (1) (2)

All Other
Stock

Awards:
Number
of Shares
of Stock
or Units

(#) (3)

All Other
Option

Awards:
Number of
Securities

Underlying
Options

(#)

Exercise
or Base
Price of
Option
Awards
($/SH)

Grant
Date Fair
Value of

Stock
and

Option
Awards

($) (4)
Target

($)
Maximum

($)
Target

(#)
Maximum

(#)

D. Peterson 4/3/2017 1/24/2017 $1,800,000 $3,600,000 32,470 64,940 $4,200,000

4/3/2017 1/24/2017 13,916 $1,800,000

E. Steenbergen 4/3/2017 1/24/2017 $1,000,000 $2,000,000 9,741 19,482 $1,260,000

4/3/2017 1/24/2017 4,175 $ 540,000

J. Berisford 4/3/2017 1/24/2017 $ 750,000 $1,500,000 7,035 14,070 $ 910,000

4/3/2017 1/24/2017 3,015 $ 390,000

M. Chinn 4/3/2017 1/24/2017 $ 750,000 $1,500,000 5,683 11,366 $ 735,000

4/3/2017 1/24/2017 2,435 $ 315,000

A. Matturri 4/3/2017 1/24/2017 $ 750,000 $1,500,000 2,164 4,328 $ 280,000

4/3/2017 1/24/2017 928 $ 120,000

4/3/2017 1/24/2017 $ 600,000 $1,200,000

(1) Non-equity and equity incentive plan awards do not have minimum threshold amounts. Consequently, no
threshold amounts are listed. The non-equity incentive plan awards reflect target and maximum payouts
with respect to the 2017 Key Executive Short-Term Incentive Compensation Plan, which is discussed on
page 55 of this Proxy Statement.

(2) Reflects annual PSUs granted under the Company’s 2002 Stock Incentive Plan, which are discussed on
page 72 of this Proxy Statement. Annual PSU awards were granted on April 3, 2017. For vesting terms, see
Footnote 3 to the Outstanding Equity Awards at 2017 Fiscal Year-End Table below.

(3) Reflects annual RSUs granted under the Company’s 2002 Stock Incentive Plan, which are discussed on
page 72 of this Proxy Statement. Annual RSU awards were granted on April 3, 2017. For vesting terms, see
Footnote 1 to the Outstanding Equity Awards at 2017 Fiscal Year-End Table below.

(4) The amounts in this column for the PSU and RSU awards reflect their aggregate grant date fair values,
calculated in accordance with FASB ASC Topic 718, excluding the effect of estimated forfeitures. The
amounts in this column for the PSUs were calculated based on the probable outcome of the performance
condition as of the grant date in accordance with FASB ASC Topic 718. For the values of these PSUs, assum-
ing attainment of the maximum level of performance, see Footnote 2 to the 2017 Summary Compensation
Table on pages 68 and 69 of this Proxy Statement. The actual value, if any, realized by each named execu-
tive officer for these PSU and RSU awards is a function of the value of the shares if and when they vest. For
additional information on how we account for stock-based compensation, see Footnote 8 to the Con-
solidated Financial Statements, which appears in the Company’s Form 10-K filed with the SEC on Febru-
ary 9, 2018.
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Outstanding Equity Awards at 2017 Fiscal Year-End Table

The following table contains information concerning unexercised options, stock that has not vested, and other
equity incentive plan awards outstanding on December 31, 2017 for each of the named executive officers:

Name

Option Awards Stock Awards

Number of
Securities

Underlying
Unexercised

Options
Exercisable

(#)

Number of
Securities

Underlying
Unexercised

Options
Unexercisable

(#)

Option
Exercise

Price
($)

Option
Expiration

Date
(mm/dd/yyyy)

Number
of Shares
or Units
of Stock

That
Have Not

Vested
(#) (1)

Market
Value of
Shares or
Units of

Stock
That

Have Not
Vested
($) (2)

Equity
Incentive

Plan
Awards:

Number of
Unearned

Shares,
Units or
Other
Rights

That Have
Not Vested

(#) (3)

Equity
Incentive

Plan Awards:
Market or

Payout Value
of Unearned

Shares,
Units or

Other Rights
That Have
Not Vested

($) (2)

D. Peterson 51,304 $77.81 3/31/2024
23,825 $4,035,955 132,614 $22,464,812

E. Steenbergen 15,764 $2,670,422 53,888 $ 9,128,627

J. Berisford 3,707 $77.81 3/31/2024
5,041 $ 853,945 28,168 $ 4,771,659

M. Chinn 3,897 $ 660,152 21,940 $ 3,716,636

A. Matturri 5,372
2,014
5,104
5,560

$21.95
$24.23
$33.98
$37.41

3/31/2019
9/30/2019
3/31/2020
3/31/2021

1,589 $ 269,177 8,840 $ 1,497,496

(1) Represents unvested restricted stock and RSU awards which are not performance-based. These awards
vest as follows: for Mr. Peterson, 19,093 shares vest on December 31, 2018 and 4,732 shares vest on De-
cember 31, 2019; for Mr. Steenbergen, 6,387 shares vest on December 1, 2018, 1,378 shares vest on De-
cember 31, 2018, 6,580 shares vest on December 1, 2019 and 1,419 shares vest on December 31, 2019; for
Mr. Berisford, 4,016 shares vest on December 31, 2018 and 1,025 shares vest on December 31, 2019; for
Mr. Chinn, 3,070 shares vest on December 31, 2018 and 827 shares vest on December 31, 2019; for
Mr. Matturri, 1,273 shares vest on December 31, 2018 and 316 shares vest on December 31, 2019.

(2) Value based on closing price on December 31, 2017 of $169.40. The amounts for the awards do not neces-
sarily reflect the dollar amounts of compensation that may be realized by our named executive officers.
Based on Company performance through December 31, 2017 and, in accordance with SEC rules, the num-
ber of PSUs reflected in the table represents the maximum number of PSUs granted in 2016 and 2017 un-
der the Company’s 2002 Stock Incentive Plan that are realizable in connection with the achievement of
pre-established performance targets over the applicable performance periods. The actual number of PSUs,
if any, that will vest will be based on the level of achievement of the applicable performance goal as of the
actual end of the applicable performance period. For more on the terms of awards granted in 2017, see
pages 60 through 61 of the Compensation Discussion and Analysis included in this Proxy Statement.

(3) Includes: (i) PSUs granted in 2017 that are scheduled to vest at the end of a three-year performance period
(January 1, 2017 – December 31, 2019) and to pay out by March 2020, with payment ranging up to a max-
imum of 200% of the target shares based on the achievement of a compound annual ICP Adjusted diluted
earnings per share growth goal; and (ii) PSUs granted in 2016 that are scheduled to vest at the end of a
three-year performance period (January 1, 2016 – December 31, 2018) and to pay out by March 2019, with
payment ranging up to a maximum of 200% of the target shares based on the achievement of a compound
annual ICP Adjusted diluted earnings per share growth goal.
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Option Exercises and Stock Vested in 2017 Table

The following table contains information concerning each exercise of stock options and each vesting of PSUs
and restricted stock awards during 2017 (including PSUs and RSUs that vested on December 31, 2017 but did
not settle until early 2018) for each of the named executive officers:

Option Awards Stock Awards

Name

Number of
Shares Acquired on

Exercise
(#)

Value Realized on
Exercise

($) (1)

Number of
Shares Acquired on

Vesting
(#)

Value Realized on
Vesting

($) (2)

D. Peterson 59,575 $ 5,739,120 80,752 $ 15,168,362

E. Steenbergen — — 7,764 $ 1,294,595

J. Berisford 19,044 $ 1,312,763 23,534 $ 4,463,644

M. Chinn — — 26,484 $ 3,837,314

A. Matturri — — 4,894 $ 918,733

(1) Represents the amount realized based on the difference between the closing price of the Company’s
common stock on the date of exercise and the grant price.

(2) Represents the amounts realized based on the closing price of the Company’s common stock on the appli-
cable valuation date.
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2017 Pension Benefits Table

The following table contains information with respect to each Plan of the Company that provides for payments
or other benefits to the named executive officers at, following or in connection with retirement:

Name Plan Name

Number of Years
of Credited

Service
(#)

Present Value of
Accumulated

Benefit
($) (1) (2)

D. Peterson ERP — —
ERPS — —

Total —

E. Steenbergen ERP — —
ERPS — —

Total —

J. Berisford ERP 0 $ 23,409
ERPS 0 $ 16,667

Total $ 40,076

M. Chinn ERP — —
ERPS — —

Total —

A. Matturri ERP 4 $154,869
ERPS 4 $233,969

Total $388,838

(1) The benefit amounts shown in the table are actuarial present values of the benefits accumulated through
December 31, 2017, as described below. The actuarial present value is calculated by estimating the ex-
pected future payments starting at an assumed retirement age, weighting the estimated payments by the
estimated probability of surviving to each post-retirement age, and discounting the weighted payments at
an assumed discount rate to reflect the time value of money. The actuarial present value represents an
estimate of the amount which, if invested today at an assumed discount rate of 3.68% for the ERP and
3.66% for the ERPS, would be sufficient on an average basis to provide the estimated future payments
based on the benefit currently accrued. The assumed retirement age for each named executive officer is
the earliest age at which the executive could retire without any benefit reduction due to age. The actual
benefit present values will vary from these estimates depending on many factors, including an executive’s
actual retirement age.

(2) As discussed further on page 75 of this Proxy Statement, on April 1, 2012 the Company “froze” the ERP and
ERPS to new participants and future accruals. Final benefits for each named executive officer are calcu-
lated based on that date, and no additional adjustments are made based on additional service or pay after
that date. Messrs. Peterson, Steenbergen and Chinn are not participants in the ERP and ERPS Plans since
they did not meet the eligibility requirements by April 1, 2012.

Messrs. Berisford and Matturri are entitled to retirement benefits under two defined benefit plans of the Com-
pany: the Employee Retirement Plan of S&P Global, Inc. and Its Subsidiaries (generally referred to as the “ERP”)
and the S&P Global, Inc. Employee Retirement Plan Supplement (generally referred to as the “ERP Supplement”
or “ERPS”). Messrs. Peterson, Steenbergen and Chinn were not eligible to participate in these Plans before par-
ticipation was frozen on April 1, 2012.

Messrs. Berisford and Matturri were not fully vested in their benefits in either the ERP or ERPS as of De-
cember 31, 2017.
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Employee Retirement Plan of S&P Global Inc. and Its Subsidiaries (“ERP”)
The Company sponsors a qualified defined benefit pension Plan to provide retirement benefits to eligible U.S.-
based employees of the Company. The Plan pays benefits at retirement to participants who terminate or retire
from the Company after meeting the eligibility requirements for a benefit. The retirement benefit is based on a
percentage of a participant’s total Plan compensation during such participant’s employment with the Company
(this is called a career pay formula).

A Plan participant’s annual benefit accrual under the ERP is calculated as 1% of Plan compensation. The Plan
compensation includes the participant’s base salary and short-term incentive award. Because this is a qualified
Plan, the Plan compensation is restricted by the compensation limit imposed by the Internal Revenue Code. In
2012, the last year for which any benefits accrued under the ERP, this compensation limit was $250,000. The
retirement benefit payable from this Plan is the sum of each year’s annual benefit accrual. This amount is avail-
able unreduced at the earlier of the Plan’s normal retirement age of 65 or age 62 if a participant has 10 years of
service with the Company. If a participant has attained age 55 with 10 years of service with the Company, an
early retirement benefit is available. The benefit is reduced by 4% per year for each year of payment prior to
age 62 to reflect the earlier payments.

Participants can choose from among several optional forms of annuity payments under the ERP. A participant
receives the highest monthly payment under a single life annuity, while the other payment forms result in a
lower monthly benefit generally because payment may be made to a surviving joint annuitant or beneficiary fol-
lowing the participant’s death.

The present value estimates shown in the Pension Benefits Table assume payment of the named executive offi-
cers’ accumulated benefits under the ERP, based on pay and service earned through April 1, 2012, in the form
of a single life annuity commencing on the earliest date the benefits are available unreduced (age 65 in the case
of Mr. Berisford and age 62 in the case of Mr. Matturri). The values assume a discount rate of 3.68% and a mor-
tality assumption based on the fully generational RP-2017 mortality table with an MP-2017 improvement scale.

S&P Global Inc. Employee Retirement Plan Supplement (“ERPS”)
The Company also maintains a non-qualified pension Plan. This Plan is intended to help attract and retain the
executive workforce by providing benefits incremental to those permitted under the qualified pension Plan.

The ERPS is designed to restore retirement benefits that cannot be paid under the ERP due to Internal Revenue
Code limits. The benefit provided under the ERPS will effectively equal the difference between the benefit that
would have been earned under the ERP, without regard to any pay or benefit limits, and the actual benefit pay-
able under the ERP.

All Plan participants of the ERP are potentially eligible for the ERPS, including Messrs. Berisford and Matturri,
provided that their ERP benefits are limited by the Internal Revenue Code limits. In general, a participant’s
annual accrual under the ERPS is determined based on 1% of the Plan compensation under the ERP in excess of
the Internal Revenue Code compensation limit for that year ($250,000 in 2012). The retirement benefit payable
under the ERPS is the sum of each year’s annual benefit accrual. ERPS payments commence one year following
separation from service or, if later, age 65, or age 62 with 10 years of service with the Company.

The present value estimates shown in the Pension Benefits Table for accumulated benefits under the ERPS as-
sume a discount rate of 3.66% and are determined using the same payment and mortality assumptions as were
used to estimate the values shown under the ERP.
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2017 Non-Qualified Deferred Compensation Table

The following Non-Qualified Deferred Compensation Table contains information concerning our various
non-qualified savings and deferral Plans offered to our named executive officers. The Key Executive Short-Term
Incentive Deferred Compensation Plan (“ST Incentive Deferred Comp”) permits executives to defer amounts
previously earned on a pre-tax basis. The SIPS & ERAPS Plan is the S&P Global Inc. 401(k) Savings and Profit
Sharing Plan Supplement, also referred to below as the Company’s “401(k) Savings and Profit Sharing Plan
Supplement.”

Name Plan

Executive
Contributions

in Last Fiscal
Year
($) (1)

Company
Contributions
in Last Fiscal

Year
($) (2)

Aggregate
Earnings in
Last Fiscal

Year
($) (3)

Aggregate
Withdrawals/
Distributions

($)

Aggregate
Balance at Last
Fiscal Year End

($) (4)

D. Peterson SIPS & ERAPS $ 217,200 $ 398,200 $ 39,687 — $2,050,240
ST Incentive Deferred Comp — — $ 15,171 — $ 572,905

Total $ 217,200 $ 398,200 $ 54,858 — $2,623,145

E. Steenbergen SIPS & ERAPS $ 28,800 $ 28,800 $ 397 — $ 57,997
ST Incentive Deferred Comp — — — — —

Total $ 28,800 $ 28,800 $ 397 — $ 57,997

J. Berisford SIPS & ERAPS $ 74,580 $ 127,600 $ 17,240 — $ 865,489
ST Incentive Deferred Comp — — — — —

Total $ 74,580 $ 127,600 $ 17,240 $ 865,489

M. Chinn SIPS & ERAPS $ 16,050 $ 66,925 $ 163 — $ 83,138
ST Incentive Deferred Comp — — — — —

Total $ 16,050 $ 66,925 $ 163 $ 83,138

A. Matturri SIPS & ERAPS $ 164,625 $ 120,725 $ 24,090 — $1,190,182
ST Incentive Deferred Comp — — — — —

Total $ 164,625 $ 120,725 $ 24,090 — $1,190,182

(1) Reflects executive contributions to the Company’s 401(k) Savings and Profit Sharing Plan Supplement for
the 2017 fiscal year, as further described below on pages 76 and 77 of this Proxy Statement.

(2) Reflects Company contributions to the Company’s 401(k) Savings and Profit Sharing Plan Supplement for
the 2017 fiscal year, all of which are reported in the All Other Compensation column of the Summary
Compensation Table on pages 68 and 69 of this Proxy Statement.

(3) Reflects non-qualified deferred compensation earnings under the Company’s 401(k) Savings and Profit
Sharing Plan Supplement and Key Executive Short-Term Incentive Deferred Compensation Plan.

(4) This column includes the following aggregated amounts that were disclosed in the Summary Compensation
Tables of prior Proxy Statements: $812,152 for Mr. Peterson; $465,582 for Mr. Berisford; $145,347 for
Mr. Matturri. Amounts for Messrs. Steenbergen and Chinn were not previously disclosed.

The amounts shown as Company contributions represent employer savings and profit sharing contributions
under the 401(k) Savings and Profit Sharing Plan Supplement. In 2013, the employer contribution for the savings
plan component increased to 6% of eligible compensation above the IRS compensation limit. In 2014 and later
years, participants are required to make employee contributions under the 401(k) Savings and Profit Sharing
Supplement to receive the employer contributions to the savings plan component, and the amount of the em-
ployer contribution will be based on the amount of the employee contribution, up to 6% of eligible compensa-
tion above the IRS compensation limit. In 2012 and 2013, participants were required to make the maximum
pre-tax contribution under the qualified 401(k) Savings and Profit Sharing Plan in order to receive the savings
plan component supplement. These amounts are also included as All Other Compensation in the Summary
Compensation Table column on pages 68 and 69 of this Proxy Statement. Account balances under the 401(k)
Savings and Profit Sharing Plan Supplement are currently credited with interest at the rate earned on the
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401(k) Savings and Profit Sharing Plan Stable Assets fund. The annual rate of interest credited under these Plans
was 2.37% for the 2017 fiscal year. Account balances under the 401(k) Savings and Profit Sharing Plan Supple-
ment are distributed to executives in the year following the year in which the executive separates from service.

Prior to 2014, executives could elect to defer all or part of their annual incentive award payment under the Key
Executive Short-Term Incentive Deferred Compensation Plan. Earnings on amounts deferred under the Key
Executive Short-Term Incentive Deferred Compensation Plan are credited at a rate equal to 120% of the appli-
cable Federal Long-Term Rate as prescribed by the Internal Revenue Service in December of the year prior to
the year in which the compensation is credited under the Plan. The interest rate that applied to outstanding
balances during the 2017 fiscal year was 2.72%. Account balances under the Key Executive Short-Term Incentive
Deferred Compensation Plan are distributed to executives in accordance with their individual elections. Partic-
ipants may elect to receive their deferred award payments in a single lump-sum or in up to 15 equal annual in-
stallments. Payments may commence within 60 days of retirement or termination or as of January 1 of the year
following the year in which such event occurs.

In 2014, the Company enhanced the 401(k) Savings and Profit Sharing Plan Supplement to allow for deferrals of
up to 25% of eligible pay above the IRS Compensation limit. As a result of this change, the Company decided to
no longer offer a deferral opportunity under the Key Executive Short-Term Incentive Compensation Plan.

Ratio of Chief Executive Officer Pay to Employee Median Pay

As required by new SEC rules, we are providing the following information about the ratio of the annual total
compensation of our employees (based on the median as described below) and that of our President and Chief
Executive Officer, Douglas L. Peterson (our “CEO”). We believe that the pay ratio included in this information is
a reasonable estimate calculated in a manner consistent with SEC rules.

Pursuant to the SEC rules, the median annual total compensation of all our employees (other than the CEO) is
based on the compensation of our “median employee.” We identified our median employee using our
employee population as of October 1, 2017 of 20,270 employees located worldwide (approximately 25% of
whom are located in the United States and 75% of whom are located in jurisdictions outside the United States)
and a compensation measure of total cash compensation, consisting of total base pay, plus bonus and commis-
sion payments for the trailing 12-month period from October 1, 2016 to September 30, 2017. The compensation
measure was consistently applied to all employees across our global workforce.

Using this methodology, we determined that the median employee was a full-time, salaried employee located
outside the United States who provides services as a junior professional at one of our overseas operations sites.
We then calculated the median employee’s compensation in the same manner as the named executive officers
in the “2017 Summary Compensation Table” beginning on page 68 and used an average rate of exchange from
local currency to U.S. dollars for the 12-month period ending on December 31, 2017.

For 2017, the median annual total compensation of all our employees other than our CEO was $24,714, and the
annual total compensation of our CEO was $10,719,216, as reported in the “2017 Summary Compensation Ta-
ble” on page 68. Based on this information, for 2017 the ratio of the CEO’s compensation to the median
employee was 434 to 1.
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Potential Payments upon Termination or
Change-in-Control

The NEOs may be eligible to receive certain payments and benefits under our severance, incentive and retire-
ment plans in connection with the named executive officer’s termination of employment or a change-in-control.
Described below are the specific events that would trigger the payments and benefits, and the estimated pay-
ments and benefits that would be provided to the named executive officers upon the occurrence of these
events.

Severance Plans

Senior Executive Severance
The NEOs are eligible for severance benefits under our Senior Executive Severance Plan upon the occurrence of
the following triggering events:

• the Company terminates the executive’s employment other than for cause;
• the executive resigns due to an adverse change in the executive’s functions, duties or responsibilities

that would cause the executive’s position to have substantially less responsibility, importance or scope;
or

• the executive resigns due to a reduction of the executive’s base salary by 10% or more.

In addition, the executive will be eligible for severance benefits if the executive resigns following a
change-in-control because:

• the executive’s base salary is reduced (other than a reduction of less than 10% as part of a Company-
wide salary reduction) below the highest rate in effect since the beginning of the 24-month period prior
to the change-in-control;

• the executive’s annual or long-term incentive opportunity is materially less favorable than at any time
since the beginning of the 24-month period prior to the change-in-control;

• the aggregate value of the executive’s pension and welfare benefits is materially reduced;
• the executive is required to transfer to a principal business location that increases the distance to the

executive’s residence by more than 35 miles;
• there is an adverse change in the executive’s title or reporting relationship or an adverse change by the

Company in the executive’s authority, functions, duties or responsibilities (other than that which re-
sults solely from the Company ceasing to have a publicly traded class of common stock or the executive
no longer serving as the chief executive, or reporting to the chief executive, of an independent, publicly
traded company as a result thereof), which change would cause the executive’s position with the Com-
pany to become one of substantially less responsibility, importance or scope; or

• a successor to the Company fails to adopt the Plan.

A termination for “cause” generally means a termination due to misconduct that results in, or could reasonably
be expected to result in, material damage to the Company’s property, business or reputation.

A “change-in-control” generally means:

• a person or group acquires 20% or more of the Company’s voting securities;
• the members of our Board of Directors, together with persons approved by a majority of those mem-

bers or persons approved by them, no longer make up a majority of the Board;
• consummation of a merger or consolidation involving the Company if our voting securities do not repre-

sent more than 50% of the outstanding shares and voting power of the company surviving the trans-
action; or

• our shareholders approve the liquidation or dissolution of the Company.
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A change-in-control by reason of a change in a majority of our Board, as described above, could arise, for exam-
ple, as a result of a contested election (or elections) in which shareholders elect a majority of the members of
the Board from nominees who are not nominated for election by the incumbent Board.

Under the Plan, as it was in effect as of December 31, 2017, each NEO (other than the CEO, whose severance
benefits are described below separately) was eligible to receive the following severance benefits upon the
occurrence of one of the termination events described above:

For executives with less than 24 months of service with the Company:

• continued payment of the executive’s base salary and participation in the Company’s retirement, life,
medical, dental, accidental death and disability insurance benefit plans during a severance period of 12
months.

For executives with at least 24 months of service with the Company:

• continued payment of the executive’s base salary and participation in the Company’s retirement, life,
medical, dental, accidental death and disability insurance benefit plans during a severance period of 12
months;

• a lump sum payment at the end of the severance period equal to six months of the executive’s base
salary; and

• an additional lump sum severance payment at the end of the severance period equal to 10% of the
lump sum payment calculated above in lieu of continued benefits.

Under the Plan, as it was in effect as of December 31, 2017, the CEO, Mr. Peterson, was eligible to receive the
following severance benefits upon the occurrence of one of the termination events described above:

• continued payment of the executive’s base salary and participation in the Company’s retirement, life,
medical, dental, accidental death and disability insurance benefit plans during a severance period of 12
months;

• a lump sum payment at the end of the severance period equal to 12 months of the executive’s base
salary; and

• an additional lump sum severance payment at the end of the severance period equal to 10% of the
lump sum payment calculated above in lieu of continued benefits.

If the triggering event takes place following a change-in-control, then (i) the total severance payments for all
named executive officers (including Mr. Peterson) during the 12-month severance period would be equal to the
sum of the executive’s annual base salary and annual target incentive award, and (ii) the lump sum payment
due at the end of the severance period would also be equal to the sum of the executive’s annual base salary
and annual target incentive award, increased by an amount equal to 10% of the lump sum in lieu of benefits.

In each case, to receive the separation pay due under the Plan, the executive would have had to sign a general
release of claims against the Company.

General Severance Treatment
In general, if payments under the Senior Executive Severance Plan are considered “excess parachute payments”
under Section 280G of the Internal Revenue Code, then a deduction to the Company will be disallowed and the
executive will be subject to an excise tax equal to 20% of the amount. Because of the way the excise tax is calcu-
lated, in certain circumstances, the executive may receive a larger after-tax amount (and the Company will be
entitled to a larger tax deduction) if the gross amount payable to the executive is reduced. In this case, certain
of the executive’s payments would be “cut back” to the largest amount that would not result in payment of any
excise tax.

Severance payments to the named executive officers that constitute non-qualified deferred compensation un-
der Section 409A of the Internal Revenue Code will generally be delayed during the first six months following
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the executive’s termination, as required under Section 409A, and installments that would have otherwise been
paid during the six-month delay will be paid in a lump sum following the end of the six-month delay.

Estimated Severance as of December 31, 2017
The following table shows the estimated payments and benefits that would have been provided to each NEO if
the executive’s employment had involuntarily terminated on December 31, 2017:

Name

Payment on
Termination

($) (1)

Payment on
Termination

Following
Change-in-Control

($) (2)

D. Peterson $ 2,116,156 $ 5,880,000

E. Steenbergen $ 765,334 $ 3,675,000

J. Berisford $ 946,156 $ 2,835,000

M. Chinn $ 868,656 $ 2,730,000

A. Matturri $ 868,656 $ 2,730,000

(1) The estimated payment on termination reflects the amount payable, including the estimated value of con-
tinued benefit coverage during the severance period.

(2) For all NEOs, the estimated payment on termination following a change-in-control includes the severance
benefit payable under the applicable plan plus 10% of the lump sum portion of the severance amount in
lieu of continued benefit coverage.

Key Executive Short-Term Incentive Compensation Plan
The NEOs may receive a portion of their annual incentive award under the Company’s Key Executive Short-Term
Incentive Compensation Plan if the executive terminates employment because of death, disability or retire-
ment, or if the Company terminates the executive’s employment other than for cause. Payments are prorated
for the period the executive was employed during the year and are made to the executive in a lump sum on the
regular payment date under the Plan.

If there is a change-in-control, each named executive officer will receive a payment equal to the average of the
NEO’s annual incentive award payments for the preceding three years, prorated for the period elapsed through
the date of the change-in-control. The Company may also pay the executive any additional amount necessary to
reflect the actual achievement of the Company performance objectives and individual performance criteria for
the executive through the date of the change-in-control.

Estimated Short-Term Incentive Payments as of December 31, 2017
The following table shows the estimated payments that would have been provided under the Key Executive
Short-Term Incentive Compensation Plan to each named executive officer if the executive’s employment had
terminated on December 31, 2017, or if a change-in-control had occurred on that date:

Name

Payment on
Termination

($) (1)

Payment on
Change-in-Control

($) (2)

D. Peterson $1,800,000 $2,052,912

E. Steenbergen $1,000,000 $1,018,325

J. Berisford $ 750,000 $ 603,500

M. Chinn $ 750,000 $ 617,500

A. Matturri $ 750,000 $ 762,667
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(1) This assumes 2017 full-year target level of achievement for the NEOs. The actual payments under the
Company’s Key Executive Short-Term Incentive Compensation Plan are reflected in the Summary Com-
pensation Table on pages 68 and 69 of this Proxy Statement.

(2) Reflects the average of the actual payments paid over the last three years, except for Mr. Steenbergen.
Mr. Steenbergen’s payment was determined by the following formula under the Plan: NEO’s base salary
multiplied by the average change-in-control award payments of other participants at the same grade
level divided by the average base salary of other participants at the same grade level.

Stock Incentive Plan
Each of the named executive officers has been granted PSUs, RSUs and/or stock options under the Company’s
2002 Stock Incentive Plan. These awards are described on pages 71 through 72 of this Proxy Statement.

Performance Share Units
If the executive terminates employment due to retirement or disability, or in the event of termination of em-
ployment by the Company other than for cause, with the approval of the Compensation and Leadership Devel-
opment Committee, the executive receives the number of shares that would be payable under the terms of the
award based on the actual performance for the performance period, prorated for the period of time during the
award cycle that the executive was employed and during which the executive receives separation pay. Delivery
of the awarded shares is made in the year following the normal maturity date for the award.

In the case of the executive’s death, the number of shares awarded is based on actual performance for the per-
formance period, prorated for the period of time completed during the award cycle. Delivery of the awarded
shares is made by March 15 of the year following the executive’s death.

In the event of a change-in-control during the performance period, if assumed on substantially the same terms
and conditions, the PSU awards will convert into an award of time-vesting RSUs with respect to a number of
shares determined as follows: if less than 50% of the performance period has elapsed, the number of shares will
be based on target performance, and if 50% or more of the performance period has elapsed, the number of
shares will be based on actual performance as of the change-in-control. The converted RSUs will then continue
to vest pursuant to the original vesting schedule of the PSUs, except that they will vest in full if the executive’s
employment is terminated due to retirement, disability or death or by the Company without cause. If the
awards are not so assumed, they will be deemed to be earned at the higher of target or actual performance as
of the change-in-control date, and the award will vest in full.

Restricted Stock Units
If the NEO terminates employment due to retirement, disability or death, or, with the approval of the Compen-
sation and Leadership Committee, if the Company terminates the executive other than for cause, the executive
is eligible to receive a portion of the shares that are covered by the outstanding RSUs. In the case of the execu-
tive’s death, delivery of the awarded shares is made within 60 days following the date of the employee’s pass-
ing.

In the event of a change-in-control during the vesting period, if assumed on substantially the same terms and
conditions, RSUs will roll over into awards of the successor company’s stock and will remain outstanding subject
to their original vesting terms, except that they will vest in full if the executive’s employment is terminated due
to retirement, disability or death or by the Company without cause within 24 months following the
change-in-control. If RSUs are not so assumed, they will vest in full upon the change-in-control.

Stock Options
If the named executive officer terminates employment due to death, disability or normal retirement, the execu-
tive’s stock options will vest in full. In addition, in the case of death, the options will be exercisable for one year
following the date of death, and, in the case of disability or retirement, until the end of the option term. If the
executive terminates employment due to early retirement, generally, the vesting of the executive’s stock
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options will not accelerate, but, to the extent they are vested at the time of retirement and the executive is 55
or older with 10 years of continuous service, the options will be exercisable until the end of the option term.

In the event of a change-in-control, all outstanding stock options will vest in full and will either be converted
into awards based on the common stock of the surviving company or paid to the executive in cash. Cash pay-
ments under options will be equal to the value of the option shares, generally the highest price per share paid in
the change-in-control, less the exercise price of the shares.

Long-Term Cash Awards

S&P Dow Jones Indices Long-Term Cash Awards
If the executive terminates due to retirement or death, the executive receives the dollar value in cash that
would be payable under the terms of the award based on actual performance for the performance period, pro-
rated for the number of months during the award cycle that the executive was employed. In the event of
termination of employment by the Company other than for cause, with the approval of the Compensation and
Leadership Development Committee, the executive receives the dollar value in cash that would be payable
under the terms of the award based on actual performance for the performance period, prorated for the period
of time during the award cycle that the executive was employed and during which the executive receives
separation pay. Payment of the award is made on or before March 15 in the year following the normal maturity
date for the award. In the case of the executive’s death, the payment will be made in the year following the
executive’s death.

In the event of a change-in-control during the performance period, the Board of the Company may take all ac-
tions it may determine necessary or appropriate to treat the executive equitably, including without limitation
the modification or waiver of applicable performance measures, the performance period or cash awards.

Estimated Long-Term Award Payments as of December 31, 2017
The following table shows the estimated payments and benefits that would have been provided to each NEO in
respect of stock options and Long-Term Awards under the Company’s 2002 Stock Incentive Plan if the execu-
tive’s employment had terminated on December 31, 2017, or if a change-in-control had occurred on that date:

Name

Termination of Employment Change-in-Control

Stock
Options
($) (1) (2)

Long-Term
Awards
($) (1) (2)

Total
($)

Stock
Options
($) (1) (2)

Long-Term
Awards
($) (1) (3)

Total
($)

D. Peterson — $26,312,733 $26,312,733 — $28,947,750 $28,947,750

E. Steenbergen — $ 5,654,741 $ 5,654,741 — $ 7,468,168 $ 7,468,168

J. Berisford — $ 6,655,557 $ 6,655,557 — $ 7,226,435 $ 7,226,435

M. Chinn — $ 4,148,606 $ 4,148,606 — $ 4,609,543 $ 4,609,543

A. Matturri — $ 3,139,300 $ 3,139,300 — $ 3,514,968 $ 3,514,968

(1) Dollar value determined using SPGI’s December 31, 2017 closing stock price of $169.40.
(2) For Messrs. Peterson, Berisford and Chinn, reflects actual achievement in the 2015 PSU cycle and prorated

participation and target achievement in the 2016 and 2017 PSU award cycles through December 31, 2017
upon death, disability or retirement, or involuntary termination without cause, with the consent of the
Compensation and Leadership Development Committee. For Mr. Steenbergen, reflects prorated partic-
ipation and target achievement in the 2016 and 2017 PSU award cycles through December 31, 2017 upon
death, disability or retirement, or involuntary termination without cause, with the consent of the Compen-
sation and Leadership Development Committee. For Mr. Matturri, reflects actual achievement in the 2015
long-term cash cycle and prorated participation and target achievement in the 2016 and 2017 long-term
cash award cycles and actual achievement in the 2015 PSU cycle and target achievement in the 2016 and

82 2018 Proxy Statement



POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE-IN-CONTROL (continued)

2017 PSU cycles through December 31, 2017 upon death, disability or retirement, or involuntary termi-
nation without cause, with the consent of the Compensation and Leadership Development Committee. For
all NEOs, this amount also includes time-based restricted stock and RSU awards.

(3) For Messrs. Peterson, Berisford and Chinn, reflects actual achievement of the 2015 PSU award and target
achievement of the performance goals for the 2016 and 2017 PSU awards. For Mr. Steenbergen, reflects
prorated participation and target achievement in the 2016 and 2017 PSU awards. For Mr. Matturri, reflects
actual achievement of the 2015 long-term cash award and target achievement of the performance goals
for the 2016 and 2017 long-term cash awards and actual achievement in the 2015 PSU cycle and target
achievement in the 2016 and 2017 PSU awards. For all NEOs, this amount also includes time-based re-
stricted stock and RSU awards.
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DIRECTOR COMPENSATION

2017 Director Compensation Table

Directors who are employees of the Company receive no additional compensation for serving on the Board or
its Committees. The following table contains information regarding the compensation that the Company paid to
the non-employee Directors in 2017.

Name

Fees Earned
or Paid in Cash

($)
Stock Awards

($) (1)

All Other
Compensation

($) (2)
Total

($)

Marco Alverà (3) $ 72,000 $ 125,000 $ 93 $ 197,093

Sir Winfried Bischoff (4) $ 36,833 $ 50,000 $ 46 $ 86,879

William D. Green $ 116,500 (5) $ 150,000 $ 139 $ 266,639

Charles E. Haldeman, Jr. $ 254,500 (6) $ 150,000 $ 139 $ 404,639

Stephanie C. Hill (3) $ 89,667 $ 150,000 $ 93 $ 239,760

Rebecca Jacoby $ 91,000 $ 150,000 $ 139 $ 241,139

Monique F. Leroux $ 100,000 $ 150,000 $ 139 $ 250,139

Maria R. Morris $ 101,500 $ 150,000 $ 139 $ 251,639

Hilda Ochoa-Brillembourg (4) $ 38,333 (6) $ 50,000 $ 46 $ 88,379

Sir Michael Rake $ 118,000 (6) $ 150,000 $ 139 $ 268,139

Edward B. Rust, Jr. $ 116,500 $ 150,000 $ 139 $ 266,639

Kurt L. Schmoke $ 100,000 (7) $ 150,000 $ 139 $ 250,139

Richard E. Thornburgh $ 118,000 (6) $ 150,000 $ 139 $ 268,139

(1) Represents grant date fair value calculated in accordance with FASB ASC Topic 718 for deferred stock credited
under the Director Deferred Stock Ownership Plan, as described below. The assumptions used to calculate the
grant date fair value of the deferred share credits were in accordance with FASB ASC Topic 718 as disclosed in
Footnote 8 to the 2017 Consolidated Financial Statements, which appear in the Company’s Form 10-K filed
with the SEC on February 9, 2018. The awards outstanding under this Plan as of December 31, 2017, further
described on pages 86 and 87 of this Proxy Statement, are as follows:

Name # of Shares

Marco Alverà (a) —

Sir Winfried Bischoff (b) —

William D. Green 8,996

Charles E. Haldeman, Jr. 14,043

Stephanie C. Hill (a) —

Rebecca Jacoby 2,662

Monique F. Leroux 266

Maria R. Morris 266

Hilda Ochoa-Brillembourg (b) 51,803

Sir Michael Rake 21,327

Edward B. Rust, Jr. 69,593

Kurt L. Schmoke 41,568

Richard E. Thornburgh 7,989
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(a) Mr. Alverà and Ms. Hill joined the Board in 2017 and thus did not receive any deferred share
credits as Directors in 2017.

(b) Due to their retirement from the Board, Sir Winfried Bischoff’s balance of 36,093 shares was paid
following the 2017 Annual Meeting and Ms. Ochoa-Brillembourg’s balance of 51,803 will be paid
in installment payments starting in April 2018.

(2) Represents life insurance premiums.
(3) Mr. Alverà and Ms. Hill became Directors effective as of March 10, 2017 and January 25, 2017, re-

spectively.
(4) Sir Winfried Bischoff and Ms. Ochoa-Brillembourg retired from the Board at the 2017 Annual Meeting,

which was held on April 26, 2017.
(5) Voluntarily elected to fully defer this payment under the Director Deferred Compensation Plan.
(6) Voluntarily elected to fully defer all or a portion of this payment under the Director Deferred Stock

Ownership Plan.
(7) Voluntarily elected to defer one-half of this payment under the Director Deferred Stock Ownership

Plan and the remaining one-half under the Director Deferred Compensation Plan.
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DIRECTOR COMPENSATION AND GOVERNANCE

Overview of Key Best Practices

Our Director compensation program continues to align with long-term shareholder interests, including by the
following:

DIRECTOR
COMPENSATION

PRACTICE

COMPANY POLICY
MORE
DETAIL

✔
Emphasis on

Equity Compensation
The most significant portion of non-employee Director compensation is the
annual equity grant payable as an annual deferred share award. Pg. 86

✔
Holding

Requirement

Our non-employee Directors must hold all equity compensation granted to
them in the form of deferred share credits during their tenure until they retire,
and shares of the Company’s common stock underlying these awards are not
delivered until following a Director’s termination of Board membership.

Pg. 87

✔
Robust

Stock Ownership
Guidelines

Our Director stock ownership guidelines require Directors to acquire 400
shares of the Company’s common stock within 90 days and five times (5x) the
cash component of the annual Board retainer within five years of election to
the Board.

Pg. 87

✔
Anti-Hedging and

Anti-Pledging
Policy

Our anti-hedging and anti-pledging policy prohibits Directors from engaging in
hedging and pledging transactions related to Company stock.

Pg. 87

Director Compensation Program

The Company provides annual compensation to non-employee Directors as follows:

Cash Compensation
The Company provides to the non-employee Directors:

• an annual cash retainer of $70,000;
• $1,500 for each Board meeting attended;
• $1,500 for each Committee meeting attended;
• an annual cash retainer of $15,000 to the Chairs of Committees of the Board; and
• an annual cash retainer of $150,000 to the non-executive Chairman of the Board.

The annual cash compensation to be provided in respect of 2018 remains unchanged from that provided in re-
spect of 2017.

Share Compensation
The most significant portion of non-employee Director compensation is the annual equity grant payable as an
annual deferred share award. In 2017, each non-employee Director received a deferred share credit of
$150,000 pursuant to the Director Deferred Stock Ownership Plan, with the exception of Marco Alverà, who
joined the Board in 2017 and received a prorated share credit of $125,000 based on the length of his Board
service. The $150,000 share credit in respect of fiscal year 2017 was credited as 892.22 deferred shares based
on the closing price of the Company’s common stock on January 2, 2018 of $168.12.

These deferred share credits are payable in shares of the Company’s common stock following a Director’s termi-
nation of Board membership. This Plan also permits Directors to elect to receive all or part of their annual cash
retainer and Board and Committee fees in deferred shares of common stock in lieu of these cash payments. For
2018, the Company has written agreements with Messrs. Haldeman, Schmoke and Sir Michael Rake to receive
all or part of these cash payments as deferred shares.
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Other Director Plans and Other Compensation
Directors may elect to defer all or part of their annual cash retainer and Board and Committee fees under the
Director Deferred Compensation Plan. For 2018, the Company has written agreements to defer cash payments
under this Plan with Messrs. Green, Schmoke and Thornburgh. Interest is payable on the deferred cash amount
at 120% of the applicable Federal Long-Term Rate as prescribed by the Internal Revenue Service in December of
the year prior to the year in which the Director compensation is credited.

Our non-employee Directors are reimbursed for tuition and related expenses for continuing director education
courses. As discussed on page 63 of this Proxy Statement, our Directors may also participate in our director
charitable matching program with respect to contributions made to the S&P Global PAC. Under the S&P Global
PAC program, the Company contributes funds to a charitable organization of the Director’s choice that match
the Director’s contribution to the S&P Global PAC, up to a maximum of $5,000 per annum.

Additionally, our Directors may participate in the charitable S&P Global Matching Gift Program up to a max-
imum participant donation of $3,000 (or the currency equivalent) in the aggregate per year. This program is
generally available to all our employees and Directors as well as retired employees or directors for up to three
years following their retirement.

Non-Employee Director Compensation Design Changes
The Nominating and Corporate Governance Committee, comprised of independent Directors, annually reviews
the competitiveness of the Company’s non-employee Director compensation based on pay practices among the
Company’s Proxy Peer Group, as described on page 45 of this Proxy Statement, and broader general industry
practices for similarly sized companies in the S&P 500. During 2017, the Committee engaged Pay Governance
LLC, an independent compensation consultant, to review director compensation survey data and advise the
Committee on changes, if any, to non-employee Director compensation.

Director Stock Ownership Guidelines

Under the Company’s By-Laws, each Director is required to own or acquire 400 shares of the Company’s com-
mon stock within 90 days of his or her election to the Board and to hold such shares through his or her entire
tenure as a Director. Additionally, under the Company’s Non-Employee Director Stock Ownership Guidelines,
each non-employee Director is required to own or acquire, within five years of election to the Company’s Board
of Directors, shares of common stock of the Company (including deferred share units held under the Director
Deferred Stock Ownership Plan) having a market value of at least five times (5x) the annual cash retainer for
serving as a Director of the Company at all times during his or her tenure.

Based on the holdings of shares and deferred share units under the Director Deferred Stock Ownership Plan, as
of February 28, 2018, each Director was in compliance with the minimum holding requirement under the Com-
pany’s Non-Employee Director Stock Ownership Guidelines (taking into account the applicable five-year tran-
sition period).

The full policy can be viewed and downloaded from the Corporate Governance section of the Company’s
Investor Relations website at http://investor.spglobal.com.

Insider Trading Policy

Under the Company’s Insider Trading Policy, Directors, executive officers and other designated employees are
prohibited without exception from pledging Company stock as well as from engaging in hedging transactions
related to Company stock, such as puts, calls, swaps, collars and other arrangements intended to hedge ex-
posure to Company stock or provide protection against declines in the value of Company stock. None of our
Directors has shares of Company stock subject to a pledge.
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A beneficial owner of stock is a person who has voting power, meaning the power to control voting decisions, or
investment power, meaning the power to cause the sale of the stock.

Company Stock Ownership of Management (1)(2)

The following table shows the number of shares of the Company’s common stock beneficially owned on February 28,
2018 by each of our Directors and Director nominees; the Chief Executive Officer and the other five named executive
officers in the Summary Compensation Table; and all individuals who served as Directors or executive officers at
February 28, 2018, as a group.

Name of Beneficial Owner

Sole Voting
Power and

Sole
Investment

Power
(#)

Shared
Voting Power

and Shared
Investment

Power
(#)

Right to
Acquire
Shares

within 60
Days by
Exercise

of Options
(#)

Total Number of
Shares

Beneficially
Owned

(#)

Percent of
Common

Stock
(%) (1)

Director
Deferred Stock
Ownership Plan

(#) (3)

Marco Alverà 400 — — 400 (4) 749

John L. Berisford 38,215 — 3,707 41,922 (4) —

Michael A. Chinn 32,669 — — 32,669 (4) —

William D. Green 1,000 — — 1,000 (4) 9,985

Charles E. Haldeman, Jr. 3,000 — — 3,000 (4) 16,610

Stephanie C. Hill 400 — — 400 (4) 901

Rebecca Jacoby 400 — — 400 (4) 3,589

Monique F. Leroux 500 — — 500 (4) 1,170

Alexander J. Matturri 16,471 — 18,050 34,521 (4) —

Maria R. Morris 400 — — 400 (4) 1,170

Douglas L. Peterson 175,190 — 51,304 226,494 (4) —

Sir Michael Rake 400 — — 400 (4) 22,634

Edward B. Rust, Jr. 2,000 — — 2,000 (4) 71,173

Kurt L. Schmoke 1,036 — — 1,036 (4) 43,174

Ewout L. Steenbergen 3,594 — — 3,594 (4) —

Richard E. Thornburgh 1,300 3,300 (5) — 1,300 (4) 9,677

All Directors and executive
officers of the Company as a
group (a total of 23, including
those named above) (6)

302,116 7,474 79,250 385,540 0.2% 180,832

(1) The number of shares of common stock outstanding on February 28, 2018 was 253,811,446. The percent of
common stock is based on such number of shares and is rounded off to the nearest one-tenth of one per-
cent, determined in accordance with the beneficial ownership rules under Rule 13d-3 under the Securities
Exchange Act of 1934.

(2) None of the shares included in the above table constitutes Directors’ qualifying shares.
(3) This amount represents the number of shares of the Company’s common stock that has been credited to a

bookkeeping account maintained for each non-employee Director of the Company under the Director De-
ferred Stock Ownership Plan. This Plan is further described beginning on page 86 of this Proxy Statement.
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(4) Less than 1%.
(5) With respect to the shares reported in the table above for Mr. Richard E. Thornburgh, Mr. Thornburgh

has shared voting and investment power as a co-trustee over 3,300 shares held in the Thornburgh
Family Foundation. Mr. Thornburgh disclaims any beneficial interest in the shares in this charitable
foundation.

(6) Spouses and children of some members of this group may own other shares in which the members of
this group disclaim any beneficial interest and which are not included in the above table.

Company Stock Ownership of Certain Beneficial Owners

The following table shows information as to any person known to the Company to be the beneficial owner of
more than 5% of the Company’s common stock on the date indicated below.

Name and Address of Beneficial Owner

Sole or Shared
Voting Power

(#)

Sole or Shared
Dispositive Power

(#)

Total Number of
Shares Beneficially

Owned
(#)

Percent of Common
Stock
(%) (1)

The Vanguard Group
100 Vanguard Blvd.
Malvern, Pennsylvania 19355 (3)

423,618 20,236,068 20,236,068 7.93

BlackRock, Inc.
55 East 52nd Street
New York, New York 10022 (4)

15,129,576 18,078,515 18,078,515 7.10

State Street Corporation
State Street Financial Center
One Lincoln Street
Boston, Massachusetts 02111 (5)

13,160,657 13,160,657 13,160,657 5.16

(1) The percent of common stock is based on information reported in SEC filings as noted in footnotes
(2) through (4) below.

(2) On February 7, 2018, The Vanguard Group (“Vanguard”) filed an amended Schedule 13G with the SEC dis-
closing its beneficial ownership of the Company’s common stock. Vanguard has certified in its amended
Schedule 13G filing that the Company’s common stock was acquired and is held in the ordinary course of
business, and was not acquired and is not held for the purpose of changing or influencing control of the
Company. The amended Schedule 13G does not identify any shares with respect to which there is a right to
acquire beneficial ownership.

(3) On January 23, 2018, BlackRock, Inc. (“BlackRock”) filed an amended Schedule 13G with the SEC disclosing
its beneficial ownership of the Company’s common stock. BlackRock has certified in its amended Schedule
13G filing that the Company’s common stock was acquired and is held in the ordinary course of business,
and was not acquired and is not held for the purpose of changing or influencing control of the Company.
The amended Schedule 13G does not identify any shares with respect to which there is a right to acquire
beneficial ownership.

(4) On February 14, 2018, State Street Corporation (“State Street”) filed a Schedule 13G with the SEC disclos-
ing its beneficial ownership of the Company’s common stock. State Street has certified in its Schedule 13G
filing that the Company’s common stock was acquired and is held in the ordinary course of business, and
was not acquired and is not held for the purpose of changing or influencing control of the Company. The
amended Schedule 13G does not identify any shares with respect to which there is a right to acquire
beneficial ownership.
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SECTION 16(a) BENEFICIAL OWNERSHIP
REPORTING COMPLIANCE

Under SEC rules, our Directors, executive officers and holders of more than 10% of our stock, if any, are re-
quired to file with the SEC reports of holdings and changes in beneficial ownership of Company stock. We have
reviewed copies of these SEC reports as well as other records and information. Based on that review, we believe
that all reports were timely filed during 2017.

INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM’S
FEES AND SERVICES

Shareholders are being asked to ratify the appointment of Ernst & Young LLP as the independent Registered
Public Accounting Firm for the Company and its subsidiaries for 2018. Please see page 94 of this Proxy State-
ment for voting information. A representative of Ernst & Young LLP is expected to be present at the Annual
Meeting with the opportunity to make a statement if the representative desires to do so, and such representa-
tive will be available to respond to appropriate questions.

During the years ended December 31, 2017 and December 31, 2016, Ernst & Young LLP audited the con-
solidated financial statements of the Company and its subsidiaries. The aggregate fees that Ernst & Young LLP
billed the Company for these years for professional services rendered were as follows:

Services Rendered
Year Ended
12/31/17

Year Ended
12/31/16

Audit Fees $ 6,560,000 $ 6,373,000

Audit-Related Fees $ 1,636,000 $ 3,453,000

Tax Compliance Fees $ 2,071,000 $ 2,253,000

All Other Fees — —

• Audit fees included fees for professional services rendered for the audits of the consolidated financial
statements of the Company, audits of the effectiveness of the Company’s internal control over finan-
cial reporting, reviews of the quarterly consolidated financial statements, statutory audits, securities
registration statements and accounting consultations on matters related to the annual audits or
interim reviews.

• Audit-related fees generally included fees for benefit plans or other special-purpose audits, and other
attest services related to the Company’s regulatory environment.

• Tax compliance fees included fees primarily for tax compliance and advice.
• All other fees generally include fees for advisory services related to accounting principles, rules and

regulations.

In addition, the policies and procedures contained in the Audit Committee Charter (which can be viewed and
downloaded from the Corporate Governance section of the Company’s Investor Relations website at
http://investor.spglobal.com) provide that the Committee must pre-approve both the retention of the in-
dependent auditor for non-audit services and the fee for such services in accordance with the Company’s in-
dependence guidelines.

90 2018 Proxy Statement



BENEFICIAL OWNERSHIP REPORTING AND ACCOUNTING FIRM FEES AND SERVICES (continued)

Audit Committee Report

The Audit Committee (the “Committee”) reviews the Company’s financial reporting process on behalf of the
Board. All of the members of the Committee are independent Directors as defined in the rules of the New York
Stock Exchange. Management has the primary responsibility for the financial statements and the reporting proc-
ess, including the system of internal controls. The Board has adopted a written Charter for the Audit Committee.

In this context, the Committee has met and held discussions with management and the Company’s Independent
Registered Public Accounting Firm, Ernst & Young LLP (“EY”). Management represented to the Committee that
it is responsible for the financial reporting process, including the system of internal controls, for the preparation
of the Company’s consolidated financial statements in accordance with generally accepted accounting princi-
ples and for the report on the Company’s internal controls over financial reporting. The Committee has re-
viewed and discussed the consolidated financial statements with management and EY, which review included a
discussion of the quality, not just the acceptability, of the accounting principles, the reasonableness of sig-
nificant judgments, and the clarity of disclosures in the financial statements. The Committee also discussed with
management the process used to support the certifications required by the Sarbanes-Oxley Act of 2002 and to
support management’s annual report on the Company’s internal controls over financial reporting. The Commit-
tee discussed with EY the integrated audit results as required by the Public Company Accounting Oversight
Board (“PCAOB”), rules of the SEC, and other applicable regulations.

In addition, the Committee has reviewed and discussed with EY the firm’s independence from the Company and
its management. The Committee received from EY the written disclosures and the letter regarding its in-
dependence as required by the PCAOB’s applicable requirements.

The Committee is directly responsible for the appointment, compensation, retention and oversight of the work
of EY for the purposes of preparing or issuing the audit report or performing the audit of the Company. The
Committee has also considered whether the provision of services by EY not related to the audit of the financial
statements is compatible with maintaining EY’s independence. The Committee pre-approves all fees for services
provided by EY.

The Committee evaluates EY’s performance, taking into consideration the following factors: management’s per-
ception of expertise and past performance, external data relating to audit quality, independence, appropriate-
ness of fees, global reach relative to the Company’s business, tenure as our independent auditor and familiarity
with our operations and businesses, accounting policies and practices and system of internal controls. The
Committee periodically reviews and evaluates the performance of EY’s lead audit partner, ensures the audit
partner rotation as required by law and, through the Committee Chair as representative of the Committee, re-
views and considers the selection of the lead audit partner.

The Committee discussed with EY the overall scope and plans for its respective audits. The Committee met with
the internal auditors and EY, with and without management present, to discuss the results of their examinations,
the evaluations of the Company’s internal controls and the overall quality of the Company’s financial reporting.

In reliance on the reviews and discussions referred to above, the Committee recommended to the Board that
the audited financial statements be included in the Company’s Form 10-K for the year ended December 31,
2017, as filed with the SEC. The Committee and the Board believe that the continued retention of EY to serve as
the Company’s Independent Registered Public Accounting Firm is in the best interests of the Company and its
shareholders and have recommended that shareholders ratify the appointment of EY as the Company’s In-
dependent Registered Public Accounting Firm for 2018.

Sir Michael Rake (Chair)
Stephanie C. Hill
Monique F. Leroux
Maria R. Morris
Richard E. Thornburgh
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ITEMS OF BUSINESS TO BE ACTED ON AT THE ANNUAL MEETING

Item 1. Election of Directors

The persons listed below, each of whom is currently a Director of the Company, have been nominated by the
Board, on the recommendation of the Nominating and Corporate Governance Committee, for election to a
one-year term of office that will expire at the next Annual Meeting or until their successors are elected and
qualify. Each nominee listed below has agreed to serve his or her respective term. If any Director is unable to
stand for election, the individuals named as the proxies have the right to designate a substitute. If that happens,
shares represented by proxies may be voted for a substitute Director.

Your Board recommends that you vote FOR each of the following nominees:

• Marco Alverà
• William D. Green
• Charles E. Haldeman, Jr.
• Stephanie C. Hill
• Rebecca Jacoby
• Monique F. Leroux
• Maria R. Morris
• Douglas L. Peterson
• Sir Michael Rake
• Edward B. Rust, Jr.
• Kurt L. Schmoke
• Richard E. Thornburgh

Your Board of Directors recommends that you vote FOR the election of each of the Director
nominees.

Unless you specify otherwise, the Board intends the accompanying proxy to be voted for these nominees.

Biographical information about these nominees can be found on pages 16 through 27 of this Proxy Statement.
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ITEMS OF BUSINESS TO BE ACTED ON AT THE ANNUAL MEETING (continued)

Item 2. Proposal to Approve, on an Advisory Basis, the Executive
Compensation Program for the Company’s Named Executive Officers

Under the rules of the SEC, the Company is required to provide its shareholders with the opportunity to cast an
advisory vote on the executive compensation program for the Company’s named executive officers. This pro-
posal is frequently referred to as a “say-on-pay” vote. At the 2017 Annual Meeting, shareholders voted, on an
advisory basis, in favor of casting the advisory say-on-pay vote on an annual basis.

The Company’s executive compensation program is intended to attract, motivate and reward the executive tal-
ent required to achieve our corporate objectives and increase shareholder value. We believe that our executive
compensation program is both competitive and strongly focused on pay-for-performance principles, and pro-
vides an appropriate balance between risk and rewards. In particular, our executive compensation program:

• aligns executive compensation with shareholder value on an annual and long-term basis through a
combination of base pay, annual cash incentives and long-term stock-based incentives;

• includes a mix of compensation elements that emphasizes performance results, with approximately
87% of the targeted compensation for Douglas L. Peterson, the Company’s Chief Executive Officer,
and a significant portion of the targeted compensation for the other named executive officers being
performance-based;

• delivers annual incentive payouts to executives based on the achievement of approved quantitative
performance goals, which were based on ICP Adjusted EBITA and ICP Adjusted Revenue enterprise-
level Company goals and, as appropriate, for our division leaders, division-level goals for 2017;

• aligns the interests of executives with those of shareholders through long-term stock-based incentives
comprised of Performance Share Units that are based on the achievement of ICP Adjusted EPS tar-
gets. For 2017, the Performance Share Unit award vests at the end of a three-year award cycle, with
payment ranging up to a maximum of 200% of the shares based on the achievement of compound
annual diluted EPS growth goals; and

• has features designed to further align executive compensation with shareholder interests and miti-
gate risks, including stock ownership requirements, the Senior Executive Pay Recovery Policy (a
“clawback” policy), an anti-hedging and pledging policy and limited perquisites.

Our executive compensation program is described in the Compensation Discussion and Analysis (“CD&A”), re-
lated compensation tables and other narrative executive compensation disclosures required by the disclosure
rules of the SEC, all of which are found in this Proxy Statement. In particular, the CD&A, beginning on page 35 of
this Proxy Statement, describes the Company’s executive compensation program in detail, and we encourage
you to review it.

Since the vote on this proposal is advisory, it is not binding on the Company. Nonetheless, the Compensation
and Leadership Development Committee, which is responsible for approving the overall design and administer-
ing certain aspects of the executive compensation program, will take into account the outcome of the vote
when making future executive compensation decisions. The Board of Directors recommends that you approve
the following resolution that will be submitted for a shareholder vote at the 2018 Annual Meeting in support of
the Company’s executive compensation program:

RESOLVED: That the shareholders of the Company approve, on an advisory basis, the executive compensation
program for the Company’s named executive officers as disclosed pursuant to Item 402 of Regulation S-K,
including the Compensation Discussion and Analysis, related compensation tables and other narrative executive
compensation disclosures included in the Proxy Statement for this Annual Meeting.

Your Board of Directors recommends that you vote FOR the approval, on an advisory basis,
of the executive compensation program for the Company’s named executive officers.

Unless you specify otherwise, the Board intends the accompanying proxy to be voted for this proposal.
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ITEMS OF BUSINESS TO BE ACTED ON AT THE ANNUAL MEETING (continued)

Item 3. Proposal to Ratify the Appointment of the Company’s
Independent Registered Public Accounting Firm

The Board, after receiving a favorable recommendation from the Audit Committee, has again selected Ernst &
Young LLP to serve as the independent Registered Public Accounting Firm of the Company and its subsidiaries
for 2018. Although not required to do so, the Board is submitting the selection of this firm for ratification by the
Company’s shareholders for their views. Ernst & Young LLP has advised the Company that it has no direct, nor
any material indirect, financial interest in the Company or any of its subsidiaries. The Board and the Audit
Committee may change the appointment at any time if they determine that a change would be in the best
interests of the Company and its shareholders.

The following resolution will be offered by the Board of Directors at the Annual Meeting:

RESOLVED: That the selection by the Board of Directors of Ernst & Young LLP to serve as the independent Regis-
tered Public Accounting Firm of the Company and its subsidiaries for 2018 be, and hereby is, ratified and ap-
proved.

Your Board of Directors recommends that you vote FOR the ratification of Ernst & Young
LLP as the Company’s independent registered public accounting firm for 2018.

Unless you specify otherwise, the Board intends the accompanying proxy to be voted for this proposal.
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ITEMS OF BUSINESS TO BE ACTED ON AT THE ANNUAL MEETING (continued)

Item 4. Other Matters

The Board knows of no other matters which may properly be brought before the Annual Meeting. However, if
other matters should properly come before the Annual Meeting, it is the intention of those named in the soli-
cited proxy to vote such proxy in accordance with their best judgment.

By Order of the Board of Directors.

TAPTESH (TASHA) K. MATHARU
Associate General Counsel &
Corporate Secretary

New York, New York
March 19, 2018
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EXHIBIT A

EXHIBIT A

Reconciliation of Non-GAAP Financial Information

The following tables reconcile non-GAAP financial information included in this Proxy Statement to the most di-
rectly comparable measures presented in accordance with generally accepted accounting principles (“GAAP”) in
the U.S. and reported in our consolidated financial statements filed with the Securities and Exchange Commis-
sion. The non-GAAP financial information included in this Proxy Statement has been provided in order to show
investors how our Compensation Committee views the Company’s performance as it relates to the compensa-
tion program for our executive officers. This non-GAAP financial information may be different from similar
measures used by other companies.

(Unaudited)
Year ended December 31, 2017* Revenue Operating Profit

Diluted
Earnings per

Share**

(dollars in millions, except per share data)

As reported $6,063 $2,610 $5.78

Non-GAAP Adjustments:

Ratings adjustments, including legal settlement expenses
and employee severance charges

80 0.31

Market and Commodities Intelligence adjustments, including
acquisition and disposition-related adjustments and
employee severance charges

33 0.12

Unallocated expense adjustments, including a charge to exit
leased facilities, a pension related charge and employee
severance charges

37 0.14

Deal-related amortization 98 0.38

Provision for taxes on income — — 0.16

Non-GAAP adjustment subtotal — 247 1.12

Adjusted $6,063 $2,857 $6.89

Further Non-GAAP ICP Adjustments: — — —

ICP Adjusted $6,063 $2,857 $6.89

* Note: Totals may not sum due to rounding.
** Note: Diluted weighted average shares outstanding of 258.9 million was used to calculate adjusted diluted

earnings per share.
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EXHIBIT A (continued)

(Unaudited)
Ratings
Year ended December 31, 2017 Revenue Operating Profit

(dollars in millions)

As reported $2,988 $1,524

Non-GAAP Adjustments:

Ratings adjustments, including legal settlement expenses and employee
severance charges

80

Deal-related amortization — 4

Non-GAAP adjustment subtotal — 84

Adjusted $2,988 $1,608

Further Non-GAAP ICP Adjustments: — —

ICP Adjusted $2,988 $1,608

(Unaudited)
Market and Commodities Intelligence
Year ended December 31, 2017 Revenue Operating Profit

(dollars in millions)

As reported $2,452 $ 793

Non-GAAP Adjustments:

Market and Commodities Intelligence adjustments, including acquisition
and disposition-related adjustments and employee severance charges

33

Deal-related amortization — 87

Non-GAAP adjustment subtotal — 120

Adjusted $2,452 $ 913

Further Non-GAAP ICP Adjustments:

Foreign exchange adjustment (4) (1)

ICP Adjusted $2,448 $ 912
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EXHIBIT A (continued)

(Unaudited)
Indices
Year ended December 31, 2017 Revenue Operating Profit

(dollars in millions)

As reported $733 $471

Non-GAAP Adjustments:

Deal-related amortization — 7

Non-GAAP adjustment subtotal — 7

Adjusted $733 $478

Further Non-GAAP ICP Adjustments: — —

ICP Adjusted $733 $478

(Unaudited)
Year ended December 31, 2016* Revenue

Operating
Profit

Diluted
Earnings per

Share**

(dollars in millions, except per share data)

As reported $ 5,661 $ 3,369 $ 7.94

Non-GAAP Adjustments:

Ratings adjustments, including net legal settlement and insurance
recoveries, partially offset by employee severance charges

(4) (0.02)

Market and Commodities Intelligence adjustments, including gains on
dispositions of J.D. Power, SPSE/ CMA businesses and fund research
business, partially offset by disposition-related costs, a technology-
related impairment charge and acquisition-related costs (1,027) (3.87)

Unallocated expense adjustments—disposition-related reserve release (3) (0.01)

Deal-related amortization — 96 0.36

Non-GAAP adjustment subtotal — (938) (3.54)

Adjusted*** $ 5,661 $ 2,431 $ 4.40

Further Non-GAAP ICP Adjustments:

Interest expense—redemption related to early payment of senior notes 0.05

Provision for taxes on income 0.89

Addback of dispositions 159 33 0.09

Foreign exchange adjustments (9) (37) (0.10)

ICP adjustment subtotal $ 150 (4) $ 0.94

ICP Adjusted $ 5,811 $ 2,427 $ 5.34

* Note: Totals may not sum due to rounding.
** Note: Diluted weighted average shares outstanding of 265.2 million was used to calculate adjusted diluted

earnings per share.
*** Note: 2016 adjusted results represent the base year for 2017 ICP payout.
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EXHIBIT B

EXHIBIT B

Reconciliation of Organic Revenue

The following tables reconcile organic revenue information included in this Proxy Statement to the most directly
comparable measures presented in accordance with generally accepted accounting principles (“GAAP”) in the
U.S. and reported in our consolidated financial statements filed with the Securities and Exchange Commission.
The organic revenue information included in this Proxy Statement has been provided in order to show investors
how our Compensation Committee views the Company’s performance as it relates to the compensation pro-
gram for our executive officers. This organic revenue information may be different from similar measures used
by other companies.

(Unaudited) %

S&P Global Organic Revenue 2017 2016 Change

(dollars in millions)

As Reported $6,063 $5,661 7%

Non-GAAP Organic Adjustments:

Market and Commodities Intelligence acquisitions, divestitures and
product closures

(30) (333)

S&P Dow Jones Indices acquisition (3) —

Total adjusted organic revenue $6,030 $5,328 13%

(Unaudited) %

Market and Commodities Intelligence Organic Revenue 2017 2016 Change

(dollars in millions)

As Reported $2,452 $2,585 (5)%

Non-GAAP Organic Adjustments:

Acquisitions, divestitures and product closures (30) (333)

Total adjusted organic revenue $2,422 $2,252 8%

2018 Proxy Statement B-1



spglobal.com


	TABLE OF CONTENTS 
	 General Information  
	 Board of Directors and Corporate Governance  
	Enhanced Corporate Governance Environment 
	Corporate Governance Materials 
	Director Independence 
	Additional Information Regarding Director Independence 
	Annual Meeting Attendance 
	Leadership Structure of the Board of Directors 
	Role of Board of Directors in Risk Oversight 
	Succession Planning 
	Process for Identifying and Evaluating Directors and Nominees 
	Specific Experience, Qualifications, Attributes and Skills of Directors 
	Director Nominees 
	Committees of the Board of Directors 
	Nominating and Corporate Governance Committee 
	Audit Committee 
	Compensation and Leadership Development Committee 
	Executive Committee 
	Financial Policy Committee 
	Membership and Meetings of the Board and Its Committees 
	Compensation Committee Interlocks and Insider Participation 
	Director and Officer Indemnification and Insurance 
	Transactions with Related Persons 
	Board and Committee Self-Evaluations 
	Executive Sessions 
	 Executive Compensation Matters  
	 Compensation Discussion and Analysis  
	Compensation Committee Report  
	 Executive Compensation Tables  
	2017 Summary Compensation Table 
	2017 Grants of Plan-Based Awards Table 
	Outstanding Equity Awards at 2017 Fiscal Year-End Table 
	Option Exercises and Stock Vested in 2017 Table 
	2017 Pension Benefits Table 
	2017 Non-Qualified Deferred Compensation Table 
	Ratio of Chief Executive Officer Pay to Employee Median Pay 
	Potential Payments upon Termination or Change-in-Control 
	 Director Compensation  
	2017 Director Compensation Table 
	Director Compensation and Governance 
	 Ownership of Company Stock  
	Company Stock Ownership of Management  
	Company Stock Ownership of Certain Beneficial Owners  
	 Section 16(a) Beneficial Ownership Reporting Compliance  
	 Independent Registered Public Accounting Firm's Fees and Services  
	Audit Committee Report  
	 Items of Business to be Acted on at the Annual Meeting  
	Item 1. Election of Directors 
	Item 2. Proposal to Approve, on an Advisory Basis, the Executive Compensation Program for the Company's Named Executive Officers 
	Item 3. Proposal to Ratify the Appointment of the Company's Independent Registered Public Accounting Firm 
	Item 4. Other Matters 
	 Exhibits  
	 Exhibits  
	Exhibit B 
	 2017 Named Executive Officers 
	 Compensation Philosophy 
	 Financial Performance Highlights 
	 Pay-for-Performance Overview 
	 Say-on-Pay and Engagement with Shareholders 
	 Decisions for 2018  
	 Overview of Key Best Practices 
	 Compensation Objectives 
	 Pay Mix 
	 Overview of Pay Elements 
	 Roles and Responsibilities 
	 Setting Compensation 
	 History of Executive Compensation Program Changes 
	 2017 Financial Performance and NEO Compensation Decisions 
	 Base Salaries 
	 Short-Term Annual Incentive Plan 
	 Long-Term Incentive Plan 
	 Benefits and Perquisites 
	 Severance Benefits (Regular and Change-in-Control) 
	 Stock Ownership Guidelines 
	 Risk and Control 
	 Pay Recovery Policies 
	 Insider Trading Policy 
	 Employment Agreements 
	 Tax and Accounting Considerations 
	 Compensation Committee Report 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 2.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 2.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 800
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (RRD High Resolution \(Letter Page Size\))
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


