
 
 

 

 
 
 

Senior Manager, HR  
 

COMPANY INFORMATION 

Wesdome is a Canadian focused gold producer with two high grade underground assets, the 
Eagle River mine in Ontario and the recently commissioned Kiena mine in Quebec. The Company 
also retains meaningful exposure to the Moss Lake gold deposit in Ontario through its equity 
position in Goldshore Resources Inc. The Company’s primary goal is to responsibly leverage this 
operating platform and high-quality brownfield and greenfield exploration pipeline to build 
Canada’s next intermediate gold producer. Wesdome trades on the Toronto Stock Exchange 
under the symbol “WDO,” with a secondary listing on the OTCQX under the symbol “WDOFF.” 

JOB DESCRIPTION & ROLE REQUIREMENTS 

As the Manager, Human Resources (reporting to the VP Human Resources) you are responsible 
for ensuring that day to day HR functions run smoothly while being proactive and implementing 
leading edge HR programs. You have experience in project management, delivering results and 
ideally operating in a start-up type environment. Your well-rounded HR experience and people 
management skills make you the ideal candidate to take the Human Resources function to the 
next level as we restart our Kiena Mine in Val D’Or, Quebec. 

This includes the following: 

 Act as primary Corporate HR contact for employees and management at Kiena mine on 
various issues as they move into production in early 2021. 

 Assist with the launch and maintenance of several key HR programs (Recruitment, 
Drug/Alcohol, Performance Management, Compensation, Training and Dev, Succession 
Planning). 

 Coach managers and leaders on people practices related to development, performance and 
employee engagement activities. 

 Lead change efforts to provide new insights and impact in the areas of employee 
development, leadership effectiveness, workplace effectiveness and other workplace culture 
programs. 

 Own and implement up to date policies and guidelines for employees; create new programs 
and policies as required. 

 Provide oversight into the recruitment process and provide recruitment support and advice 
for permanent hires, contract hires and internships; be a strategic sourcing partner and 
develop next generation recruitment practices; including on-boarding and integration into 
the business as well as managing recruitment tool implementation. 

  



 

 Assist on design and implementation of HRIS tools as needed. 

 Assist on delivering HR strategy where applicable. 

 Assist in tracking workforce metrics and reporting on a regular basis. 

EDUCATION 

 Approximately 8-10 years progressive HR experience with a functional background in a 
variety of roles. Previous experience in the following HR areas is preferred; recruitment, 
policy development, employee relations oversight and compensation. 

 A related diploma, bachelor’s degree, or equivalent work experience. 

 Bachelor’s Degree or Diploma in Management, Specializing in Human Resources (as asset). 

 CHRP Designation (as asset) 

COMPETENCIES & EXPERIENCE 

 Strong oral and written communication skills – including proficient use of both English and 
French (fully Bilingual). 

 Solid project management experience and proven delivery of several HR programs and/or 
projects. 

 Experience running an HR function; developing strategies, creating and maintaining 
budgets, leading staff, service accountability. 

 Experience with HR systems and recruitment tools. 

 Computer savvy with experience in MS office products, internet tools, and spreadsheets. 

 Ideally worked in a mining environment or similar type business. 

 Be self-starting, motivated and driven. 

 Ability to interact with individuals at all levels of an organization. 

 Enthusiastic, passionate and a strong drive for success. 

 Ability to work under pressure and respond to deadlines in an organized fashion. 

 General knowledge of applicable employment laws and practices. 

 Willingness to learn new tasks despite qualifications. 

 A strong aptitude to managing and leading change. 

 Strong analytical and problem-solving skills. 

 Excellent attention to details. 

  



LOCATION OF ROLE 

 The role will be located at the Toronto head office (Bay/Wellington) with current 
COVID/remote working protocols in place for the short term (or as required). 

 

 

 We wish to thank all applicants for their interest and effort in applying for the 
position.   However, only candidates selected for interviews will be contacted. 

APPLICATION PROCESS 

Email: hr.resume@wesdome.com 

 
Wesdome prides itself on being an equal opportunity employer committed to responsible mining practices and 
building a diverse and inclusive workforce. We are pleased to consider all qualified applicants for employment 
without regard to race, color, religion, sex, sexual orientation, gender identity, disability, or Aboriginal status. 

 
In accordance with the Accessibility for Ontarians with Disabilities Act, 2005 (the “Act”), Wesdome is committed 

to hosting and maintaining an accessible environment. 
 


