
NexGen Energy Ltd.  is a Canadian based development company with a portfolio of

highly prospective uranium properties in the southwestern Athabasca Basin,

Saskatchewan, including the 100% owned Rook I Project, home of the Arrow

Deposit (Arrow).   

 

Arrow is the largest uranium development project in Canada and is capable of

becoming the world’s largest and lowest cost uranium mine that will be delivering

outstanding long-term economic benefits. NexGen is currently focused on the

optimal and sustainable development of the Rook I Project through the

advancement of the Front-End Engineering Design (FEED), Environmental

Assessment (EA) and Licensing, and through meaningful ongoing engagement with

Indigenous communities. 

 

Led by a highly experienced team of industry and uranium professionals with

successful track records, the team at NexGen focuses on maximizing value to all

stakeholders, leveraging our strong portfolio of projects to deliver generational

benefits for Canada and the global environment. 

 

Comprised of a dynamic entrepreneurial workforce that takes an agile and creative

approach to a fluid business environment, NexGen’s team is collectively committed

to optimizing the development of the Rook I Project. A value driven company with a

focus on honesty, respect, resilience and accountability, the NexGen team is

committed to creating as much positivity as possible – socially, economically, and

environmentally – for as many people as possible.  

 

The Company’s Operations office is in Saskatoon, Canada with a Corporate office in

Vancouver, Canada. NexGen is triple listed on the Toronto Stock Exchange, New

York Stock Exchange, and the Australian Stock Exchange. 

COMPANY
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ROLE

Manager, Employment and Training
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ROLE OVERVIEW

The Manager, Employment and Training for NexGen will be responsible

for optimizing and implementing programs to train and develop the

workforce at the Rook I Project. Working closely with NexGen’s

Indigenous [LM1]  partners and management team they will ensure that

the training initiatives align with the overall goals and objectives of

NexGen. 

This key individual will partner closely with the Indigenous communities

that NexGen is working with and will have a strong focus on all the

communities within the Local Priority Area (LPA). Key priority of this role

is to focus on maximizing opportunities for culturally aligned initiatives

that help Indigenous people and community members of the LPA acquire

skills and qualifications to further their careers in the mining industry. 

 

POSITION RESPONSIBILITIES:
( inc luding but  not  l imi ted to) :

Partnering with different levels of Government to access funding and

collaborative opportunities.

Identifying training institutions across Saskatchewan to develop

training programs and address the LPA training requirements for

NexGen as the Company and Project needs evolve.

Overseeing the implementation of and reporting on training programs

to ensure they are fit-for-purpose, effective, and efficient.

Working collaboratively with the Company’s Indigenous partners and

contractors to ensure culture alignment and sensitivity.

Managing and leading a team of trainers and instructional designers to

ensure alignment with company commitments and vision.
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EDUCATION AND EXPERIENCE
University Degree in Education, Communication, Human Resources, or

related field as required.

10+ years of relevant training experience, preferably in the mining

industry

Budget management of the training and development programs

established.

Collaboration with other members of the integrated NexGen team to

ensure that safety and compliance training is up-to-date and relevant.

Establish a strong reporting and training tracking system to measure

retention and effectiveness.

Partnering with leadership to identifying professional development

opportunities for future employees graduating from the training

initiatives.

Stay well-informed of the latest developments in the uranium mining

industry and adapt the training programs accordingly.

Other duties as assigned.

Familiarity with traditional and modern training methods (mentoring,

coaching, on-the-job or in classroom training, e-learning, workshops,

simulations etc.)

Proven track record in facilitating diverse groups across different levels.

Ability to build strong relationships and collaborate with internal and

external stakeholders.

Excellent communication and leadership skills

Self-starter that drives ownership and accountability
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Communication -  Communicates with impact to inform, enroll, coach and

inspire. Effectively builds rapport and appropriately delivers information in a

timely, well organized, thoughtful and engaging manner so it is understood

using speech or in writing. Communicates in an open, candid and consistent

manner.

Team Effectiveness -  Works collaboratively across functional teams that

embraces unique talents and diverse perspectives to achieve common goals.

Actively participates as a prepared team member, demonstrating flexibility

and respect for different workstyles. Pro-active approach to building

relationships.

Work Management- Plans, manages, and follows through to ensure the flow

and timely completion of activities that deliver successful work results.

Maintains quality and safety standards to ensure work is completed according

to standards. Demonstrates flexibility and adaptability.

Personal Accountability - Takes responsibility for own actions and outcomes.

Maintains effective work behavior in the face of setbacks or pressure; remains

calm, stable, and in control of emotions; and, demonstrate resilience in the face

of adversity. 

CORE COMPETENCIES

Analytical/Critical Thinking - Identifies underlying issues in complex situations.

Able to easily explain complex ideas. Provides clear and useful explanations.

Provides information required to make effective decisions in line with

company objectives. Builds a logical approach to problem solving and

anticipates possible consequences of decisions. Uses creative, conceptual,

and/or inductive reasoning.

Functional & Technical Skills - Applies specialized knowledge in own area of

expertise and openly shares information, knowledge and expertise with others.
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LOCATION

This position will be based in the Saskatoon office with a regular rotation to the

Local Priority Areas and Site.

HOW TO APPLY

To apply, please submit your cover letter and resume by email to hr@nxe-energy.ca. 

Please include Manager, Training and Employment  in the subject line.  

 

We thank all applicants for their interest and effort in applying for the position.

Candidates selected for interviews will be contacted. 

We are an equal opportunity employer 

mailto:hr@nxe-energy.ca

