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At Vishay Precision Group, Inc., we share a responsibility to treat fellow 
employees, customers and suppliers with honesty and integrity and to 
adhere to the law at all times in the delivery of high quality products at  
a fair price.

This Code of Business Conduct sets forth standards of conduct to 
which Vishay Precision Group, Inc. subscribes. The Code is applicable 
to all employees and colleagues of the Company, its controlled 
subsidiaries, the Company’s board of directors, contractors, 
consultants and anyone authorized to act on the Company’s behalf. 
This booklet is intended as a convenient way to emphasize our 
commitment to the standards of business conduct and to serve as a 
reminder of our obligation to act in accordance with them. 

Vishay Precision Group, Inc. management assigns a high priority 
to maintaining ethical business practices. In the end, however, the 
continued success of this policy depends upon the commitment of  
all of us to high ethical standards in the performance of our jobs.  
Please become completely familiar with this booklet. Refer to it often 
and integrate the standards of ethical business conduct fully into  
your daily working life. 

Ziv Shoshani 
President and Chief Executive Officer 
Vishay Precision Group, Inc.

Marc Zandman 
Chairman of the Board 
Vishay Precision Group, Inc.

FROM OUR BOARD CHAIRMAN AND OUR CEO 



Our History
In 1962, Dr. Felix Zandman founded Vishay Intertechnology  
to develop and manufacture the first generation of  
Bulk Metal® Foil resistors and later, foil strain gages.  
Throughout the 1960s and 1970s, Vishay Intertechnology established 
itself as a technical and market leader in precision foil resistors, 
PhotoStress® products, and foil strain gages. These innovations were 
the genesis of the foil technology that is a unique strategic competitive 
advantage of Vishay Precision Group. The subsequent innovations and 
advancement of foil resistance and strain gage technology opened 
the door to numerous commercial applications, such as force sensors 
and control systems on a vertical market basis. 
 
On July 6, 2010, Vishay Intertechnology spun off its precision 
measurement and foil technology businesses through a tax-free stock 
dividend of VPG stock to Vishay Intertechnology’s stockholders and  
VPG became a publicly-traded company. 
 
VPG now has global operations in North America, Europe, Israel, and 
throughout the Asia Pacific region. Vishay Precision Group is a  
multi-million dollar company, offering specialty resistors, strain gages, 
sensors, and sensor-based systems.



Our vision at VPG is to be the leading provider of sensors and  
sensor-based systems with the highest precision, quality, value and 
service for measuring force (weight, pressure, torque, acceleration) 
and current. As part of that vision, we are a leading provider of foil 
specialty resistors and strain gages, which are particularly effective  
in precision measurement applications.

 
Our strategy is to achieve corporate growth and shareholder value 
by expanding our existing product portfolio organically, as well as by 
acquiring complementary precision measurement products.  
 
VPG is focused on the following strategic initiatives:

• Optimization of core competencies

• Organic growth

• Growth from acquisitions 
 
We strive to accomplish these objectives in an ethical and  
sustainable manner as part of the global community, just as our 
founder, Dr. Felix Zandman, envisioned.

Key Business Vision  
and Strategies

THE IMPORTANCE OF INTEGRITY  
AT VISHAY PRECISION GROUP

Dr. Felix Zandman identified five principles 
as the foundations of his business doctrine 
and the keys to success: leadership,  
motivation, expertise, discipline and,  
most important of all, “clean hands,” 
meaning integrity and honesty in 

thought and deed.
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Introduction
PURPOSE OF OUR CODE

The Company’s standards of business conduct serve as an important 
resource for employees and colleagues in support of day-to-day 
decision making. Our standards represent the core of how we create the 
solid foundation of trust and success that is reflected in our relationships 
with customers, suppliers, shareholders and each other. The Code of 
Business Conduct (the “Code”) is applicable to all employees and 
colleagues of Vishay Precision Group and its controlled subsidiaries, the 
Company’s board of directors, contractors, consultants and anyone 
authorized to act on the Company’s behalf.

The Code establishes the basic foundation of our Company’s business 
practices by communicating our philosophy and commitment about 
legal and ethical behavior to all of our employees, colleagues, 
customers, suppliers, shareholders, related stakeholders and the 
communities in which we do business. We are bound by the Code and 
the operational policies of our Company.  
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The Code should help guide your conduct in the course of our business 
and should be used as a resource when legal or ethical questions 
arise on the job. The Code is not the exclusive source of guidance 
and information regarding the conduct of our business. If you have 
any questions about applying the Code, it is your responsibility to seek 
guidance by consulting the other applicable Company policies and 
procedures and consulting management as appropriate.

THE CODE AND THE LAWS

We are committed to acting within the laws and regulations in every 
community in which we do business. As a global company, the laws and 
regulations of more than one country or community may apply to the 
work we do. Wherever we are located, we must understand and follow 
the laws and regulations that apply to the work we do.

Because no single document can address all possible situations that 
could present an ethical dilemma, we must all use good judgment to  
decide the most appropriate way to conduct ourselves. The Code is not 
intended to cover every issue or situation an employee, officer or director 
may encounter at the Company. The Code should be used as  
a guide in addition to other policies and guidelines.

We realize that situations may arise where there appears to be a  
conflict between a local law or regulation and our Code. If you are  
uncertain what laws and regulations apply to you, or if you believe 
there may be a conflict between different applicable laws and  
regulations, you should consult the Ethics contacts provided on  
page 11 or the Legal department.
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PURPOSE OF OUR CODE

The Company’s standards of business conduct serve as an import-
ant resource for employees in support of day-to-day decision mak-
ing.  Our standards represent the core of how we create the solid 
foundation of trust and success that is reflected in our relationships 
with customers, suppliers, shareholders and each other.  The Code 
of Conduct  (the “Code”) is applicable to Vishay Precision Group, 
and its controlled subsidiaries, the Corporate Board of Directors, con-
tractors, consultants and anyone authorized to act on the Compa-
ny’s behalf. 
 
The Code establishes the basic foundation of our Company’s busi-
ness practices by communicating our philosophy and commitment 
to legal and ethical behavior to all of our employees, customers, 
suppliers, shareholders, related stakeholders and the communities in 
which we do business. We are bound by the Code and the opera-
tional policies of our Company.  
 
The Code should help guide your conduct in the course of our busi-
ness and should be used as a resource when legal or ethical ques-
tions arise on the job. The Code is not the exclusive source of guid-
ance and information regarding the conduct of our business. If you 
have any questions about applying the Code, it is your responsibility 
to seek guidance by consulting the other applicable Company poli-
cies and procedures  and consulting management as appropriate.

Our Responsibilities
COMPLYING WITH THE CODE AND THE LAW

You are expected to know, understand and comply with this Code, 
our Company policies, and any laws and regulations that apply 
to your job. Our Code requires you to seek guidance if you have 
questions or concerns, and to cooperate fully in any investigations 
of suspected violations of the Code that may arise in the course of 
your employment. Employees with doubt or concerns about their 
responsibilities should seek additional counsel from their Supervisor, 
from their HR Manager, from their Executive Management, or from their 
local Corporate Ethics Officer.

Recognizing ethical issues and doing the right thing in all business 
activities is your responsibility. When engaging in business activities for the 
Company, consider the following:

• What feels right or wrong about the planned action? 
• Is the planned action consistent with the Code and Company policies? 
• How will the planned action appear to your manager, your  
 co-workers, Company executives, the board of directors or the  
 general public?
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ASKING QUESTIONS AND REPORTING CONCERNS 

The Company aims to conduct business with the highest standards 
of ethics, honesty and integrity, and recognizes that you have an 
important role in maintaining this goal. Our Company believes that any 
employee with knowledge of wrongdoing should not remain silent. 
When an employee is concerned that another employee’s action may 
be in violation of this Code, the observing employee must inform the 
other employee of the concern or report the apparent violation. If the 
apparent violation continues even after informing the employee of the 
concern, the situation must be reported, as required by the Code. We 
take all matters of misconduct or improper action or wrongdoing very 
seriously and you are required to report incidents or behaviors that are 
not in accordance with the Code or our other policies.
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REPORTS AND INQUIRIES—HOTLINE 

All reports of conduct in violation of this Code and requests for 
clarification or questions of any type pertaining to this Code may  
be referred to any of the following:

• Supervisor 
• Human Resources Manager 
• Business Manager 
• Corporate Ethics Officer 
• Regional Ethics Officer at the following emails/phone numbers:

PHONE: 
Canada: (1)514-841-2149 Japan: (03)5282-2688 
China: 400-120-0879 Spain: 91-375-3055 
France: (0)1-70-480-230 Sweden: (0)85-199-2007 
Germany: (0)6995-307-710 Taiwan: 2-8723-1137 
India: 000-80-0852-1351 United Kingdom: (0)2076-600-179 
Ireland: (0)14-174-804 United States: (1)703-865-2732 
Israel: (0)3-372-0305

EMAIL:  OR WRITE TO:  
EthicsAsia@vpgsensors.com  Corporate Ethics Officer 
EthicsAmericas@vpgsensors.com Vishay Precision Group, Inc. 
EthicsEurope@vpgsensors.com 3 Great Valley Parkway, Suite 150 
EthicsIsrael@vpgsensors.com  Malvern, PA  19355

While the above contacts are the recommended first contacts, you may 
also contact the Legal department, legaldept@vpgsensors.com, with 
any concerns. 
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We will investigate reports of improper conduct promptly and 
thoroughly. We expect all employees and colleagues to cooperate 
in investigations fully and candidly. The Company will take corrective 
action, as appropriate, based on the findings of the investigation. 

Any employee or colleague who violates the law, the Code or any of the 
Company’s policies is subject to disciplinary action, sometimes known 
as sanctions, up to and including loss of employment, if applicable. 
Anyone who deliberately provides false information to, or refuses to 
cooperate in, an investigation will be subject to disciplinary action. Any 
leader who fails to take appropriate actions after receiving a report of 
a suspected violation of our Code will be subject to disciplinary action. 
 
For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on  
page 43 under Additional Policies.

OUR COMMITMENT TO NON-RETALIATION

We believe it is essential to create an environment where individuals feel 
that they are able to raise any matters of genuine concern internally 
without fear of disciplinary action being taken against them, that they 
will be taken seriously, that the matters will be investigated appropriately, 
and, as far as practicable, those matters will be kept confidential. The 
Company prohibits retaliation, in any form, against anyone who, in good 
faith, reports violations or suspected violations of this Code, Company 
policy, or applicable law, or who assists in the investigation of a reported 
violation. Acts of retaliation should be reported immediately to your 
manager or to your HR manager, or as otherwise suggested in this Code.

The Company will endeavor to maintain the confidentiality of anyone 
reporting a possible violation, to the extent permitted by law and 
consistent with the enforcement objectives under this Code. Any 
employee or colleague reporting a violation will be treated with dignity 
and respect, and will not be subjected to any form of discipline or 
retaliation for reporting in good faith. 

However, our Company will not allow malicious or false reports to be 
made without consequences because these are also harmful and in 
violation of this Code. Anyone making a malicious or false report will  
be subject to disciplinary action, up to and including termination.
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Our Commitment
to Each Other
EQUAL OPPORTUNITIES, DIVERSITY  
AND INCLUSION

We believe new ideas from diverse perspectives lead to better business 
results. Having a diverse workforce—made up of team members who 
bring a wide variety of skills, abilities, experiences and perspectives—is 
essential to our success. We are committed to the principles of equal 
employment opportunity, inclusion and respect. We should take full 
advantage of what our team members have to offer, by listening and 
by being inclusive. All employment-related decisions must be based on 
Company needs, job requirements and individual qualifications. 
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We do not tolerate discrimination against anyone—team members, 
customers, suppliers, business partners or other stakeholders—on the 
basis of race, color, religion, national origin, sex, age, disability, sexual 
orientation, gender identity, marital/civil partnership status, past or 
present military service or any other status protected by the laws or 
regulations in the locations where we operate. You should consult the 
Company’s separate, more detailed discrimination and harassment 
policies, and you may raise any questions you have with the Human 
Resources department.

If you believe your rights have been violated or if you have any 
other workplace concerns, you should consult your Supervisor or 
Manager, or call your Human Resources representative directly. Never 
retaliate against anyone who raises a good faith belief that unlawful 
discrimination has occurred. If you are not satisfied with the response 
you receive to this approach or otherwise prefer to pursue a different 
communication channel, call the Ethics Hotline for your region or country 
(see page 11).

Q: Mary is six months pregnant. After ten years working at an 
accounting firm, she applies for a senior position that has just 
opened up. Despite having more experience and qualifications 
than the other applicants, she was passed over. Mary thinks 
she’s being discriminated against due to her pregnancy. What 
should she do?

A: Mary should discuss this with her manager. She should tell her 
manager that she believes she is being treated unfairly because 
she is pregnant. She should give her manager specific examples 
of her reasons for this belief. If Mary’s manager is unresponsive, 
she should contact Human Resources or the Ethics Hotline, 
located on page 11.

Q&A:
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HARASSMENT

Our Company is committed to providing a work environment that 
is free of all forms of harassment, including, but not limited to, sexual 
harassment, racial harassment or bullying. Harassment includes:

• Any unwelcome behavior, such as verbal or physical conduct  
 designed to threaten, intimidate, humiliate or coerce 
• Verbal taunting or other offensive behavior, including racial and  
 ethnic slurs, inappropriate jokes or language 
• Negative stereotyping or other discriminating behavior 
• Unwelcome sexual advances 
• Requests for sexual favors or other verbal or physical conduct of  
 a sexual nature 
• Using the submission to, or rejection of, sexual conduct by an  
 individual as the basis for making employment decisions
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If you believe you are being harassed, or if you have witnessed  
harassment of a colleague, you need to report this to your manager, 
another manager, Human Resources or the Ethics Hotline (see page 11). 
Our Company will act promptly in investigating your concern and directly 
address the issues with the individual(s) involved. We recognize the  
sensitive nature of these claims and will work to ensure confidential 
treatment of the allegations in order to protect all involved. Of course, 
retaliation against any employee or colleague who reports harassment  
will not be tolerated.

For more information, employees should refer to the policies applicable  
to their country. A list of the links to these policies may be found on  
page 43 under Additional Policies.

Q: One of Kim’s co-workers emailed an inappropriate joke to 
her and some teammates. She finds it offensive, but does not 
know if she should approach her co-worker with her concern.
What should she do?

A: Jokes or slurs directed against certain groups of people 
because of the color of their skin, their country of birth or 
even their accent are not acceptable in the workplace. If Kim 
feels uncomfortable speaking with her co-worker directly, she 
should contact her manager, Human Resources representative 
or the Ethics Hotline (see page 11).

Q&A:
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HEALTH AND SAFETY IN THE WORKPLACE

Our Company strives to provide a safe and healthy workplace for 
employees, customers and visitors to its premises and is committed 
to complying with all safety laws and regulations applicable to 
our workplaces. To support this commitment, employees and 
colleagues are responsible for observing all safety and health rules, 
policies, practices and laws that apply to their jobs, and for taking 
precautions necessary to protect themselves, their co-workers and 
visitors. Employees and colleagues are responsible for immediately 
reporting unsafe practices or conditions and all accidents, injuries, 
and occupational illnesses to their Manager or Supervisor, the local 
Environmental Health and Safety representative, and the Human 
Resources Department.

For more information, employees should refer to the policies 
applicable to their country. A list of the links to these policies may  
be found on page 43 under Additional Policies.

VIOLENCE AND CRISIS MANAGEMENT

Threats, threatening behavior, any violent acts, or the possession of 
weapons in the workplace, are all strictly prohibited. Employees and 
colleagues have a responsibility to report any unsafe behavior or 
condition regardless of whether they are directly involved or are a 
witness.  

For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on  
page 43 under Additional Policies.
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DRUGS AND ALCOHOL

Our Company is committed to providing its employees with a safe, 
healthy and productive work environment. To ensure that work 
activities are conducted safely and effectively, our Company requires 
that no employee is working under the influence of any substance, 
including marijuana, drugs and/or alcohol. If you are using prescription 
or non-prescription drugs that may impair alertness or judgment, you 
should report this usage to your Supervisor. If you have a problem 
related to alcohol or drugs, you are encouraged to seek assistance 
from a qualified professional such as those found through our 
Employee Assistance Programs.  
 
For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on 
page 43 under Additional Policies.

Q&A:
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Q: David suspects that a fellow co-worker occasionally comes to 
work impaired and may be drinking on the job. He’s concerned 
for this co-worker’s health and safety. What can he do?

A: He should consult his Manager, who will take the correct steps 
to involve the right professionals to address the situation. If David 
is not comfortable discussing the matter with his Manager, he 
should talk to someone in Human Resources or use the Ethics 
Hotline (see page 11).



PROTECTION OF PERSONAL INFORMATION

Our Company respects the privacy of its employees and will protect 
personal and confidential information that we are required to obtain for 
operating or legal purposes. Access to personal employee information, 
such as personnel information and medical records, is strictly limited by 
Company policy, and government privacy laws and regulations.  

While we respect employees’ privacy, we reserve the right to inspect 
our facilities and property, such as computers, telephone records, 
lockers, emails, files, business documents and workplaces, to the extent 
permitted by law. Employees should not expect privacy when using 
Company-provided services or equipment.  
 
For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on 
page 43 under Additional Policies.

 
PROPRIETARY AND CONFIDENTIAL INFORMATION

One of our most important assets is our confidential information.  
Customers, suppliers and others also disclose confidential information 
to the Company for business purposes. All information related to our 
Company’s business should be considered proprietary and confidential 
unless it has been released in authorized public documents. You must 
take steps to protect confidential and proprietary information.  

Handle information with care. If you need to send confidential 
information outside the Company, make certain there is a confidentiality 
agreement with the person receiving the information. Be cautious and 
thoughtful when sharing confidential information in writing, including 
emails and during private conversations. Consider your surroundings 
when talking on a mobile phone or in a public place. In addition, your 
obligation to keep proprietary or competitive information confidential 
continues after your employment with the Company ends.  

For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on  
page 43 under Additional Policies.
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PURPOSE OF OUR CODE

The Company’s standards of business conduct serve as an import-
ant resource for employees in support of day-to-day decision mak-
ing.  Our standards represent the core of how we create the solid 
foundation of trust and success that is reflected in our relationships 
with customers, suppliers, shareholders and each other.  The Code 
of Conduct  (the “Code”) is applicable to Vishay Precision Group, 
and its controlled subsidiaries, the Corporate Board of Directors, con-
tractors, consultants and anyone authorized to act on the Compa-
ny’s behalf. 
 
The Code establishes the basic foundation of our Company’s busi-
ness practices by communicating our philosophy and commitment 
to legal and ethical behavior to all of our employees, customers, 
suppliers, shareholders, related stakeholders and the communities in 
which we do business. We are bound by the Code and the opera-
tional policies of our Company.  
 
The Code should help guide your conduct in the course of our busi-
ness and should be used as a resource when legal or ethical ques-
tions arise on the job. The Code is not the exclusive source of guid-
ance and information regarding the conduct of our business. If you 
have any questions about applying the Code, it is your responsibility 
to seek guidance by consulting the other applicable Company poli-
cies and procedures  and consulting management as appropriate.

Integrity for Our Company
ACCURATE BOOKS AND RECORDS

Accurate and reliable records are crucial to our business. We are 
committed to maintaining accurate company records and accounts 
in order to ensure legal and ethical business practices and to prevent 
fraudulent activities. We are responsible for helping ensure the 
information we record, process, and analyze is accurate and complete, 
and is recorded in accordance with applicable legal or accounting 
principles. Examples of Company records include bookkeeping 
information, payroll, attendance, timecards, travel and expense 
reports, emails, accounting and financial data, invoices, measurement 
and performance records, electronic data files, and all other records 
maintained in the ordinary course of our business.  
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The following are examples of activities not allowed:

• Maintaining undisclosed or unrecorded funds or assets or any other  
 “off the books” arrangements for any purpose 
• Making, or asking others to make, false, misleading or artificial entries  
 on an expense report, time sheet or any other report 
• Giving false testing, performance, quality or safety results 
• Recording false sales or recording sales outside of the time period they 
 actually occurred 
• Hiding the true nature of any transaction

Be sure that any document you prepare or sign is correct and truthful.  
Only sign those documents you are authorized to sign.  

If you have reason to believe that any of our Company’s books and 
records are being maintained in a materially inaccurate or incomplete 
manner, you are required to report this immediately to your Manager or 
Supervisor, the Chief Financial Officer or the Legal department.

21



RECORDS RETENTION

Our records are our Company’s memory, providing evidence of  
actions and decisions, and containing data and information critical  
to the continuity of our business. Records consist of all forms of  
information created or received by our Company, whether originals 
or copies, regardless of media. Examples of company records  
include: paper documents, email, electronic files, or any other  
devices used to contain information about our Company or our  
business activities.  

All records are the property of our Company and should be retained 
in accordance with our Records Retention Policy. We are responsible 
for properly labeling and carefully handling confidential, sensitive, 
and proprietary information and securing it when not in use. We do 
not destroy official company documents or records before the  
retention time expires, but do destroy documents when they no  
longer have useful business purpose.

Refer to the Records Retention Policy for more specific retention and 
destruction guidelines.
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HANDLING INSIDER INFORMATION

Our Company prohibits you from trading or enabling others to trade 
our Company stock or stock of another company—such as a customer, 
supplier, competitors, potential acquisition or alliance—while in  
possession of non-public material information (“insider information”) 
about our company or the other company. Material information is any 
information that an investor might consider important in deciding whether 
to buy, sell, or hold securities. Information is considered non-public if it 
has not been adequately disclosed to the public.

All non-public information about our Company or about companies 
with which we do business is considered insider information. We must 
exercise the utmost care when handling material inside information.

Examples of insider information that could be material are:

• Changes in executive management 
• Mergers, joint ventures or acquisitions 
• Product or manufacturing process developments  
• Major lawsuit or regulatory investigation

For more information, see the VPG Securities Trading Policy or contact 
the Legal department.
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PHYSICAL COMPANY ASSETS AND RESOURCES

We have a shared responsibility to protect the assets of our Company 
and make sure they are used properly. We must only use Company or 
client property or assets for legitimate business purposes. All employees 
must protect and properly use our Company assets, such as equipment, 
inventory, supplies, cash and information. Treat Company assets  
with care to avoid damage, loss or misuse. Use our Company resources  
only to conduct company business. Company assets, including  
assets of others in the Company’s control, may only be sold,  
encumbered or transferred upon proper written authorization.

IT RESOURCES

The Company provides you with an array of information and technology 
resources intended to maximize efficiency in carrying out your job, 
including, but not limited to, email, computer applications, computers 
and mobile devices. You should only use these resources, and all 
Company assets, for legitimate Company business purposes and never 
for prohibited conduct such as sending harassing or inappropriate 
messages, or to do unapproved work for an outside party. Use licensed 
software or documentation according to licensing agreements, and do 
not duplicate it without express permission. Occasional, limited personal 
use of these resources is permitted, but such use may not interfere with 
your work performance, or the work performance of your colleagues. 
We will not tolerate inappropriate or illegal use of these assets and 
reserve the right to take appropriate disciplinary actions, sometimes 
known as sanctions, up to and including termination of employment, if 
applicable.

Please refer to the Global IT Acceptable Use Policy and the Global IT 
Mobile Device Policy for more information about the proper use of the 
Company’s systems and electronic resources.
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NON-PUBLIC INFORMATION

Keeping our proprietary information, as well as customer, supplier 
and other third party information, secure and using it appropriately is 
a top priority for our Company. All customer, supplier and third party 
confidential information must be safeguarded. All Company or third 
party proprietary information is to be disclosed only to Company 
employees who have a “need to know” in order to perform their job 
duties. Company or third party proprietary information is to be disclosed 
outside the Company only after a “need to know” has been clearly 
established and proper authorizations, if required, have been received. 
Third party proprietary information includes any information about a 
specific third party, including information such as name, address, phone 
numbers, financial information, etc., as well as any information provided 
to us by the third party that they indicate is confidential or proprietary.

MEDIA DISCLOSURE

You may receive inquiries from news media representatives. Individuals 
who speak directly to the reporters without going through the proper 
channels risk providing incorrect information or revealing proprietary 
strategies. Unless responding to such inquiries is among your specifically 
authorized responsibilities, you should politely refer all media 
representatives to the VPG Investor Relations Department. 
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SOCIAL MEDIA

Social media can be a powerful and creative tool for us and should be 
used responsibly for both personal and professional development. The 
Company’s primary concern is that our use of social media should be 
respectful, professional and consistent with our core values and strategy.  

In order to use social media responsibly, always maintain a respectful 
and professional demeanor, and do not speak as an agent or 
representative of the Company unless authorized in advance to do 
so. Should you encounter negative messages or requests for official 
Company participation in any social media, refer these issues directly 
to the Marketing Communications Department or Investor Relations 
Department.

Employees may access social media using Company electronic 
resources, but the Company reserves the right to monitor, restrict and 
access any such use. The principles in this Code also apply to such use of 
social media. For example, be careful never to distribute confidential or 
proprietary Company information through social media and never use 
social media to engage in inappropriate behavior of any kind.  

For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on  
page 43 under Additional Policies.

INTELLECTUAL PROPERTY

Our intellectual property is among our most valuable assets. Intellectual 
property includes copyrights, patents, trademarks, trade secrets, design 
rights, logos, expertise, know-how and other intangible industrial or 
commercial property. We must protect and, when appropriate, enforce 
our intellectual property rights. We also respect the intellectual property 
belonging to third parties. It is our policy to not knowingly infringe upon 
the intellectual property rights of others. Therefore, we do not use others’ 
confidential or copyrighted materials (for example, software, recordings, 
photographs, graphics or videos) without permission.  
 
For more information, employees should refer to the policies applicable 
to their country. A list of the links to these policies may be found on  
page 43 under Additional Policies.
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CONFLICT OF INTEREST

Personal activities or interests which may influence, or appear to 
influence, the objective decisions required of employees and colleagues 
in the discharge of their job duties are considered conflicts of interest 
and are prohibited unless approved in writing by the Company. A 
conflict exists when your interests, duties, obligations or activities, or 
those of a family member or other personal relationship are, or may  
be, in conflict or incompatible with the interests of the Company.   

You must be alert to the potential for a conflict of interest and must avoid 
even the appearance of a conflict. This means employees, officers and 
directors should avoid any investment, interest, association or activity 
that may cause others to doubt their, or our Company’s, fairness or 
integrity, or that may interfere with their ability to perform job duties 
objectively and effectively. Employees must obtain prior permission from 
the Corporate Ethics Officer to serve as a director, trustee, or officer of a 
non-profit organization as a representative of the Company or to serve 
on the board of directors of a for-profit company in any capacity. 

A conflict of interest also may arise if outside employment activities 
impair timely and effective performance for our Company. You 
should ensure that any outside activity is strictly separated from your 
employment. You should not use any Company resources or personnel 
for activities not relating to the Company.
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Should any business or personal conflict of interest arise, or even appear 
to arise, you should disclose it immediately to Company leadership for 
review. In some instances, disclosure may not be sufficient and we may 
require that the conduct be stopped or that actions taken be reversed 
where possible. As it is impossible to describe every potential conflict,  
we rely on you to exercise sound judgment, to seek advice when  
appropriate, and to adhere to the highest standards of integrity. 

Some examples of conflicts of interest are:

• Holding a second job or conducting business that interferes with your  
 ability to do your regular job 
• Hiring a supplier, distributor or other agent managed or owned by a  
 relative or close friend 
• Soliciting or accepting any cash, gifts, entertainment or benefits  
 that are more than modest in value from any competitor, supplier  
 or customer 
• Investing, or otherwise having a financial interest, in competitors,  
 suppliers or customers in any way (other than through an independent  
 mutual fund)



CORPORATE OPPORTUNITIES

Employees, officers and directors have a duty to the Company to  
advance its legitimate business interests as opportunities to do so arise.  
Such personnel are also prohibited from using the Company’s  
property, information or positions for personal gain or competing  
with the Company. Employees, officers and directors must not take 
themselves (or direct to a third party) a business opportunity that is  
discovered through the use of the Company’s property, information or 
position, unless the Company has already been offered the opportunity 
and turned it down. 
 
In some situations, it is difficult to distinguish personal benefits and  
benefits to the Company. Likewise, certain situations may provide 
both personal benefits and benefits to the Company. Where you will 
make use of the Company’s property or resources in any way that is not  
solely for the Company’s benefit, you should seek approval of such use  
in advance from your Supervisor or the Corporate Ethics Officer.

Q: Yosef’s friend asked him to invest in a company that will 
produce a product that might eventually be sold to our 
Company. If his only involvement in the new company is 
financial, is it a conflict of interest?

A: This has the potential to be a conflict, depending on Yosef’s 
position with our Company, the ability he has to influence 
our Company’s purchasing decisions, the amount of his 
investment, and the importance of our Company to Yosef’s 
friend. Before investing, he should notify the Legal department 
and his Manager and obtain written approval.

Q&A:
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GIVING AND ACCEPTING GIFTS  
AND ENTERTAINMENT

Modest gifts, favors and entertainment are often used to strengthen 
business relationships. However, no gift, favor, entertainment or business 
courtesy should be accepted or given if it obligates, or appears to 
obligate, the recipient, or if it might be perceived as an attempt 
to influence fair judgment. As used here, the definition of “business 
courtesy” is a benefit extended to a recipient, directly or indirectly, for 
which fair market value is not paid by the recipient. It is recognized that 
business courtesies are occasionally appropriate in the ordinary course 
of business. However, such business courtesies must always be consistent 
with generally accepted ethical business practices.

Our employees, officers, directors, family members, agents or agent’s 
family members are prohibited to offer, accept, or receive a gift (other 
than of nominal value) from individuals or firms with whom the Company 
does business, or are otherwise related. Do not offer, accept or receive a  
gift that:

• Is in cash 
• Is not consistent with customary business practices 
• Is excessive in value 
• Can be construed as a kickback, bribe or payoff in violation  
 of any law 
• Falls under the U.K. Bribery Act, and is a payment, gift, or provision  
 of entertainment to a government official in violation of the U.S.  
 Foreign Corrupt Practices Act 
• Violates any other laws or regulations 
 
Specific laws apply to interactions with government officials and 
employees. For example, the U.S. and other countries have strict laws 
that prevent providing anything, including food or beverages, to a 
government employee. When doing business with government agents, 
employees or officials, be sure you understand the specific laws, as well 
as local customers and norms.  

Please discuss with your Supervisor or the Legal department if you are 
uncertain about the appropriateness of any gifts, favor, entertainment or 
business courtesy.
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Integrity in Dealing  
with Others
ANTITRUST AND FAIR COMPETITION

The laws in many countries, and in particular, U.S. federal and state 
antitrust and competition laws, prohibit efforts and actions to restrain 
or limit competition between businesses that otherwise would be 
competing for business in the marketplace. Our policy is to comply  
with all such laws.

You must be especially careful when you interact with representatives 
of the Company’s competitors, or with any representatives of firms that 
may deal with our competitors, especially those who attend trade 
association meetings or other industry or trade events where competitors 
may interact. Under no circumstances should you discuss customers, 
prospects, pricing, or other business terms with any representatives of  
our competitors. 
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If you are not careful, you could find that you have violated antitrust 
and competition laws if you discuss, or make an agreement, with a 
competitor regarding:

• Pricing or pricing strategy 
• Discounts 
• Terms of our customer relationships 
• Sale policies 
• Marketing plans 
• Customer selection 
• Allocation of customer territories or market areas 
• Contract or proposal terms, contracting strategies or bids 
• Boycotts 
• Output or productions 
• Employee wages 
• No-poaching of employees

Agreements with competitors do not need to be written in order to 
violate applicable antitrust and competition laws. Informal, verbal 
or implicit understandings also can be violations. Antitrust violations 
in the U.S. may be prosecuted criminally as felonies and can result in 
severe penalties for the Company and any person who participates 
in the violation. In addition, private litigants may sue the Company 
for violations of the antitrust laws, exposing the Company to potential 
triple damages. Other countries have similar laws and penalties for 
such behavior.  

You may also run afoul of competition law problems when dealing 
with customers and suppliers. A seller with a strong market position 
in one of its products or services may not force its customers to take 
other products or services as a condition to delivery of the desired 
article. A seller with a strong market position also may violate the  
antitrust laws by excluding customers from using other suppliers.
 

You should contact your Supervisor or the Legal department with any 
questions conduct under the antitrust and competition laws.
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FAIR DEALING

Every Company director, officer and employee must deal fairly with 
the Company’s clients, vendors, competitors and fellow Company 
personnel. The Company seeks to excel and outperform its competitors 
honestly and fairly. The Company must not take unfair advantage of 
anyone through unethical or illegal measures, such as manipulation,
concealment, abuse of privileged information, misrepresentation of 
material facts or any other unfair dealing practices.

PROPER ADVERTISING AND MARKETING

It is our responsibility to accurately represent our Company and our 
products in our marketing, advertising and sales materials. Deliberately 
misleading messages, omissions of important facts or false claims about 
our products, individuals, competitors or their products, services or 
employees are inconsistent with our values. Accordingly, all Company 
advertising must be truthful, not deceptive, and in compliance with 
applicable laws, regulations and Company policies. 

OBTAINING COMPETITIVE INFORMATION

Gathering information about our competitors, often called competitive 
intelligence, is a legitimate business practice. Doing so helps us stay 
competitive in the marketplace, however, we must never use any 
illegal or unethical means to get information about other companies.  
Legitimate sources of competitive information include publicly available 
information such as news accounts, industry surveys, competitors’ 
displays at conferences and trade shows, and information publicly 
available on the Internet. You may also gain competitive information 
appropriately from customers and suppliers (unless they are prohibited 
from sharing the information) or by purchasing rights to the information 
from legitimate sources. 
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ANTI-CORRUPTION/ANTI-BRIBERY 

The United States, the United Kingdom and many other countries have 
laws that prohibit bribery, kickbacks and other improper payments.   
No Company employee, officer, agent or independent contractor 
acting on our behalf may offer or provide bribes or other improper 
benefits in order to obtain business or an unfair advantage. The U.S. 
Foreign Corrupt Practices Act (FCPA) makes it a crime for our Company, 
or any of our subsidiaries, officers, agents or employees to directly or 
indirectly offer or pay a bribe to a foreign official. The FCPA applies 
to payments to any foreign official, regardless of rank or position. We 
expect all employees, officers, agents and independent contractors 
acting on behalf of the Company to strictly abide by this law and other 
similar anti-corruption laws as applicable. 
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Q&A:
Q: What are the definitions of “bribe” and “anything of value”?

A: A “bribe” is giving anything of value that would improperly 
influence the outcome of a transaction. 
 
“Anything of value” is defined as, and can include: cash, gifts, 
meals, entertainment, travel and lodging, personal services, 
charitable donations, business opportunities, favors and offers 
of employment.
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BE ALERT to a possible FCPA violation or other improper payment  
if any of the following occur: 
 
• A request that a commission be paid in cash, in another name, or  
 to an address in another country 
• Unexplained large expenses on a travel and entertainment  
 expense report 
• Any agent demanding a higher than normal commission for a  
 transaction 
• Any agent or salesperson who says he or she is working with a  
 government official to give our company the contract 

GOVERNMENT CUSTOMERS

When doing business with government organizations, including 
government contractors who are doing business with a government 
organization, we must be alert to the special rules and regulations 
applicable to our government customers. In the U.S., this includes 
compliance with the applicable procurement regulations. Any conduct 
that could appear improper should be avoided when dealing with 
government officials and employees.  
 
Please contact the Legal department if you have any questions about 
the requirements applicable to your situation.

Q: What is a “foreign official”?

A: The term “foreign official” refers to any person acting in an 
official capacity for any of the following: 

• Any foreign government including any department, agency,  
 military branch, court or legislature 
• Any partially or wholly-owned government entity, such as  
 nationalized corporation or industry 
• Any political party, including party officials or candidates 
• Employees of public international organizations (or any of  
 their departments or agencies) such as the World Bank, the  
 International Finance Corporation or the Red Cross 
• Any member of a royal family

Q&A:



FACILITATING PAYMENTS

U.S. law makes a narrow exception for “facilitating payments” to foreign 
officials. Facilitating payments are generally requested in connection 
with obtaining ordinary licenses, work permits, processing of visas and 
other similar customary governmental services and which do not involve 
receiving an improper advantage. However, such facilitating payments 
may not be legal under local law. You must obtain prior approval from 
the Legal department for any such exceptional payment.

If you have any questions about a payment, potential ownership 
of companies, or general questions about violations, contact your 
Manager, Supervisor or the Legal department. If you become aware of 
any possible violations of this policy, it is your duty to promptly notify the 
Legal department or Ethics official in your region.   
 
 

POLITICAL ACTIVITY 

You may support the political process through personal contributions or 
by volunteering your personal time to the candidates or organizations 
of your choice. These activities, however, must not be conducted on 
Company time or involve the use of any Company resources such as 
telephones, computers or supplies. You may not make or commit to 
political contributions on behalf of our Company.

The Company may express a view to governments on subjects that 
might affect the welfare of our Company. Communicating the 
Company’s position on matters of policy to government employees and 
officials can make employees of our Company subject to lobbying laws.  
Before doing so, please consult with the Legal department.  
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PUBLIC OFFICE

All employees must notify the Corporate Ethics Officer before 
committing to a candidacy for elective office or a formal position on a 
campaign committee, before accepting an appointment to a public 
or a formal position on a campaign committee, and before accepting 
an appointment to a public or civic office. The Company may wish to 
take steps to ensure that such campaign or public service does not raise 
conflicts of interest. In general, a Company employee may run for and 
serve in local, elective or appointed civic offices so long as the activity, 
including campaigning:  
 
• Occurs outside work hours 
• Involves no use of the Company’s name, facilities, client lists, assets 
 or funding 
• Is confined solely to the person’s capacity as a private citizen and  
 not as a representative of the Company  
• Does not present an actual or perceived conflict of interest  
 for the Company



CHARITABLE CONTRIBUTIONS

The Company may choose to support certain charitable or other 
non-profit organizations. Company employees may contribute 
personally to these efforts, or may choose to contribute to an 
organization of their own choice. However, as with political activities, 
you may not use Company resources to support charitable or other 
non-profit organizations unless the Company has specifically  
approved such actions.   
 
Please consult the Finance or Legal department if you have  
questions about permissible use of Company resources.
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TRADE COMPLIANCE 

We comply with all applicable import and export laws and regulations, 
including specifically U.S. export requirements. These laws restrict  
transfers, exports and sales of products or technical data from certain 
countries, such as the United States, to certain proscribed countries and 
persons as well as re-export of certain such items from one non-U.S. 
location to another. Avoid forming any business relationships with any 
individual or business entity that is listed by a government agency  
as suspended, debarred, proposed for debarment or is otherwise  
ineligible for government programs. If you are involved in importing  
and exporting goods or data from one country to another, you are  
responsible for knowing and following these laws.

Q: An agent approached John with an opportunity to export 
products to a new market where the Company does not 
yet have sales. The agent has many contacts and is willing 
to handle all shipping and selling logistics. How should John 
proceed? 

A: Before shipping products across borders, John should 
consult with the Company’s Export Compliance, Finance and 
Legal departments to: 

• Review the export and import laws of the countries involved 
• Find out if the countries or parties involved are subject to  
 any trade restrictions 
• Conduct a proper background check on the agent and  
 customer(s) involved 
• Set up a compliance plan 

Q&A:
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HANDLING BOYCOTT REQUESTS

We may be approached to boycott certain countries, companies 
or other entities. Under applicable laws in many countries where 
we operate, we must not cooperate with any request concerning 
unsanctioned boycotts or related restrictive trade practices. In particular, 
U.S. antiboycott laws prohibit companies from participating in any 
international boycott not approved by the U.S. government. This means 
we cannot take any action, furnish any information or make any 
declaration that could be viewed as participation in an illegal boycott.  
If you receive a request related to any boycott, please contact the  
Legal department and do not respond to the request.  

HUMAN RIGHTS

We are committed to upholding fundamental human rights and believe 
all human beings around the world should be treated with dignity, 
fairness and respect. Our Company will only engage suppliers and direct 
contractors who demonstrate a serious commitment to the health and 
safety of their workers and operate in compliance with human rights 
laws. Our Company does not use or condone the use of slave labor or 
human trafficking, denounces any degrading treatment of individuals 
or unsafe working conditions, and supports our products being free of 
conflict minerals.

ENVIRONMENTAL CONCERNS

The Company is committed to the protection of the environment and 
the conservation of natural resources in responsible ways. Accordingly, 
the Company is committed to comply with the environmental laws 
and regulations, and to employing methods of business that do not 
unreasonably harm the environment. Environmental responsibilities vary 
greatly by job. You should know the environmental laws, regulations 
and Company policies that apply to your work environment and  
comply with them. You should follow our Environmental Health and 
Safety Policy and related documents that apply to your location.  
 
Report any violations to your Supervisor, Manager and the Environmental 
Health and Safety Manager for your location.  
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Global Code of Business 
Conduct Certification 

I hereby acknowledge receipt of the Code of Business Conduct.  
I understand that my compliance with the Code of Business Conduct  
is a condition of my continued service with the Company. I understand 
the Company expects the highest degree of professional ethics 
and integrity in connection with my service. I acknowledge that the 
Company reserves the right to take disciplinary action, sometimes 
known as sanction, for any conduct it deems inappropriate.  

I have carefully read and I understand the foregoing Code.   
I understand and support these professional standards for the 
Company, and for myself, and I will act in accordance with them.

Print Name  

Signature 

Date 

Print or make a copy of this page. Submit this completed form to  
your Human Resources Manager.
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VPG Policies
COMPANY POLICIES

Examples of Company policies that may be  
applicable to your work location and area of  
responsibility are listed below. Your contacts for any 
questions and assistance are located on page 11.

• Controlled Substance Testing Policy 

• Corrective Counseling Policy 

• Drug-Free Workplace 

• Harassment-Free Workplace Policy 

• Open Door Policy 

• Patent and Trade Secret Policy 

• Personnel Files and References Policy 

• Standard of Personal Conduct Policy 

• Violence-Free Workplace Policy

 
GLOBAL POLICIES

Listed below are some of the global Company  
policies referred to in this Code. Your contacts  
for any questions and assistance are located  
on page 11.

• IT Acceptable Use Policy1 

• IT Mobile Device Policy1 

• Records Retention Policy2  

• Securities Trading Policy3 

• Environmental, Health and Safety Policy4 

• Trade Compliance Policy5

1  Employees may find these global IT policies at: vishaypgweb.vishaypg.com/it  
2  Employees may find this global policy at: vishaypgweb.vishaypg.com/acct/forms 
3  Employees may find this global policy at: vishaypgweb.vishaypg.com/global/hr/forms 
4  Employees may find this global policy at: vpgsensors.com/ehs 
5  Employees may find this global policy at: vishaypgweb.vishaypg.com/vpgtradecompliance
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COUNTRY / REGIONAL POLICIES

Listed below are links to additional policies that may 
be applicable to your work location and area of 
responsibility.

CANADA 
Employees in Canada may find additional policies 
that apply to them at:   
vishaypgweb-am.vishaypg.com/to/hr/sitepages/
home

EUROPE 
Employees in Europe may find additional policies that 
apply to them at:   
vishaypgweb-eu.vishaypg.com/hr/forms/europe

ISRAEL 
Employees in Israel may find additional policies that 
apply to them at: wsho70/hr

UNITED KINGDOM AND IRELAND 
Employees in the United Kingdom and Ireland may 
find additional policies that apply to them at:  
vishaypgweb-eu.vishaypg.com/hr/forms/uk

UNITED STATES 
Employees in United States may find additional 
policies that apply to them at:  
vishaypgweb-am.vishaypg.com/hr/forms

 
OTHER INQUIRIES

Employees should contact their Human Resources 
representative if they have any difficulty accessing 
the Policies applicable to them.

http://vishaypgweb.vishaypg.com/IT/default.aspx
http://vishaypgweb.vishaypg.com/acct/forms
http://vishaypgweb.vishaypg.com/global/hr/forms
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http://vishaypgweb-am.vishaypg.com/TO/HR/SitePages/Home.aspx
http://vishaypgweb-eu.vishaypg.com/hr/forms/europe
http://wsho70/hr
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