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TRIPLE FLAG PRECIOUS METALS CORP.  

ENVIRONMENTAL POLICY 

(the “Policy”) 

 

1. INTRODUCTION 

Triple Flag Precious Metals Corp. (the “Company”) believes strong Environmental, Social and 
Governance (ESG) performance is critical to the long-term success of the Company, the mining 
industry and host communities. The Company is committed to acting as environmental stewards and 
aims to prevent, minimize and mitigate its impact on the environment today and into the future. The 
purpose of this policy is to articulate the Company’s environmental commitments and expectations 
to guide the behavior and actions of its employees and contractors.  

The Company is an office-based organization, with its direct environmental impacts stemming from 
its corporate activities (primarily in Toronto, Ontario).  

While the Company has no direct financial or operational control over the counterparties in which it 
invests (i.e. third-party operator assets), the Company is exposed to indirect environmental risks 
through the environmental management practices of its counterparties. As such, the Company 
applies its ESG investment principles and due diligence process to assess, manage and monitor the 
risks and impacts associated with its prospective and current counterparties’ activities, and 
collaborates with its counterparties to mitigate risks, as appropriate.  

2. COMMITMENTS 

The Company commits to:  

Environmental Management 
• Implementing management plans and programs, appropriate to the scale of its operations, to 

manage and seek to reduce its energy use, greenhouse gas (“GHG”) emissions, water use 
and waste generation  

• Complying with all applicable environmental legal requirements, as well as considering 
other regulatory and policy standards and where the Company determines appropriate, 
meeting such standards 

• Educating its employees and contractors and building an organizational culture of 
environmental stewardship  

• Regularly tracking, monitoring, reviewing and sharing learnings on environmental 
performance to facilitate continuous improvement  

• Supporting and/or collaborating with its counterparties to improve their environmental 
performance in key areas of risk or opportunity in line with their priorities 

 
Climate Change 

• Integrating climate considerations into its business, informed by best practice and accepted 
international frameworks relevant to the Company’s business 

• Considering climate risks, opportunities and performance in its investment strategy 
• Identifying, assessing and monitoring the climate-related performance of its counterparties  
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• Supporting and collaborating with its counterparties on climate-related initiatives, including 
efforts to reduce GHG emissions  

• Maintaining the carbon neutrality of its business and attributable emissions from its 
investments  
 

Water, Biodiversity, Waste and Tailings Management 
• Encouraging counterparties to align with recognized standards applicable to the 

counterparties’ operations  
• Identifying, assessing and monitoring the water, biodiversity, waste and tailings-related 

risks, opportunities and performance of its counterparties 

Stakeholder Engagement and Community Investment 
• Engaging with its key stakeholders (such as investors, rating agencies, counterparties, 

governments, local groups and employees) to understand and take into consideration their 
environmental interests and concerns 

• Contributing to the well-being of its key stakeholders by supporting environmental 
initiatives aligned with their identified priorities as well as the Company’s priorities  

 

3. GOVERNANCE AND ACCOUNTABILITY  

The Compensation and ESG Committee of the Board will annually monitor the adequacy of this 
Policy and review the Company’s performance.  
 
The Vice President of Talent & ESG is responsible for overseeing the implementation of this Policy, 
enabling sufficient resources to support environmental objectives, providing regular updates to the 
Board, and reporting progress through the Company’s regulatory disclosure filings and other 
relevant public disclosures. 
 

4. REPORTING POTENTIAL SHORTCOMINGS 

Individuals can report instances of the Company’s potential shortcomings with respect to this Policy 
to the Vice President of Talent & ESG, or anonymously using the reporting channels outlined in the 
Company’s Whistleblower Policy.  
 
All incidents will be investigated, and appropriate corrective and disciplinary action will be taken if 
warranted by the investigation as outlined in the Company’s Whistleblower Policy. 
 

5. ADOPTION 

This Policy was adopted by the Board on March 4, 2022.  
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