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ABOUT US
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$38B
Assets Under Management

228
Employees

5
Offices

116
Investment Professionals 

Benefit Street Partners by the Numbers*

*As of March 31, 2022. Assets Under Management ("AUM") refers to the assets under management for all funds managed and administered by Benefit Street Partners. AUM amounts 
are approximate and are unaudited.

Franklin BSP Realty Trust, Inc . ("FBRT"), formerly known as 
Benefit Street Partners Realty Trust, Inc., is a real estate 
investment trust (“REIT”) that originates, acquires and 
manages a diversified portfolio of commercial real 
estate debt secured by properties located in the United 
States . FBRT’s common stock is traded on the New York 
Stock Exchange under the symbol “FBRT” .

FBRT has no employees and is externally managed 
by Benefit Street Partners L.L.C ("BSP" or the "Advisor"). 
BSP has a team of over 80 individuals that focus on 
commercial real estate . BSP has an experienced real 
estate team with extensive origination, underwriting 
and asset management capabilities . Our network of 
broker and borrower relationships drives proprietary deal 
flow and a large pipeline of investment opportunities. 
We lend against all commercial property types with a 
national origination footprint . FBRT invests across the 
capital structure with a focus on generating attractive 
risk-adjusted returns . 

BSP is a leading, credit-focused alternative asset 
manager. BSP takes a flexible and disciplined approach 
to investing, seeking to achieve the best risk-adjusted
returns . BSP's team invests in strategies that span the 
entire credit spectrum with funds focusing on everything 
from senior secured direct lending to distressed
opportunistic credit . BSP has extensive experience
deploying capital through multiple business cycles .

BSP's senior management team has worked together for
over two decades. The firm is led by a talented team of 
portfolio managers and investment professionals, which 
include a dedicated research team with sector-specific
expertise. The firm’s complementary strategies leverage 
the proprietary sourcing, analytical, operational and 
compliance capabilities that encompass BSP’s robust
institutional platform . BSP's headquarters are in New York, 
with additional offices in Boston, Rochester and West 
Palm Beach . BSP is a wholly owned subsidiary of Franklin 
Resources, Inc . (Franklin Templeton), which is one of the 
world’s largest independent investment managers, with 
approximately $1 .5 trillion in total assets under 
management as of April 30, 2022 .



In 2021, our external manager BSP enhanced its ESG strategy to align with the broader transformation of its business . As 
FBRT has no employees, and our executive leadership team is comprised of executives of our external manager, BSP's 
ESG strategies, priorities and initiatives also apply to FBRT . Our executive management team recognized the importance 
of embedding environmental and social priorities within our business operations and approved an enhanced and 
modernized ESG strategy intended to drive additional progress on initiatives that promote sustainability, diversity, equity 
and inclusion and increased transparency . 

This year, BSP established an ESG Committee, which is responsible for leading FBRT's ESG strategy and monitoring our 
corporate social responsibility and environmental sustainability initiatives, subject to the oversight of FBRT's Board of 
Directors. This group includes cross-functional subject matter experts from across the firm. Against this backdrop, we 
have, with the assistance of outside ESG experts, performed an assessment of key indicators and engaged with our 
internal and external stakeholders on ESG topics to help further inform our future direction and tenets . The four tenets of 
our ESG strategy include: 

INTRODUCTION

OUR COMMUNITY
CORPORATE 
GOVERNANCE OUR PEOPLE

ENVIRONMENTAL 
RESPONSIBLITY

About This Report 
Our objective is to provide continued transparency as we further enhance our performance in areas within the 
framework of the four tenets above . To support transparent and clear communication, we have engaged in robust 
data gathering and reporting, using the investor-focused disclosure standards developed by the SASB . Working with 
investor stakeholders, SASB has developed industry-specific standards to provide standardized disclosure on the 
industry-specific issues most important to investors. 

This report contains forward-looking statements, including our commitments, targets and other statements that are not 
historical facts . These statements are subject to risks and uncertainties and are not guarantees of future performance . 
Factors that could cause actual results to differ materially from those expressed or implied by such statements are set 
forth in FBRT's SEC filings. All forward-looking statements are based on management’s current assumptions, estimates 
and projections . 

The disclosures within the SASB framework were prepared with the goal of developing future qualitative and 
quantitative reporting that will also align with industry best practices . By mapping our organizational programs against 
the SASB framework, FBRT’s sustainability efforts are now part of a broader set of organizational goals . We believe FBRT 
is making meaningful progress within these SASB topics and plans to harvest countless other benefits indirectly resulting 
from improvements in these material ESG areas . 

For the purposes of this Factsheet, Corporate Governance reflects the policies and framework in place at FBRT. Our People, 
Our Community and Environmental Responsibility reflect the policies and frameworks in place at BSP.

This is FBRT's inaugural Factsheet Report, which takes a materiality-based approach to disclosure and covers data to 
December 31, 2021, unless otherwise noted. This report was prepared in accordance with the Sustainability Accounting 
Standards Board (“SASB”) standards . FBRT, in conjunction with BSP, completed a SASB materiality assessment in 2022 
that has informed this Factsheet . The assessment began by examining the priorities of a range of key stakeholders — 
including investors, colleagues and ESG rating organizations . We then reviewed recommended ESG topics for inclusion 
in the sustainability disclosure, rating methodologies, investment decision-making, goal setting and strategy . 
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Dear Stockholders,
I am pleased to share our first global SASB Factsheet 
Report, which marks a significant step forward in our 
sustainability journey . Our mission is to be a leading 
commercial mortgage REIT, delivering attractive risk-
adjusted returns for our stockholders . We believe this 
begins with ambition and are continually striving to 
be a good corporate citizen . With this goal in mind, 
we never lose sight of our sustainable long-term 
strategy that focuses on our corporate governance 
policies, our people and community and our 
environmental responsibility .

2021 was a monumental year for us as we became 
publicly listed on the New York Stock Exchange 
("NYSE") . Our market capitalization doubled to 
approximately $1 .8 billion of common and preferred 
equity capital, and we continued to produce 
exceptional results with record annual originations . 
In 2022, we are well positioned for an inflection point 
in our sustainable growth strategy because of our 
ongoing focus on being responsible stewards of 
capital . From our corporate governance policies to 
risk management and human capital management, 
the integration of ESG is key in our ability to deliver 
tangible business value . 

Integral to our ESG story is our relationship with our 
external manager, BSP, which is a wholly-owned 
subsidiary of Franklin Resources, Inc . Our policies 
are driven by the framework that makes up these 
companies . BSP has over 200 employees across its 

state-of-the-art facilities, where the commitment to 
build a diverse and inclusive culture has never been 
stronger. This is reflected in FBRT's Board of Directors, 
where we feature independent, experienced and 
diverse members with expertise in a broad set of 
areas . Additional key aspects of FBRT's ESG strategy 
are diversity and enhanced governance policies . 

This report formalizes our commitment to regularly 
communicate our ESG actions and performance . 
Building on our strong governance foundation 
detailed on our website and in our regulatory filings, 
we incorporated and utilized the SASB framework 
as part of this disclosure to further enhance 
transparency . 

In the coming years, we will remain vigilant to 
maintain rigorous ESG standards, enhance our 
sustainability efforts and continue to be keenly 
focused on implementing a best-in-class program . 
Our focus ahead is unwavering . We are excited 
for what the future holds for FBRT and to share our 
sustainability story with you in this report .

We appreciate your confidence and support.

LETTER FROM THE CEO

Richard Byrne
Chief Executive Officer
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Commitment to stockholder engagement, 
including meetings held by our Chairman and other 
Board members in 2022 with several of our largest 
institutional stockholders to engage on ESG matters

Established ESG working committee

Institutional Limited Partners Association ("ILPA") 
Diversity in Action signatory 

Robust Board candidate review process reflective 
of the Company's commitment to seek out a 
highly qualified candidate from an 
underrepresented community for the 2023 proxy 
slate
Developed a diversity action plan 

Endorsed Franklin Templeton's commitment to Net 
Zero Asset Managers Initiative ("NZAMI") to support 
its goal of net-zero emissions

Some of BSP's and FBRT's recent ESG accomplishments include:



COMMITMENT TO 
SUSTAINABILITY

We believe we have a responsibility to serve, support and be 

transparent with our stakeholders, and, as part of this overall 

mission, be committed to effectively managing ESG issues . 

We believe that our focus on sustainability priorities can help 

drive sustainable business practices that are crucial to our 

long-term growth .



GENDER

29% 
FEMALE

INDEPENDENCE

86% 
INDEPENDENT

AGE

<60

60-69

>69

FBRT is committed to achieving excellence in our corporate governance practices . We emphasize a culture of 
accountability and conduct our business in a manner that is fair, ethical and responsible to earn the trust of our 
stakeholders . FBRT has comprehensive corporate governance policies and structures in place to foster accountability 
and transparency for our management team. These policies reflect our underlying commitment to maintain the highest 
standards of ethics and integrity and to operate our business in compliance with all applicable anti-corruption, anti-
bribery and anti-trust laws and regulations . We also maintain robust risk management programs to ensure compliance 
with applicable laws and regulations governing ethical business practices . 

FBRT will hold its annual meeting of stockholders on June 29, 2022 . Our Board slate consists of seven individuals . If elected, 
six of the directors are independent under NYSE standards and two are female . Our Board is responsible for the oversight 
of the management of our company and its business for the long-term benefit of our stakeholders. Its members set the 
tone for FBRT and operate under a set of published guidelines, which are based on best practices that meet or exceed 
the existing standards of the NYSE and requirements of the U .S . Securities and Exchange Commission . Our Board features 
independent, experienced and diverse leadership with expertise in a broad set of areas relevant to our business . 

CORPORATE GOVERNANCE
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* Statistics reflect composition of Board slate nominated for re-election at 2022 annual meeting.

Our Board of Directors sets the tone for our company and has implemented strong governance practices, including 
independent directors and a strong commitment to diversity, equity and inclusion . Although we do not currently 
have any directors who identify as diverse in terms of race, as a result of a comprehensive Board skills and member 
composition exercise undertaken by the Nominating and Corporate Governance Committee in 2022, the Board 
is committed to recruiting a director nominee who identifies as racially diverse during the second half of 2022 and 
presenting them as a nominee for stockholder vote on the 2023 proxy slate . Our Board includes three standing 
committees: the Audit Committee, the Compensation Committee and the Nominating and Governance Committee . 
The membership of these standing committees is also comprised entirely of independent directors . 



The Board is also focused on and devotes substantial attention to matters of corporate responsibility and ESG, with 
direct oversight, including:

In addition to our robust Board oversight, FBRT’s practices reflect corporate governance that is compliant with existing 
standards of the NYSE and requirements of the SEC, as well as other best practices . 
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REGULAR REVIEW AND, AS APPROPRIATE, 
UPDATING KEY POLICY DOCUMENTS IN 
LIGHT OF CURRENT REGULATIONS AND 
BEST PRACTICES

ENSURING POTENTIAL BOARD DIRECTOR 
CANDIDATES ARE NOT ONLY QUALIFIED BUT 
ALSO CONSIDERED FOR THEIR DIVERSITY OF 
BACKGROUND, EXPERIENCE, AND IDENTITY, 
INCLUDING GENDER, RACE, AND ETHNICITY, 
AMONG OTHER FACTORS

BOARD-LEVEL OVERSIGHT OF ESG 
PROGRAMS, POLICIES AND PRACTICES 
THROUGH THE NOMINATING AND 
CORPORATE GOVERNANCE COMMITTEE, 
AS SET FORTH IN ITS CHARTER

CORPORATE GOVERNANCE

For more detailed information about our corporate governance policies, please review our 2022 proxy statement on 
our website at www .fbrtreit .com under "Financials-SEC Filings" .

We are committed to conducting our business in a manner that is fair, ethical and responsible to earn and maintain the 
trust of our stakeholders. Our Code of Ethics requires all of our directors and officers to conduct business in an ethical 
manner and in compliance with all applicable laws, rules and regulations . It covers topics including, but not limited 
to, conflicts of interest, confidentiality of information, full and fair disclosure, reporting of violations and compliance 
with laws and regulations . Under the oversight of our committees, our compliance team oversees compliance with 
applicable laws and regulations and coordinates with subject matter experts throughout the business to identify, 
monitor and mitigate compliance risks. We leverage the latest encryption configurations and technologies on our 
systems, devices and third-party connections and further vet third-party vendors’ encryption, as required, through our 
vendor management process .

Notable corporate governance policies in place are:

The Board has explicit overboarding restrictions

The Board and all officers are subject to an insider 
trading policy that prohibits hedging and pledging 
of our securities

Our independent registered public accounting firm 
reports directly to the Audit Committee

The Board has a majority vote standard, a director 
resignation policy and is not classified

Our Board and its committees conduct annual 
self-evaluations

The Lead Independent Director chairs routine 
executive sessions of the Board

Commitment to stockholder engagement, including 
meetings held by our Chairman, Lead Independent 
Director, and the Chairman of the Nominating and 
Corporate Governance Committee in 2022 with 
several of our largest institutional stockholders to 
engage on ESG matters



FBRT is externally managed by BSP, and BSP believes their most important asset is its people . BSP's success 
depends on a highly skilled, properly motivated and valued workforce . BSP continually strives to use their 
knowledge, talents and resources to improve the quality of life of its workforce .

OUR PEOPLE

Diversity, Equality & Inclusion (“DEI”) is very important to BSP. BSP's commitment starts with a goal of attracting, retaining 
and developing a workforce that is diverse in background, knowledge, skill and experience . BSP is committed to 
providing equal employment opportunities and makes all recruiting, payment, performance and promotion decisions 
based on merit, without discrimination on the basis of gender, sexual orientation, age, family status, ethnic origin, 
nationality, disability or religious belief. As of March 31, 2022, women represented approximately 27% and self-identified 
racial and ethnic minorities represented approximately 21% of BSP's workforce .

FBRT's leadership recognizes that a diverse workforce and a culture of equity and inclusion helps us compete more 
effectively, sustain success, and build long-term stockholder value . BSP is supportive of this and encourages every one of 
its employees to form deeper relationships with those around them based on mutual respect, dignity and understanding . 
BSP has non-discrimination and anti-harassment policies as outlined in its employee handbook, as well as a formal Code 
of Ethics . Furthermore, to encourage productive conversations within the organization, BSP is beginning to implement 
employee surveys and all employees will be taking an "Unconscious Bias" training program in 2022 . 

BSP is a signatory of ILPA's Diversity in Action initiative, which brings together limited partners and general partners who 
share a commitment to advancing DEI. The goal of the initiative is to motivate market participants to engage in the 
journey toward becoming more diverse and inclusive and to build momentum around the adoption of specific actions 
that advance DEI over time. 

BSP's commitment to DEI is part of its growth story. Evolving all aspects of diversity makes BSP a better place to work 
and a more resilient business. Integral to strong firm performance, BSP continues to embed and expand its DEI policies 
and actions in all its practices . BSP encourages inclusion through Franklin Templeton's employee-led Business Resource 
Groups ("BRGs") . These communities support a greater sense of shared experience with colleagues and allies to:
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SUPPORT NEW EMPLOYEE 
RECRUITING AND MENTORING

CONTRIBUTE INSIGHTS ON 
KEY BUSINESS INITIATIVES

NURTURE COLLABORATION 
AND NETWORKING

Company leadership gains insights from employees and amplifies their voices through the following eight global BRGs:

International community serving Franklin Templeton military 
veterans, active reservists, families of service members and 
allies by increasing awareness and providing opportunities 
that honor the sacrifice of those who serve(d).

Elevating the visibility of key gender diversity issues, while also 
serving to encourage, inspire, champion and support 
women in our organization to reach their full potential.

Uniting and supporting those whose lives are impacted by disabilities. Strives 
to improve inclusion in the workplace by raising awareness and 
acceptances of all abilities, ideas and perspectives and by supporting the 
mental well-being of our diverse workforce.

Raising awareness and promoting an understanding of Asian and Pacific 
Islander ("API") backgrounds, experiences and identities, while advocating for 
the advancement and development of API professionals.

Black Empowerment Network ("BEN") facilitates the success of all 
descendants from the African diaspora and allies by enriching their 
professional lives, creating connections and promoting environments that 
welcome, value and leverage our diversity and contribution to the success 
of the firm. 

Creating a stronger sense of inclusion for ethnic minorities within the firm. 
Ethnicity BRG partners with allies and other BRGs to foster a diverse and 
welcoming work environment where all voices are counted and heard.

Providing opportunities for professional development, 
mentoring, networking and community involvement to our 
Hispanic and Latino employees and allies while promoting 
understanding and awareness of Hispanic and Latino culture.

Promoting an inclusive environment for lesbian, gay, bisexual, 
transgender and queer employees to build personal and 
professional networks; develop leadership and professional 
skills; and promote an advance change that will help people 
respect and value differences in the communities where we 
live and work.



BSP is proud of its women’s initiatives, where a diverse group of women and male allies from all backgrounds and at 
all levels of their careers help to ensure equality. These initiatives, as well as the Annual Women’s Day, were formed 
with the intention to bring together a community in this historically male-dominated industry and provide an outlet for 
fellowship, mentoring, growth and recognition . To further highlight BSP's gender diversity commitments, BSP sponsors 
industry events such as the Kayo Conference — an industry event where professional women can connect with leaders, 
advance their careers and champion other women .

BSP’s commitment to the LGBTQ+ community is reflected in the company’s policies, including offering same-sex 
domestic partner benefits.

Accommodations for people with disabilities at BSP include adaptive equipment, allowances for on-site service animals, 
flexible work arrangements, special parking assignments, hotlines and a number of other inclusive services. 

BSP has also begun to implement Human Capital Management ("HCM") reporting and practices to enable its leaders 
to better hire talent and manage teams . These practices include standards for setting goals, performance evaluations, 
succession planning and learning and development . BSP is committed to pay equity and regularly reviews its 
compensation model to ensure fair and inclusive pay practices .

In addition to base salary and benefits, BSP employees participate in incentive plans that support the organizational 
philosophy of allowing employees to share in the corporation's performance and success . BSP's executive 
compensation program is designed to attract, retain and reward performance and align incentives with achievement 
of its strategic plan and both short- and long-term operating objectives . 

BSP is dedicated to ensuring the health and safety of all employees by supporting the whole person . Its dedicated 
company-wide health and safety function ensures that employees are trained on best practices to create a safe and 
healthy workplace for all . To ensure the health and wellbeing of all employees, BSP aims to provide a robust health and 
wellness package. Benefit plans at BSP are continually evolving to remain competitive and meet the needs of  
the workforce . 

Since the start of the COVID-19 pandemic in 2020, and throughout 2021, the health, safety and wellness of BSP’s 
employees and their families has been the highest priority . BSP's leadership continues to monitor the health and  
safety of its employees in accordance with the U.S. Centers for Disease Control and Prevention and World Health 
Organization guidelines . 
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OUR PEOPLE

Benefits include:

Competitive medical, dental and vision benefits

Flexible spending and health savings accounts 
for both healthcare and dependent care

Short- and long-term disability insurance

Paid maternity, parental and family 
medical leave

Benefits extended to domestic partners

401(k) retirement savings program, including 
company matching contributions

Employee Assistance Program providing free 
counseling services

Wellness incentives, including a wellness consultant

Paid time off for volunteering



BSP believes that investing in local communities to create social and economic outcomes is at the heart of 
generating positive social change. The firm believes in giving back to the communities in which employees 
live and work . BSP supports and empowers its employees’ efforts in their communities by encouraging them to 
take opportunities to volunteer . Each employee is offered paid time off to volunteer at an organization of their 
choice .

OUR COMMUNITY

BSP is aware of how its presence and partnership can affect others and are consciously working to systemically create 
positive social impact . Therefore, BSP is focused on supporting various organizations through educational sponsorship 
and community development efforts . Recently, BSP partnered with Seize Every Opportunity (“SEO”), which recruits and 
trains high-achieving Black, Latinx and Native American college students for challenging summer internships with the 
intention of opening pathways to full-time jobs . 

BSP's community initiatives center on three tenets

Supported employees' commitment to volunteerism through a Donation for Doers initiative 
that provides charitable grants based on recorded volunteer hours

Collected employee contributions in support of the Marines' Toys for Tots holiday campaign 

Provided more than 10,000 meals to hungry individuals through collaborations with City 
Harvest and Feeding America

In 2021, we:

Community 
Partnerships

Community 
Investments

(including community  
service and education)

Community  
Involvement
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BSP is committed to responsible environmental practices that include conservation of natural resources, pollution 
prevention and reduction of waste. As a financial services company, FBRT's operations, by their nature, do not emit 
significant amounts of carbon dioxide or other greenhouse gases. However, as climate change concerns become 
more prevalent, we recognize the need to identify opportunities to reduce waste and improve efficiencies and to 
comply with increased regulations and stricter environmental standards . 

ENVIRONMENTAL 
RESPONSIBILITY

BSP complies with all applicable legal and regulatory requirements to control and reduce emissions and energy usage 
in their operations . They are committed to making the necessary investments in systems and technology to ensure 
compliance and to meet or exceed these standards. BSP continues to evaluate green equipment for office use such as 
Energy-Star appliances and motion detector lighting, as well as high-efficiency HVAC units. BSP believes that their focus 
on environmental sustainability, with the objective of reducing costs and improving sustainability of their operations, will 
provide a strategic benefit. 
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Highlights of BSP's and FBRT's environmental sustainability efforts and accomplishments include: 

BSP's commercial real estate headquarters were designed to LEED Standard (Leadership in Energy and 
Environmental Design) and certified as LEED Silver

Increased the use of e-records and e-signing technology, resulting in paper waste and carbon emissions 
reduction

Endorsed Franklin Templeton's commitment to NZAMI and supported its goal of addressing climate change 
through investment practices aligned with reducing carbon emissions to net zero by 2050 or sooner

Migrated technology infrastructure to a cloud environment, reducing energy usage and, accordingly, 
our carbon footprint

Encouraged environmentally-friendly workplace practices by supporting recycling and separation of waste 
throughout our offices, as well as a deliberate reduction in single-use plastics

Continually looking for new ways to reduce the use of water and consumable materials in our daily 
operations



ANNEX

This annex expands transparency through key quantitative 

data compiled in accordance with the SASB frameworks and 

standards, along with additional details on our workforce, 

revenues, sales, stakeholders, locations and certification. 

Report data covers all U .S . operations unless otherwise noted . 

In developing our Factsheet Report, we have compiled 

metrics organized by key ESG themes incorporated within our 

tables and throughout our organization .



Transparent Information & Fair Advice to Customers

SASB Code Description Answer

FN-AC-270a .1 (1) Number and (2) percentage 
of covered employees with a 
record of investment-related 
investigations, consumer-
initiated complaints, private civil 
litigations or other regulatory 
proceedings

To the best of our knowledge and in our view, Benefit Street Partners L.L.C. did not have any 
covered employees with a record of investment-related investigations, consumer-initiated 
complaints, private civil litigations or other regulatory proceedings in 2021 .

FN-AC-270a .2 Total amount of monetary losses 
as a result of legal proceedings 
associated with marketing and 
communications of financial 
product related information to 
new and returning customers

In 2021, Benefit Street Partners L.L.C. did not sustain any monetary losses as a result of legal 
proceedings associated with marketing and communication of financial product related 
information to new and returning customers . 

Additionally, FBRT reports any material legal proceedings in our periodic reports filed with the SEC.

FN-AC-270a .3 Description of approach to 
informing customers about 
products and services

Disclosure on our business strategy, risks and financial condition are all regularly disclosed to our 
investors in quarterly and annual filings, found here . 

FBRT’s strategy is focused on originating, acquiring, and managing a diversified portfolio of 
commercial real estate debt, primarily first mortgage loans. Our portfolio of debt investments is 
generally secured by real estate located in the United States and diversified by property type 
and geographic location . We also invest in subordinate loans, mezzanine loans and securities . 
We primarily focus on first mortgage loans. First mortgage loans generally finance the acquisition, 
refinancing or rehabilitation of commercial real estate. Our flexible approach to lending customizes 
each loan to a specific property. 

In general, our first mortgage loans meet the following targets:

• $10-$250 million loan size
• Up to 80% Loan to Value
• Stabilized or transitional property
• 3-5 year term (transitional)
• 10 year term (stabilized)
• Any commercial property type

FBRT focuses on maintaining a diversified portfolio that generates stable income, preserves our 
invested capital, and generates attractive risk-adjusted returns to our stockholders

Our advisor, Benefit Street Partners L.L.C., has a team of over 80 individuals that focus entirely on 
commercial real estate. The employees of the Advisor and other affiliates of the Advisor perform a 
full range of real estate services for us, including origination, acquisitions, accounting, legal, asset 
management, wholesale brokerage and investor relations services . We are dependent on these 
affiliates for services that are essential to us, including asset acquisition decisions, and other general 
administrative responsibilities .

SASB TABLE
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https://fbrtreit.com/financials/sec-filings/default.aspx
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SASB TABLE

Employee Diversity* & Inclusion

SASB Code Description Answer

FN-AC-330a .1 Percentage of gender 
and racial/ethnic group 
representation for (1) executive 
management†, (2) non-
executive management**, (3) 
professionals††, and (4) all other 
employees

Female Minority

Executive Management 11% female 0% minority***

Non-Executive Management  41% female 15% minority

Professionals 11% female 23% minority

All Other Employees 47% female 22% minority

Employee data as of March 31, 2022

Notes: BSP's commitment to DEI is part of its growth story. Evolving all aspects of diversity makes the 
company a better place to work and a more resilient business. Integral to strong firm performance, 
BSP continues to embed and expand DEI policies and actions in all its practices.

Through FBRT's relationship with Franklin Templeton, we encourage inclusion through employee-
led BRGs . These communities support a greater sense of shared experience with colleagues and 
allies to nurture collaboration and networking; contribute insights on key business initiatives; and 
support new employee recruiting and mentoring. The eight resource groups as defined by 
Franklin Templeton are: 
 Able: Uniting and supporting those whose lives are impacted by disabilities. Strives to improve 
inclusion in the workplace by raising awareness and acceptance of all abilities, ideas and 
perspectives and by supporting the mental well-being of our diverse workforce.
Asian Pacific Islander: Raising awareness and promoting an understanding of API backgrounds, 
experiences, and identities, while advocating for the advancement and development of Asian 
Pacific Islander professionals.
Black Empowerment Network: BEN facilitates the success of people of all descendants from the 
African diaspora and allies, by enriching their professional lives, creating connections and 
promoting environments that welcome, value and leverage our diversity and contribution to the 
success of the firm .
Ethnicity: Creating a stronger sense of inclusion for ethnic minorities within the firm. Ethnicity BRG 
partners with allies and other BRGs to foster a diverse and welcoming work environment where 
all voices are counted and heard.
Hola: Providing opportunities for professional development, mentoring, networking and 
community involvement to our Hispanic and Latino employees and allies while promoting 
understanding and awareness of Hispanic and Latino culture.
Pride: Promoting an inclusive environment for lesbian, gay, bisexual, transgender and 
queer employees and allies  to build personal and professional networks; develop leadership and 
professional skills; and promote and advance change that will help people respect and value 
differences in the communities where we live and work .
Veterans: International community serving Franklin Templeton military veterans, active reservists, 
families of service members and allies by increasing awareness and providing opportunities that 
honor the sacrifice of those who serve(d).
Women: Elevating the visibility of key gender diversity issues, while also serving to encourage, 
inspire, champion and support women in our organization to reach their full potential.

Employee diversity data is provided for Benefit Street Partners L.L.C.

"Executive Management"" includes the Partners Committee . Executives that are also categorized as 
"investment professionals" are only included in this table once in the Executive category . 
Non-Executive Management" includes Managing Directors (i.e. non-investment professionals).   
"Professional" is defined as an investment professional.
Minority is defined as an employee that does not identify as White.

*   

†   

**  
††    
*** 
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SASB TABLE

Incorporation of ESG Factors in Investment Management & Advisory

SASB Code Description Answer

FN-AC-410a .1 Amount of assets under 
management, by asset class, 
that employ (1) integration 
of environmental, social and 
governance (ESG) issues, (2) 
sustainability themed investing 
and (3) screening

Franklin BSP Realty Trust is dedicated to being a responsible steward of capital . Our manager, 
Benefit Street Partners L.L.C., has a Responsible Investment Policy and Principles document which 
guides the overall objectives of the firm. The implementation of those objectives is customized to 
complement the different investment processes across investment strategies, and then further 
refined, as appropriate, for individual Funds.

Benefit Street Partners’ Responsible Investment Policies and Principles cover a range of 
environmental, social, health, safety, labor and governance issues . These policies are framed in the 
context of our role as a predominantly non-control credit investor .

All our investments go through a rigorous due-diligence screening process . While ESG is a discussion 
point during the screening process when reviewing potential investments, the presence or lack of 
ESG metrics rarely, if ever, impacts our decision to invest . 

BSP does not manage a fund or product with the specific objective to employ sustainable themed 
investing .

FN-AC-410a .2 Description of approach to 
incorporation of environmental, 
social and governance (ESG) 
factors in investment and/or 
wealth management processes 
and strategies

At Benefit Street Partners L.L.C. and Franklin BSP Realty Trust, we believe that a robust credit 
underwriting and monitoring process, which includes the integration of ESG investment criteria, 
enhances our ability to make more informed investment decisions . 

We also believe integration of ESG investment criteria in our investment decisions will reduce 
downside risk and optimize long-term value creation . Our ESG committee brings together senior 
management and investment leadership to ensure that asset-level evaluations align with our 
firm-wide ESG program and positively contribute to sustainable business practices. This allows the 
Advisor to adequately assess the ESG risks and potential value creation opportunities . 

In 2020, BSP formed a partnership with Malk Partners, a dedicated ESG consultant to private 
market investors . Malk Partners is primarily engaged with our private debt practice with the task 
of highlighting material ESG issues for diligence and delivering a written assessment of risk to be 
integrated into the investment decision. Additionally, Malk provides advisory services at the firm 
level for effective integration of ESG practices across all of our strategies . 

FN-AC-410a .3 Description of proxy voting and 
investee engagement policies 
and procedures 

Franklin BSP Realty Trust does not engage in proxy voting because we currently do not invest in 
publicly traded company equities . This metric is not meaningful to our business . 

Business Ethics

FN-AC-510a .1 Total amount of monetary losses 
as a result of legal proceedings 
associated with fraud, insider 
trading, anti-trust, anti-
competitive behavior, market 
manipulation, malpractice, or 
other related financial industry 
laws or regulations

In 2021, Franklin BSP Realty Trust did not sustain any monetary losses as a result of legal proceedings 
associated with fraud, insider trading, anti-trust, anti-competitive behavior, market manipulation, 
malpractice or other related financial industry laws or regulations. 

Additionally, we report any material legal proceedings in our periodic reports filed with the SEC.

FN-AC-510a .2 Description of whistleblower 
policies and procedures

Franklin BSP Realty Trust encourages open discussion of our business practices within the workplace . 
We have made available to employees the ability to report violations of compliance with policies 
and procedures on an anonymous basis . We have adopted policies that prohibit retaliation in 
response to any good faith report, either to management or to a regulator, of conduct that an 
employee reasonably believes constitutes a violation of the law or of our company policies. Details 
can be found in our Whistleblower Policy.

Activity Measures

FN-AC-000 .A (1) Total registered and (2) total 
unregistered assets under 
management (AUM)

Franklin BSP Realty Trust's core portfolio had $5.2 billion AUM as of December 31, 2021. All of our AUM 
is considered registered, and therefore have no unregistered AUM to disclose .

FN-AC-000 .B Total assets under custody and 
supervision

Franklin BSP Realty Trust does not have total assets under custody and supervision, therefore this 
disclosure is not applicable .

https://s29.q4cdn.com/862505870/files/doc_downloads/governance/ethics/2022/FBRT-Whistle-Blower-Policy-6.pdf



