
 
 

 

 
 

Manager, Sustainability & Environment 
 

COMPANY INFORMATION 

Wesdome Gold Mines has had over 30 years of continuous gold mining operations in Canada.  
The Company is 100% Canadian focused with a pipeline of projects in various stages of 
development. The Company’s strategy is to build Canada’s next intermediate gold producer, 
producing 200,000+ ounces from two mines in Ontario and Quebec. The Eagle River Complex in 
Wawa, Ontario is currently producing gold from the Eagle River Underground Mine. Wesdome is 
actively exploring its brownfields asset, the Kiena Complex in Val d’Or, Quebec. The Kiena 
Complex is a fully permitted former mine with a 930-metre shaft and 2,000 tonne-per-day mill.  
The Company trades on the Toronto Stock Exchange under the symbol “WDO”.  

SUMMARY 

The Manager, Sustainability & Environment is responsible for supporting the implementation of 
the Company’s Environmental, Social & Governance (“ESG”) strategy, including coordinating the 
development of ESG disclosures and assisting with the design, planning and execution of 
environmental and social performance initiatives. Working closely with multiple departments 
across Wesdome, particularly site leadership teams, the Manager, Sustainability & Environment 
will be a critical role in the continued development of an ESG-focused culture across the Company.  

RESPONSIBILITIES 

 Assist with the development and implementation of environmental and social performance 
management systems, programs, standards and policies.  

 Provide support to site environment & sustainability teams in such areas as permitting and 
regulatory affairs, implementing agreements with Indigenous groups, environmental 
management and community relations. 

 Coordinate ESG performance measurement across the Company and support efforts to set 
ESG objectives and targets. 

 Prepare reports and other disclosures on Company ESG performance, including the 
Company’s annual ESG report. 

 Support the continued development of strong environmental and sustainability 
knowledge, understanding and capabilities across the Company through developing and 
participating in meeting and internal training/education programs.  

 Respond to ESG-related information requests from external parties (investors, ESG rating 
agencies, customers, suppliers).  

 Maintain a thorough awareness and understanding of current ESG best practise, emerging 
trends and risks, in particular those that may impact the mining industry specifically.  

 Develop and maintain strong relationships with key external stakeholders and 
rightsholders, including community and Indigenous leaders, and government 
representatives. 

 

 

 



QUALIFICATIONS 

 Minimum 5 years’ environmental and social management experience.  
 Sound understanding of ESG issues specific to the mining industry. 
 Experience coordinating and preparing both internal and external ESG reports. 
 Depth of experience working with Indigenous groups, including a strong familiarity with 

Impact Benefit Agreements and/or other relationship agreements.  
 Knowledge of the following performance standards and reporting frameworks is an asset: 

o Mining Association of Canada – Towards Sustainable Mining (TSM) 
o World Gold Council – Responsible Gold Mining Principles (RGMPs) 
o UN Sustainable Development Goals (SDGs) 
o Sustainability Accounting Standards Board (SASB) 
o Task Force on Climate-Related Financial Disclosures (TCFD) 

 Demonstrated planning, organizing, meeting facilitation and communication skills. 
 Strong interpersonal and relationship-building skills with the capacity to work 

independently and in a team environment while managing multiple priorities. 
 Exceptional decision-making and problem-solving skills. 
 Bilingual (French and English) is required. 
 It is a condition of hiring, that all employees in the Corporate office, are fully vaccinated 

against the COVID-19 virus and any of its variants, (including any booster shots which may 
be recommended by the Canadian or the Ontario government).   

o Proof of current vaccination status will be required as a pre-employment 
requirement. Failure to provide such proof may result in Wesdome being unable to 
consider candidacy for employment. 

o The only exceptions to the foregoing are for candidates who are not able to be 
vaccinated because of a disability, creed or religion. In this event, upon satisfactory 
proof of such disability, creed or religion, the Company will use its best efforts to 
consider and accommodate the candidate (to the point of undue hardship). 

WORK CONDITIONS 

 This is a remote work opportunity; the position is not required to physically be in the 
Corporate office (Toronto) on a regular basis, however occasional attendance will be 
required as needed.  

 Travel will be required to mine sites for meetings, training sessions and other events.  
 Occasional travel to other locations for meetings and events may also be required.  

We Wish To Thank All Applicants For Their Interest and Effort In Applying For The 
Position; However, Only Candidates Selected For Interviews Will Be Contacted. 

 

APPLICATION PROCESS 

Email: HR.Resume@wesdome.com 
Wesdome prides itself on being an equal opportunity employer committed to responsible mining practices and building a 

diverse and inclusive workforce. We are pleased to consider all qualified applicants for employment without regard to race, 
color, religion, sex, sexual orientation, gender identity, disability, or Aboriginal status. Disability-related accommodations 

are available on request for candidates taking part in all aspects of the selection process. 

In accordance with the Accessibility for Ontarians with Disabilities Act, 2005 (the “Act”), Wesdome is committed to hosting 
and maintaining an accessible environment. 

 

 


